AOKJIAZY
OTHOCHO MPHJIAraHe HA NOJIMTHKATA
34 Bb3HANPAXKACHHATA HA YNIPABHTECJIHHUTE H
KOHTPOJIHHTE OPraHH Ha ,,Manapa IOpbn“ Al

1. O0mH noioKeHUus

1. Ionrumuxama 3a 6b3HAZPANCOeHUAMA Ha

ynpasumennume u KoHmpoanu opeanu (,, Ilonumuxama*) e
paspabomena om Cveema na oOupexmopume (Cl) na
Maoapa FOpvn“ Al (,/pyscecmeomo”) na ocroeanue
up. 1168 om 3akona 3a nyOauyHO npeonazawe HA YeHHU
knuowca (,, 3IIK“) u Hapeoba Ne 48 om 20.03.2013 2. 3a
UBUCKBAHUAMA KbM 6b3HAZPANCOEHUAMA, U30a0eHa om
Komucusma 3a ¢unancoe naosop (,Hapeoba 48%),
ypexcoawa — npunyunume U USUCKEBAHUAMA  KbM
noaumuxama u nNPAKMukama 3a onpeoensiHe u UNIAUAHe
HA 6b3HAZPANCOCHUSMA HA YNEHOBEME HA YNpasumenHume
U KOHmponwume Opzanu Ha nybauyHume Opyxcecmed.
Hacmoswama nonumuxa e npuema na pedoeénomo o06uo
cvbpanue na akyuonepume npogedero xa 30.06.201 32.

Ilonumuxa ce
uneHoseme  Ha
Jpyxcecmeomo.

npunaea 3a  6b3HAZPANCOEHUAMA  HA
Cveema nwa  Oupexmopume  Ha

2.Hacmosawuam Ooknao npeocmaenssa camocmosimenen
OOKyMeHm  KbM  200UWIHUA ~ (DUHAHCO8 Omyem  Ha
opyacecmgomo kwvm 31.12.2013 2., u ce nybnukysa Ha
uHmepnem cmpanuyama Ha Jpyorcecmeomo
htip://’www.madaraeurope. ew/

3. Jloknaovm cwOwporca npezned HA HAyuna, nNO KOUMO
Ilonumuxama e npunazana npes 200unama u npozpama 3a
npunazane na Ilonumuxama 3a credsawama punancosa
200uHa.

II. Coabpxkanue HA AOKJIAAA

1. Hndopmanua OTHOCHO mnpouneca Ha B3eMaHe Ha
pellleHHss NpH oOnpeJejsiHe Ha MOJHTHKATa 3a
BbL3HANPAXKACHHSATA, BKJIIYHTEIHO, AKO € MPHJI0KHMO,
HH(poOpMauHsA 32 MAHAATA H CbCTABA HA KOMHTETa MO
Bb3HArPaXAEeHHATA, HMeHaTa Ha BLHIIHHTE
KOHCYJITAHTH, YHHTO YCJYrH ca OMJIH M3MOJI3BAHH NpPH
onpeae/IsiHETO HA MOJHTHKATA 32 Bb3HATPAXKICHHSATA,

JleficTBaliaTa KbM HacTrosiuMs MoMeHT IlonuTHka e
paspaborena or CJ| Ha [lpyxecrBoto. I[lomutukara e
MpHeTa OT pEAOBHOTO TrOAMINHO oOwo cbbpaHue Ha
akuuoHepure, nposeaeHo Ha 30.06.2013 r. Ilomurukara e
M3rOTBEHA MO HAYMH, CMa3Ball MPHHLHIA HA OCHIypsiBaHE
Ha HaJexIHO M e(eKTHBHO ynpaBleHHe Ha pHCKa B
cboTBETCTBUE C J0OpHuTE OH3HEC MPAaKTHMKU W CTPaTeruy,
KaKTO H LEHHOCTHTE M LIeNHTE Ha J[pyKECTBOTO.

CeriacHo [Ilommrukara JIpykecTBOTO HsiMa Cb34aA€H
KOMHTET MO Bb3HarpaxaeHusta. Ilpu paspaboreaHeTo Ha
ITonutukara CJl He € MOA3BaJ BbHIIHH KOHCYJITAHTH.

REPORT
for application of the policy
for the remuneration of the members of the
managing and controlling bodies of “Madara
Europe” AD

L General provisions

1. The policy for the remuneration of the members of
the managing and controlling bodies (“the Policy”) is
developed by the Board of Directors (BD) of “Madara
Europe” AD (“the Company”) on the grounds of Art.
1168 from the Public Offering of Securities Act
(“POSA”) and Ordinance No 48 issued on 20.03.2013
by the Financial Supervision Commission regarding
the Requirements for the Remuneration (“Ordinance
48"), regulating the principles and the requirements
Jor the policy and practice for defining and paying
remunerations to members of the managing and
controlling bodies of public companies. The present
policy is adopted on the regular general meeting of
shareholders held on 30.06.2013.

The Policy is applied with regard to the remunerations
of the members of the Board of Directors of the
Company.

2. The present report is a separate document to the
Company’s annual financial statements as at
31.12.2013 and is published on the website of the

Company htip.//www.madaraeurope.eu/en’

The report contains an overview of the manner in
which the Policy has been applied throughout the year
and a programme for applying the Policy for the
following financial year.

IL. Content of the report

1. Information on the process of decision-making in
determining the policy for remuneration, including
if applicable, information on the mandate and
composition of the remuneration committee, the
names of external consultants whose services have
been used in the determination of the policy for
remuneration;

The present Policy is developed by the BD of the
Company. The Policy is adopted on the regular
general meeting of shareholders held on 30.06.2013.
The Policy is prepared in a way following the
principle of securing a reliable and effective risk
management in accordance with the good business
practices and strategies, as well as the Company’s
values and objectives.

According to Policy the company has no a
remuneration committee. The BD has not used
external consultants in developing the policy.



2. HHdopmauHs OTHOCHO OTHOCHTEIHATA TeXeCT Ha
MPOMEHJIHBOTO H MOCTOAHHOTO Bb3HArpPaXKAeHHE Ha
4jIeHOBETe.

Cobrnacuno IlonuTukarta npe3 oryeTHaTa GHHAHCOBA rOJMHA
JpyxecTBoTO € M3mnamano Ha uneHosere Ha CbBera Ha
JUPEKTOPUTE CAMO MOCTOAHHO BB3HArPAXAEHHE, HHHTO
KOHKpeTeH pasMep e omobpeH ot O6woro cnbpanue Ha
aKLIMOHEPHUTE, KAaTO € OTHUMTAIO ClIEeNHUTE CcneunpHuHH
M3MCKBaHHUA:

a) Crna3BaH€ Ha BCHYKH HOpMaTHBHl/l U3UCKBAHHUS KbM
nyOnuuHKUTE IPY>KEeCTBa, YCTaHOBEHH B
3aKOHOAATENCTBOTO, BKMo4HTeNHO Hapenba 48;

0) xapakTepbT Ha 3aibJDKEHHATa W CTEMEeHTa Ha
aHrXXHUPAHOCT B MPOLECA 110 yrpaBiieHHe Ha JIpy»KecTBOTO;

B) KOHKPETHHAT JIMYEH MPUHOC B NOCTUTHATUTE PEIYIITATH,

) CbOTBETCTBHE C MOJHUTHKUTE H ABJATOCPOYHHUTE LENH 3a
pa3BuTHE Ha [Ipy>kecTBOTO;

Ipensun HauamHata (asa Ha nMpoekTHTe Ha JIpyxecTBOTO,
U cbriacHo IlonmTHkaTa, NOCTOSHHO Bb3HArpaXkAeHHe Mpe3
2013 r. ce e 3amnamajio camo Ha He3aBuUcUMHUs WwieH Ha CJ
B pa3mep Ha 2200 neBa MeceuyHO OT M.rosiu 2013r.

Ocrananure uneHose Ha CJI He ca mony4aBajii MOCTOSHHO
Bb3HarpaxneHHe.

3. HudopMauusa OTHOCHO KPHTEPHHTE 3a MOCTHIFHATH
pe3yJTaTH, Bb3 OCHOBA Ha KOMTO Ce MPEeAOCTABAT ONLHH
BbPXYy AKIHH, aKUHH HA JPYXKeCTBOTO HJH APYr BHJ
NMPOMEHJIHBO Bb3HATPaXKAeHHE

CornacHo Ilonutnkara, npes 2013r. He ca u3MialLaHH
MPOMEHIMBH BB3HarpakAeHHsl NOJ KaKBOTO U Aa € ¢popma,
BKJIIOYMTENIHO aKUHWH, OMLMH BBPXY aKLMH M BCAKAKBH
ApYTH NpaBa 3a NpuAOOHBaHE HA aKLIMH.

4. TlosicHeHHe HA MPHJIATAHHTE METOAH 3a NpeueHKa
AaJH €A M3MbJHEHH KPHTEPHHTE 3a MNOCTHCHATHTE
pe3yJITaTH.

He e npunoxumo. CrriacHo Ilonurukara, npes 2013r. e
ca M3IMJALaHH MPOMEHIMBH Bb3HAPAXKAEHHS MO KaKBOTO
U 1a e popma.

S. IlosicHeHHe OTHOCHO 3aBHCHMOCTTA
Bb3HATPAXKAECHHETO H MOCTHIHATHTE PE3YJITATH

MeRIy

He e npunoxumo. CeraacHo Ilonurtukara, npe3 2013r. He
ca M3MJAllaHu MPOMEHJIMBH Bb3HArPAXKAEHHs! MOJA KaKBOTO
u 1a e popmMa.

6. OcHOBHHTE MIAIIAHUS H O000CHOBKA HA IOAMIIHATA
cxema 3a H3MJalaHe Ha G0HYCH H/HJIH HA BCHYKH JIPYTH
HEMAPHYHH JONMbJAHHTEIHH Bb3HATPAXKICHHSA

He ca wusnnamanu OGoHycH
HeMapu4HU Bb3HArpaXeHHUs.

WUNYM  OOITbJIHUTEIHH

2. Information on the relative weight of variable
and fixed remuneration of the members.

According to the Policy, during the reporting financial
year, the Company had paid a fixed remuneration only
to the members of the BD, which amount had been
approved by the General meeting of shareholders, by
taking into account the following specific
requirements:

a) observing all legislative requirements for public
companies as prescribed in the legislation, including
Ordinance No 48;

b) the nature of obligations, as well as the stage of
involvement in the managing process of the Company;

c) the specific personal contribution to the achieved
results;

d) compliance with the policies and the long-term
objectives for development of the Company;

Taking into consideration the initial phase of the
Company’s projects and the Policy a fixed
remuneration had been paid only to the independent
member of the BD in the amount of BGN 2200
monthly, since July 2013,

The other members of the BD had not received a fixed
remuneration.

3. Information on the performance measures,
based on which shares options, company’s shares
or other variable remunerations were granted

According to the Policy variable remunerations have
not been paid during 2013 in any form, including
shares, stock options and any other rights of acquiring
shares.

4. Explanation of the methods applied to assess
whether the performance measures have been
achieved

Not applicable. According to the Policy variable
remunerations have not been paid during 2013 in any
form.

S. Explanation of the relationship between
remuneration and performance results

Not applicable. According to the Policy variable
remunerations have not been paid during 2013 in any
form.

6. The main payments and rationale of the annual
bonus scheme and / or any other additional benefits
in kind

No bonuses paid nor additional benefits in kind
provided.



7. OnncanHe HA OCHOBHHTE XaPAKTEPHCTHKH Ha
cxeMaTa 3a [JONBJHHTEJHO J00pPOBOJIHO TNEHCHOHHO
OCHrypsiBaHe H HH(pOPpMALHA OTHOCHO MJIATEHHTE H/HJIH
AbLJKHMHTE BHOCKH OT JpPYKECTBOTO B MOJ3a Ha
AHPEKTOPA 3a CLOTBeTHATA (PHHAHCOBA roAHHA, KOraTo
€ MPHJI0KHMO.

He e npunoxumo. He e HanuyHa cxema 3a JOMbJIHHUTENHO
n0OpOBOJIHO MEHCHOHHO OCHIypsiBaHe uieHoBeTe Ha B/

8. Hudopmauus 3a mnepHOAHTE HA OTJaraHe Ha
H3ILIAIMAHETO HA MPOMEHIHBHTE Bb3HATPAXKIAEHHS

He e mnpunoxumo. He ca wu3MmialaHd NpPOMEHIHBH
Bb3HarpaxAeHHs MOA KaKBOTO U fa € Gpopma.

9. Undopmanus 3a NOJHTHKATA HA 00e3LIETEHHATA NPH
NpeKpaTABaHe HA AOTOBOPHTE.

CoraacHo paspen IV ot Ilonurukara, JIpyxecTBOTO He
IObkH oOeslleTeHHe MpH MpeKpaTABaHE Ha AOrOBOpa Ha
4yneH Ha CbBeTa Ha IUPEKTOPHUTE.

10. Mndopmanusa 3a nepHoaa, B KOHTO AKIHHTE He
Morat aa 0bAaT nNpexBbPJSIHH H ONUHHTE BbPXY aKIHH
He MOrat jaa 0baaT ynpaxHsIBAHH, NPH NPOMEHJIHBH
Bb3HArPAXXAEHHNA, OCHOBAHH HA AKLHH.

He e npunoxwumo. Ilonutukata He mnpeaBuxna TakaBa
Bb3MOXHOCT. He ca  u3nnamaHd  NMPOMEHJIMBH
Bb3HarpaXxaeHus noj KakBoTo U Ja e popma

11. HudopmMauns 3a NOJHTHKATA 3a 3ana3BaHe Ha
onpeaejieH Opoi axkuMH [0 Kpas Ha MaHAAaTa Ha
Y/jieHOBeTe HA YNPABHTEJHHTE H KOHTPOJHHTE OPraHH
cJie H3THYAHe HA nepuoaa no 1. 10;

He e npunoxumo. ITonutukara He npensmxaa Takasa
BB3MOXHOCT.

12. Hudopmanus OTHOCHO JOTOBOPHTE HA WIEHOBETE HA
YNPaBHTEJHHTE H KOHTPOJIHHTE OPraHH, BKJIIOYHTEJIHO
CPOKa Ha BCEKH [J0roBOp, CPOKAa HA MPEAH3BECTHETO 32
NpeKpaTABaHe H [eTaHJIH OTHOCHO o00e3meTeHHATa
H/MJIM APYrH AbJOKMMH IUIALIAHMA B CIy4ad Ha
NpeACPOYHO NpeKpaTsBaHe.

JoroeopbT ¢ He3aBucumusT wieH Ha CJ e cbC CPOK paBeH
Ha Manpara Ha CJI. JIoroBopbT MOXe 11 Ce MPEeKpaTH:

a) ¢ u3TH4aHe Ha MaHpara Ha C/];

6) ¢ pewenne Ha O6woOTO cHOpaHHe HAa aKLHOHEpHTE
Ha JIpy>kecTBOTO npeau u3TH4aHe Ha MaHzara Ha CJl;

B) MpH NpekpaTsBaHe Ha J[py>kecTBOTO,

r) C JBYMECEYHO IMCMEHO YBEIOMJIEHHE OT
Hupekropa no pyxecTBOTO.

o) npyH  CMBPT,  3ampeieHde, 3abpaHa WM

orpaHu4aBaHe Ha mpaBata Ha JlUpeKTOpa W Nece3upaHe Ha
OpraHuTe Ha IPY>KECTBOTO, MPOM3THYALIO OT 3aKOHA.

CovrnacHo paspen IV or [lonutukara, [IpyxecTBOTO He
IObku obe3lIeTeHHe MpH MPENCPOYHO MpeKpaTsiBaHe Ha

7. Description of the main characteristics of the
scheme for additional voluntary pension security
and information on the paid and / or due by the
company contributions in favor of the Director for
the financial year, when applicable.

Not applicable. No additional voluntary pension
scheme available to the BD members.

8. Information for periods of delay in the payment
of variable remunerations

Not applicable. No variable remunerations have been
paid in any form.

9. Information for the policy on compensations in
case of termination of the contracts.

According to section IV of the Policy no
compensation shall be due by the Company in case of
terminating the contract of a member of the BD.

10. Information for the period in which the shares
can not be transferred and the share options can be
exercised, in case of variable remunerations based
on shares.

Not applicable. The policy does not provide for such
an option. No variable remunerations have been paid
in any form.

11. Information for the policy for retention a
number of shares by the end of the mandate of the
members of the management and supervisory
bodies after expiration of the period under item 10.

Not applicable. The policy does not provide for such
an option.

12. Information on the contracts of the members of
the management and supervisory bodies, including
the term of each contract, the notice period for
termination and details on compensation and / or
other payments due in the event of early
termination.

The contract with the independent member of the BD
has a term equal to the mandate of the BD. The
contract can be terminated:

a) upon expiration of the mandate of the BD,;

b). upon resolution of the General Meeting of
shareholders of the Company before the expiry of the
mandate of the BD,

c). in case of termination of the Company;

d). upon ssubmitting of a two-month prior
written notice by the Board Member to the Company.

e). in case of death, interdiction, prohibition or
restriction of the rights of the Director and recall of the
company’s bodies arising from the law.

According to section IV of the Policy no



ZOroBopa Ha uieH Ha CbBeTa Ha AUPEKTOPHTE.

13. IIbAHHAT pa3Mep HAa Bb3HATPAXKIEeHHETO H Ha
APYTHTE MATEPHAJIHH CTHMYJH Ha 4WieHOBeTe Ha
YNpPaBHTEJIHHTE H KOHTPOJIHHTE OPraHH 3a CbOTBETHATA
¢unancosa roauna.

ITenHUAT pasMep Ha HAYMCIEHOTO Bb3HArpaxKieHHe Ha
HesaBucumus uneH Ha CJ] — Jlropmun Iaues e 13200 neBa
3a2013r.

Ocrananure 4iaeHOBE Ha
Bb3HarpaxzaeHue npes 2013r.

COA He ca nomyyaBanu

Ilpe3 2013r. He ca mnpenoCTaBSHW JAPYrM MaTepHAIHH
cuMynu Ha wieHoBete Ha CJI,

14. Audopmanus 3a Bb3HArpamaeHHETO HA BCAKO JIHIE,
KO0eTo ¢ OHI0 WieH HAa YNpaBHTeJIeH HJIH KOHTPOJIeH
opran B my0JHYHO JpYXecTBO 3a ONpeaesieH NepHox
npe3 CbOTBETHATA (HHAHCOBA FOAHHA:

a) NuIHUA pasmep HA U3NIAMEHOMO U/UNU HAYUCTEHO
6b3HAZPANCOEHUE HA UYemO 3a CbOMBEMHAMA PUHAHCOBA
200uHa:

IIbnHUAT pa3Mep HAa HA4YMCIEHOTO Bb3HArpaXACHHE Ha
He3aBucuMus uneH Ha CJI — Jlroomun I'aues e 13200 neBa
3a 2013r, or xouTO mpe3 roaMHara ca usmiarenu 11000
neBa.

Ocrananure uneHoBe Ha CJ[ He ca
Bb3HarpaxaeHue npes 2013r.

noay4aBajii

6) ew3HacpadcOenuemo u  Opysu  mamepuanrHu U
HEMaMePUAnHu CMUMynu, NOJAYYEHU Om Jauyemo om
opyoicecmea om Cvwama 2pyna;

Hsama TakuBa.

8) 8v3HazpadcOeHue, NOIyYeHO om nuyemo noo gopmama
Ha pasnpedenenue Ha nevanbama u/unu bowycu u
OCHOBAHUAMA 3A NPEOOCMABAHEMO UM

Unenoere Ha bBJ| He ca mnomydaBanu OWHYCH WM
pasnpeneneHue Ha nedanba npes 2013r.

2) 6cuyku  OOMbIHUMENHU  NIAWAHUA 34 YCIyeu,
npedocmasenu om nuyemo u36vH obuyainume My QyHkyuu,
Ko2amo hnoOOOHU NiIaWAaHUs ca OONYCMUMU Cb2NACHO
CKNIOYeHUA C He20 002080D:

Hsma TakuBa.

0) nnamenomo u/unu HauucaeHo obe3ujemenue NO NOBOO
npexkpamséane Ha (hyHKyuume My no 8peme Ha NOCreOHama
¢hunancoea 2o0una:

Hsama TakuBa.

e) 0bwa oyenka Ha 6CUYKU HeNaApuyYHU 001a2U, NPUPABHEHU
HA 8b3HAZPANCOEHUS], U3BBH NOCOYeHume 6 6ykeu "a" -"0":

IIpe3s 2013r. Ha uneHosere Ha BJl He ca npemocTaBsiHH
Henapu4yHu oOnard, nNpHpPaBHEHH HA Bb3HArpaXKIEHHS,
U3BBH NMoco4eHuTe B Oyksu "a" -"n".

compensation shall be due by the Company in case of
early terminating the contract of a member of the BD.

13. Full remuneration and other incentives to the
members of management and supervisory bodies
for the financial year.

The full amount of the accrued remuneration of the
independent member of the BD Ludmil Gachev is
BGN 13200 for 2013.

The other members of the BD had not received a
remuneration in 2013.

In 2013 the members of the BD have not been
provided with other incentives (benefits).

14. Information for the remuneration of any
person who has been a member of the management
or supervisory body of a public company for a
certain period during the financial year:

a) the full amount of the paid and / or accrued
remuneration of the person for the financial year:

The full amount of the accrued remuneration of the
independent member of the BD Ludmil Gachev is
BGN 13200 for 2013, of which BGN 11000 have been
paid in the year.

The other members of the BD had not received a
remuneration in 2013.

b) remuneration and other tangible and intangible
incentives received by the person from the same group
of companies:

None.

¢) remuneration received by the person in the form of
profit-sharing and / or bonuses and the reasons for
their provision:

In 2013 the members of BD have not received bonuses
or profit- sharing.

d) any additional payments for services provided by a
person outside the normal functions when such
payments are not eligible under the contract
concluded with him:

None.

e) paid and / or accrued compensation for termination
of his duties during the last financial year:

None

Jf) overall assessment of all non-cash benefits treated
as remuneration other than those specified in items

"_n n n,

a e

Non-cash benefits, treated as remuneration, other than

those specified in items "a" - "e" have not been



JHC) UHGOPMAaYUs OMHOCHO 6CUYKU NPeOOCMABeHU 3aemu,
nIauaHus Ha COYUANHO-OUMOBU pPazxoou U 2apaHyuu om
OpyoHecmeomo unu om He208u OvujepHU OpYyHcecmsa uu
opy2u OpysHcecmaq, Koumo ca npeomem Ha KOHCOAUOQYUS 8
200UWHUA MY (PUHAHCO8 Omuem, GKMIOYUMENHO OAHHU 3A
ocmaeawama HeusniameHa Yacm u Juxeume:

ITlpes 2013r. He ca npenoCTaBsSHM 3aeMH, IUIALIAHHS Ha
COLIMAJTHO-OMTOBHM PasXOaM M rapaHLMH Ha 4IEHOBETE Ha
B/l oT apy>ecTBOTO MJIM OT HEroBH ABLUEPHH APYXKECTBA
WM JIpyrH  [pYXeCTBa, KOMTO Ca TNpeaMer Ha
KOHCOJIMZAALIUS B TOAUIIHUA My (DHHAHCOB OTHET.

15. AndopmMauus nmo OTHOWIEHHE HA AKLHMHTE H/HJH
ONMUHHTE BBPXY AKUHH M/MIM [pyrH CcxemMd 3a
CTHMYJIHPaHe Bb3 OCHOBA HA AKI[HM:

a) Opoii Ha npeonodycenume onyuu 6vPXy aKyuu unU
npedocmaeenume — akyuu — om  Opyxcecmeéomo  npe3s
cvomeemHama QuUHAHCOBA 200UHA U YCAOBUAMA, NpU
KOUMmO ca npeonodiCeHu, CbOMeemHo nPedoCcmaseHu,

6) Opoii Ha ynpadchenume onyuu 6vPXy aKyuu npe3
cvomeemHama QUHAHCOBA 200UHA U 3A 6CAKA OmM MAX,
6poii Ha akyuume u YeHaMAa HAa YNPAXlCHABAHE HA ONYuAMa
unu  cmoiinocmma KA auxeama No  cxemama  3a
cmumynupane Ha 6a3a akyuu KvM Kpas Ha ¢unancoeama
200una;

8) Opoti Ha HeynpadiCHeHUMe onYuu 8bPXY aKYuu KoM Kpas
Ha ¢hunancoeama 200uHa, BKNOYUMENHO OAHHU OMHOCHO
MAXHAMA YeHa u 0ama HA YNPAJCHABAHE U CbUjeCmEeHU
YCII06USA 3Q yNPAaXsCHABAHE HA NPABama,

2) 6CAKAK6U NPOMEHU 6 CpoKogeme U YCIO8UAMA HA
cviyecmeysawu  Onyuu  8vpXy aKyuu, npuemu npes
¢unancosama 2o0una.

CornacHo aeiicrBamara IloguTvka akuMM W/HIM OIMLIMH
BbPXY aKLUWK W/WIM OPYrH CXEMH 3a CTUMYJHMpaHe Bb3
OCHOBa Ha akKLMM HE Ca TMO3BOJIEHM W He ca Owiu
npenocTassHu npe3 2013r.

16. Tlporpama 3a npunaraHe Ha IlonuTHkara 3a
cieaBamiaTa (PHHAHCOBA TrOAHHA HJIH 3a NO-AbJbI
nepHoa.

KbM pgatara Ha u3rorBsHe Ha Hacrosmus aoknan CJ Ha
JpyXecTBOTO He € KOHCTaTHpal HeoOXOOUMOCT OT
npUeMaHe Ha mMpoMeHW B peicrBawara Ilomutuka, B
pesynTatr Ha KoeTro Hacrosmara IlosuTuka 3amasBa
NeHCTBHETO CH Tpe3 clenpaiara GUHaHCOBa MOIMHA.

provided in 2013 to the members of the BD.

g) information on all loans provided, payment of
social costs and guarantees by the Company or its
subsidiaries or other companies that are subject to
consolidation in its annual financial report, including
data on the remaining outstanding principle and
interest:

Loans, payments of social costs and guarantees have
not been provided to the members of the BD in 2013
by the Company or its subsidiaries or other companies
that are subject to consolidation in its annual financial
report.

15. Information in respect of the shares and / or
share options and / or other incentive schemes
based on shares:

a) Number of share options or shares granted by the
Company during the financial year and the conditions
under which they were proposed, respectively
provided;

b) Number of share options exercised during the
financial year and for each of them, number of shares
and the exercise price of the option or the interest rate
under the share-based payment scheme at the end of
the financial year;

¢) number of unexercised share options at the end of
the financial year, including data on their price and
date of exercise and the essential conditions for
exercising of the rights;

d) Any changes in the terms and conditions of existing
share options adopted during the financial year.

According to the present Policy shares and / or share
options and / or other incentive schemes based on
shares are not allowed and have not been provided in
2013.

16. A program for applying the Policy for the
following financial year or a longer period

As of the date of preparation of the present report the
BD of the Company has not identified a need for
amendments to the present Policy, as a result the
present Policy shall remain in force during the next
financial year.
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