Ortuert ,,Cna3Baii ujim o0sicHsiBaii"
cbriiacno HanmonajieH KoJgekc 3a KOPHOPATHBHO
ynpagnienue, Ha ,Manapa IOpbn” AJl 3a 2014 r.,
ChIJIACHO M3HCKBAHETO HA pa3nopeadara Ha 4.
100n, an. 4, 1. 3 ot 3IHIIIK

B kpas Ha 2009 1. e pa3paboteHa u onodpeHa ot CbBera
Ha JUpEKTOpuTe Ha ApyxkectBoro IIporpama 3a mobpo
KopropaTtuBHo ympasieHue Ha Meiidesp I'pyn A, c
HacTOsIIO0 HamMeHoBanue ,Mamapa Opwsn®“ AJl.
[Iporpamata e pa3paboTeHa B CHOTBETCTBHE C
MEXIYHapOIHUTE CTaHAApTH 3a H0OpPO KOPHOPATUBHO
ynpaBieHne Ha OpraHuzanusaTa 3a HKOHOMHUYECKO
cpTpynaudectB0 u paszButue (OUCP), mpuern Ha
18.12.2002 r. or JAKIK, Bmanma ce B Komucms 3a
¢unancoB Hamzop (K®H). IIporpamara ompenens
nmpaBaTa M 3aJbJDKCHUATA HAa OTACIHHUTC YYaCTHHMIH B
HdpyxecTBOTO - CbBera Ha JUPEKTOPUTE,
MEHHUDKMBHTA, aKIIMOHEPUTE U 3aMHTEPECYBAHUTE JIMLA
A perlaMeHTHpa MpOoLEAypUTE W MEXaHU3MUTE 3a
B3€MaHETO Ha KOpIopaTuBHU pemeHus. Cra3BaHEeTo Ha
HKKY e nma nmpunnmma ,,Cra3Baii wiam oOsicHsABait",
KOeTO 03HauaBa, ue npenopbkute Ha HKKY ce cmaszsar
1 KOraro HMMa OTKJIOHCHHC OT TiAX HJIHM HCECIIa3BaHC,
PBKOBOJICTBOTO Ha JIPY>KECTBOTO OOSCHSIBA MPUIMHUTE
3a ToBa. B HacToAmmMs OT4ET € TpeacTaBeHa
uHpopMalus 3a npuiarane Ha npenopbkute Ha HKKY
B KOpPIIOPAaTUBHOTO ympasineHue Ha Manapa FOpbemn AL
OT4ueThT € HepaszjenHa 4dacT OT loxuimHus (QpUHAHCOB
OTYEeT Ha JIPY’KECTBOTO.

I. KopnopaTuBHO pbKOBOICTBO.

Magapa IOpbn AJl MMa egHOCTENIEHHAa CHUCTEMa Ha
ynpasieHne. B Tasm BpB3Ka IpemopbKUTE  3a
JIBycTenieHHaTa cuctema 3a ynpasinenue Ha HKKY wHe ca
MIPUJIOKKUMU 32 J[pyKecTBOTO U ca M3KIIIOUEHHU OT TO3U
JIOKYMEHT.

1. CobBet Ha qupekropure - DyHKuMY U 3aabIHKEHUS
1.1. CpBeThT Ha JUPEKTOPUTE YNPABIISABA HE3ABUCHUMO U
OTTOBOPHO  JIPYXKECTBOTO B CBOTBETCTBHE  C
YCTaHOBEHHUTE BU3HUS, LIENIH, CTPATETUH Ha APYKECTBOTO
U UHTEPECUTE Ha aKI[MOHEPHTE.

Magapa Opwsn A/l npunara Ta3u npaxTHKa.

1.2. CuBeTbT Ha [UPEKTOPUTE YCTAaHOBSBAa U
KOHTPOJIMpa CTPAaTETHYECKUTEe HACOKU 32 Pa3BUTHE HA
IPYy>KECTBOTO.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

1.3. CepBeTbT Ha IOUPEKTOPUTE CJEABA Ja YCTAaHOBU
MOJIMTHKATa Ha IPY>KECTBOTO B 00J1aCTTa Ha pUCKa U A2
KOHTpOJIHMpa M3TpaKAaHeTo W (PYHKIMOHHPAHETO Ha
CUCTeMaTa 3a yIpaBjieHHe Ha pUCKa U BBTPEILEH OJUT.
Mapgapa FOpben A/l npunara Ta3u NpakTHKA.

1.4. CpBeThT Ha AUPEKTOPUTE OCUTYPsIBA CIIA3BAHETO Ha
3aKOHOBHTC, HOPMATHUBHUTEC u OOTOBOPHUTEC
3abJDKEHHSI HA JPY’KECTBOTO.

Statement "comply or explain"
under the National Code of Corporate
Governance of Madara Europe AD for 2014,
under Art.100n, paragraph 4, p. 3 of Public
Offering of Securities Act

At the end of 2009 a Programme for Good
Corporate Governance was developed and
approved by the Board of Directors of Mayfair
Group AD, with current name ‘“’Madara
Europe’’ AD. The programme was developed in
accordance with international standards of good
corporate governance of the Organization for
Economic Cooperation and Development
(OECD) adopted on 18.12.2002 by the SSC,
merged in the Financial  Supervision
Commission (FSC). The program sets out the
rights and obligations of various participants in
the Company - Board of Directors, management,
shareholders and stakeholders and regulates the
procedures and mechanisms for making
corporate decisions. NCCG observance of the
principle is "comply or explain", which means
that the recommendations of NCCG be
respected and where there is deviation from
them, or failure, the management company
explaining the reasons for this. This report has
presented information to implement the
recommendations of NCCG for corporate
governance of ’Madara Europe AD. The report
is an integral part of the annual financial
statements of the company.

I. Corporate Governance.

Madara Europe AD has one management
system. In this regard the recommendations of a
two-tier management system NCCG are not
applicable to the Company and are excluded
from this document.

1. Board of Directors - Duties and Obligations
1.1. The Board of Directors manages the
company independently and responsibly in
accordance with established vision, goals,
strategies and interests of company shareholders.
Madara Europe AD complies with this practice.
1.2. Board of Directors establishes and controls
the strategic direction of the company.

Madara Europe AD applies with this practice.
1.3. The Board of Directors should establish a
policy of the company in the field of risk and to
monitor the construction and operation of the
system of risk management and internal audit.
Madara Europe complies with this practice.

1.4. The Board ensures compliance with laws,
regulations and contractual obligations of the




Mapapa IOpbn A/l npunara Ta3u NpakTHKa.

1.5. CpBerpT Ha [AHUPEKTOPUTE € OTIOBOPEH 3a
Chb3IaBaHETO W HAISKIHOTO (QYHKIMOHMpaHE Ha
(mHAHCOBO-NH(OPMAIMOHHATA cucTemMa Ha

JIpY>KECTBOTO.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

1.6. CpBeThT Ha TUPEKTOPUTE JaBa HACOKU, OA00psIBA U
KOHTpOJIMpa H3MbJIHEHHETO Ha: OW3HeC IUIaHa Ha
JpY>KE€CTBOTO, CAEIKU OT CHILECTBEH XapakTep, KaKTo U
JpYrd J€HHOCTH, YCTAHOBEHH B YCTPOMCTBEHUTE MY
akroBe. Mamapa IOpwsn A/l mpunara Ta3u mpaxkTHKa.

1.7. CeBeThT Ha mupeKTOpHUTe NehUHUpPA IMOIUTHKATA
Ha JpYKECTBOTO IO OTHOIIEHHWE Ha pPa3KpHMBaHETO Ha
uHbopMaLusi W BPB3KUTE C  HHBECTUTOPHUTE.
IIpenocTaBst Ha akIIMOHEPUTE M3UCKBaHATa 10 BPEME U
dopMar OT yCTpOMCTBEHHTE aKTOBE Ha IPYKECTBOTO
uHpOpMaLHs.

Mapapa FOpben A/l npunara Ta3u NpakTHKA.

1.8. ITo Bpeme Ha cBOsI MaHAAT WwieHoBeTe Ha ChBETa Ha
TUPEKTOPUTE C€ PBKOBOAAT B CBOSITA JAEWHOCT OT
00IIONPHUETUTE MPUHIMIIY 32 IOYTEHOCT U YIPABJICHCKA
u npodecronanHa KomrneTreHTHOCT. [IpenoppunrenHo e
CbBeTHT Ha TUPEKTOPUTE Ja IpueMe U cra3zBa EtuueH
KOJZEKC.

KbMm Hactosmuss mMoMeHT Jlpy>XeCTBOTO HsIMa MpUET
Etnden xonexc.

1.9. CbBeThT Ha NUPEKTOPUTE CE OTYHTA 3a CBOSTA
neitHocT npex O0ImOTO ChOpaHue Ha aKIIHOHEPHUTE.
Mapapa FOpben A/l npunara Ta3u NpakTHKA.

2. V360p m ocBoboknaBaHe Ha wieHOoBe Ha ChbBeTa Ha
TUPEKTOPUTE

2.1. OO6moto cvOpaHre Ha akKUUOHEpUTe u30Upa M
ocBoOokaaBa uwieHoBeTe Ha CbBeTa Ha JAUPEKTOPHUTE,
CcbOOpa3sHO 3aKOHa M YCTPOWCTBEHHUTE aKTOBE Ha
APYKECTBOTO, KAKTO U B CHOTBETCTBUEC C IPUHLUIINTC
3a HEMpEeKbCHATOCT M YCTOWYMBOCT Ha paboTara Ha
CbBeTa Ha TUPEKTOPUTE.

Mapapa IOpben A/l npunara Ta3u NpakTHKA.

2.2. B moroBoputre 3a BB3JaraHe Ha YIPaBICHHUETO,
CKJIIOYBAHH ¢ 4jeHoBeTe Ha CbBeTa Ha JUPEKTOPHUTE, Ce
OIIPENEIIAT TEXHUTE 3aIbJDKEHHUS U 3a1a4H, KpUTCPUHUTE
32 pa3Mepa Ha  TAXHOTO  BB3HArpaxieHue,
3aABJDKCHUATA UM 3a JIOAJIHOCT KbM JPYXKECTBOTO M
OCHOBaHUSITA 32 OCBOOOXKIaBaHE.

Mapapa IOpbn A/l npunara Ta3u NpakTHKA.

3. CTpyKTypa U KOMIIETEHTHOCT

3.1.bposT Ha uneHoBeTe U CTpyKTypara Ha CpBera Ha
TUPEKTOPUTE CE OMNpPENENAT B YCTPOWCTBEHUTE aKTOBE
Ha JIpy>KECTBOTO.

Mapapa IOpben A/l npunara Ta3u NpakTHKA.

3.2. CecraBbT Ha u30panms ot OOmOTO cHOpaHue
CeBeT Ha JUPEKTOpHTE TpsOBa Ja TapaHTHpa
HE3aBUCHMOCTTA U O€3NPUCTPACTHOCTTA HA OLICHKHUTE U

company. Madara Europe AD complies with this
practice.

1.5. The Board of Directors is responsible for
creating and reliable functioning of the
financial-information system of the company.
Madara Europe AD complies with this practice.

1.6. The Board of Directors provides guidance,
approve and monitor the implementation of: the
company's business plan, substantial nature of
transactions and other activities identified in the
structure of its acts.

Madara Europe AD applies to this practice.

1.7. The Board of Directors defines the company
policy regarding information disclosure and
investor relations. Provide shareholders with the
time required and the format of the statutes of
the company information.

Madara Europe AD complies to this practice.

1.8. During his term of office members of the
Board of Directors shall be guided in his actions
by accepted principles of integrity and
managerial and professional competence. It is
recommended that the Board of Directors to
accept and respect the Code of Ethics.

At present, the company has not adopted a Code
of Ethics.

1.9. Board of Directors shall report on his
activities to the General Assembly of
Shareholders.

Madara Europe AD complies with this practice.

2. Selection and dismissal of members of the
Board of Directors

2.1. General meeting of shareholders elect and
dismiss members of the Board of Directors,
according to the law and statutes of the company
and in accordance with the principles of
continuity and sustainability of the work of the
Board of Directors.

Madara Europe AD complies with this practice.
2.2. In awarding contracts for the management
concluded with members of the Board of
Directors, determine their duties and tasks, the
criteria for the amount of their remuneration,
their obligation of loyalty to the company and
the reasons for exemption.

Madara Europe AD complies with that practice.

3. Structure and expertise

3.1. The number of the members and the
structure of the Board of Directors shall be
determined in the company statutes.

Madara Europe AD complies with this practice.
3.2. The composition of the Board of Directors




NEeUCTBUATa Ha HErOBUTE YJICHOBE I10 OTHOILEHHE
(YHKLMOHUpPAHETO Ha  APYXECTBOTO. bpost wu
KayecTBaTa Ha HE3aBUCHMHUTE IHPEKTOPH ClieBa Ja
rapaHTUpaT UHTEPECUTE HA aKLIMOHEPHTE.

Mapapa IOpben A/l npunara Ta3u NpakTHKA.

3.3. CepBeThT Ha JAMPEKTOPUTE TpsAOBa Ja OCHUTYPH
HQ/JISKHO pas[elicHHe Ha 3aJadyuTe U 3abJDKCHUSTA
MeXIOy cBoure ujeHoBe. OCHOBHa (QYHKIMS Ha
HE3aBUCHMHUTE  JIUPEKTOPH € J1a  KOHTPOJIHUPAT
JICUCTBUATA HA W3MBIHUTEIHOTO PBKOBOJICTBO W Ja
ydacTBaT e(eKTHBHO B paboTaTa Ha JIpPYKECTBOTO B
CbOTBETCTBHE C MHTEpECHMTE M  IpaBata Ha
akuoHepute. [IpemopbunTenHo € mpeicenarensaT Ha
CbBeTa Ha TUPEKTOPHUTE Ja ObJe HE3aBUCUM IUPEKTOP.
Mapgapa Opsn AJl npunara Ta3W MNpakTUKa C
W3KITIOYEeHUE Ha IpernopbkaTa 3a npencenarens va CJI.
ToBa u3knroueHue € B pe3ynrar Ha pemenue Ha CJI.

3.4. KommereHuuuTe, mOpaBata MU 3aAbJDKCHUSATA Ha
yieHoBeTe Ha CpBeTa Ha JAMPEKTOPUTE ClEABAT
W3UCKBAaHMATA HA 3aKOHA, YCTPOHCTBEHUTE AaKTOBE W
CTaHmapTure Ha  JoOpara  mpodecHoHamHA |
yIpaBJIeHCKa NTPAKTUKA.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

3.5. Unenorete Ha ChBeTa Ha JUPEKTOPUTE TPsiOBa Ja
UMaT MOAXOMNSIIM 3HAHUA W ONHUT, KOMTO M3MCKBA
3aemMaHata oT Tax mnosuuus. Crien u30UpaHETO UM
HOBHTE WwieHOBe Ha ChBeTa Ha AUPEKTOPUTE CIIC/ABA /1
NPEMUHAT BBBEXKJAIAa IIporpaMa IO IPaBHU U
(MHAHCOBM BBIPOCH, CBBP3aHM C JAEHHOCTTAa Ha
npyxkectBoTo. [loBumaBaHeTo KBaqu(UKaLusATa Ha
yieHoBeTe Ha CbBeTa Ha JUPEKTOPUTE ClelBa Aa ce
Hachpyasa.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

3.6. Unenorete Ha ChBeTa Ha JUPEKTOPUTE TPsiOBa Ja
pasnonarat ¢ HeOOXOOUMOTO BpEME 3a M3IbJIHEHUE Ha
TEXHUTEC 3aJadud H 3adbJDKCHUS. HpeHOp’b‘II/ITCHHO €
YCTPOICTBEHUTE aKTOBE Ha JAPYKECTBOTO /1a OTPEACIIAT
Opos Ha py’KecTBaTa, B KOUTO WieHOBeTe Ha ChBeTa Ha
JUPEKTOPUTE MOTaT Ja 3aeMaT PbKOBOJHU IO3ULHH.
Magapa Opwsn A/l npunara Ta3u npakTHKa.

3.7. N360pbT Ha wieHOBeTe HAa ChBeTa HA TUPEKTOPUTE
Ha JpPYKECTBOTO cCTaBa IOCPEICTBOM MpPO3padHa
MpoIeaypa, KOSTO OCUTYpsiBa OCBEH BCHYKO OCTaHAaJIo
HaBpEMCHHa M JOCTAaTb4Ha I/IH(I)OpMaHI/ISI OTHOCHO
JUYHUTE W OpodecHOHANHUTE  KayecTBa  Ha
KaHAUJaTuTe 3a wieHoBe. bposar Ha mocienoBaTenHuTe
MaHAAaTU Ha YJICHOBETEC Ha CpBeta Ha JUPCKTOPUTEC
cienBa na ocurypu edekTuBHa paboTa Ha APYKECTBOTO
U CIIa3BaHETO HA 3aKOHOBUTE M3UCKBAHUS.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

4. Bp3HarpaxxaeHue

4.1. Pa3amepbT U CTpyKTypaTa Ha Bb3HArPaXJACHUATA HA
yjeHoBeTe Ha CbBeTa Ha AUPEKTOPUTE ce 0100pSBaT OT
O06m10TO CHOpaHUe Ha APYKECTBOTO.

chosen by the General Assembly should ensure
the independence and impartiality of the
assessments and actions of its members in the
operation of the company. The number and
quality of independent directors should ensure
that the interests of shareholders.

Madara Europe AD complies wih this practice.
3.3. The Board of Directors must ensure proper
division of tasks and duties among its members.
Primary function of the independent directors is
to monitor the actions of executives and to
participate effectively in the work of the
company in accordance with the interests and
rights of shareholders. It is recommended that
the Chairman of the Board of Directors to be an
independent director. Madara Europe AD
complies with this practice with the exception of
the recommendation of the chairman of Board of
Directors. This exception is a result of a decision
of the Board of Directors.

3.4. Competences, rights and obligations of
members of the Board of Directors follow the
requirements of the law, statutes and standards
of good professional and managerial practice.
Madara Europe AD complies with this practice.
3.5. Members of the Board of Directors should
have appropriate knowledge and experience
required to hold their position. After their
election, new members of the Board of Directors
should undergo an induction program for legal
and financial issues related to the company.
Raising the qualifications of members of the
Board of Directors should be encouraged.
Madara Europe AD complies with this practice.
3.6. Members of the Board of Directors must
have the necessary time to fulfill their duties and
responsibilities. It is recommended that the
company's statutes to determine the number of
companies in which members of the Board of
Directors may not hold leadership positions.
Madara Europe AD complies with this practice.
3.7. The election of members of the Board of
Directors of the company becomes a transparent
procedure, which provides, inter alia, timely and
sufficient information about the personal and
professional qualities of candidates for
members. Number of consecutive terms of office
of members of the Board of Directors should
ensure effective operation of the company's
compliance with legal requirements.

Madara Europe AD complies with this practice.

4. Remuneration
4.1. The size and structure of remuneration of
members of the Board of Directors should be




Mapapa FOpben A/l npunara Ta3u NpakTHKU.

4.2. B CbOTBETCTBUE CHC 3AKOHOBUTE H3UCKBAHHS U
no0pata TMpakTHKa Ha KOPIMOPATHUBHO YIIpaBJieHUE
pa3sMepbT U CTPYKTypaTa Ha Bb3HAIPOXICHUATA CIICABA
Jla OTYMUTAT:

4.2.1. 3agpDKEHUATA U IPUHOCA HA BCEKH €JIMH YICH Ha
CpBeTa Ha JUPEKTOPUTE B JEHHOCTTa U pe3yiATaTUTe Ha
IpYy>KECTBOTO;

4.2.2. BB3MOXKHOCTTa 3a moAOOp W 3aabpXKaHEe Ha
KBaNM(QHUIUPaH! W JOSUIHM uineHoBe Ha CbBera Ha
TUPEKTOPHUTE;

4.2.3. HeoOxogmMmocTTa OT CBHOTBETCTBHE Ha
HWHTepecuTe Ha wieHoBeTe Ha ChBeTa Ha TUPEKTOPUTE U
IOBITOCPOYHNTE HHTEPECH HA APYKECTBOTO.

Mapapa FOpben A/l npunara Ta3u NpakTHKA.

4.3. IlpenopbuuTeIHO € BB3HATPAXKICHUETO HAa
wieHoBeTe Ha ChBeTa Ha TUPEKTOPUTE Jla C€ ChCTOU OT
JIBE YaCTH: MIOCTOSIHHA YacT U JOIIBJIHUTEIHN CTUMYIIH.
4.3.1. JpyxkecTBOTO MOX€ Ja MpPEeIoCTaBU KaTo
JOITBIHUTENHO Bh3HArpaxkJeHue Ha ujeHoBe Ha ChBeTa
Ha TUPEKTOPHUTE aKLUWH, ONLHUH BBPXY aKUUU U APYTU
noaxoasay (PMHAHCOBU MHCTPYMEHTH.

4.3.2. PempT 3a ocurypsBaHe M U3MOJ3BaHE Ha
AOI'BJIHUTCIIHU CTUMYJIM OT YJICHOBETC Ha CoBera Ha
IUPEKTOPUTE C€ periJaMeHTHpa OT YCTPOMCTBEHHTE
aKTOBE Ha JIPY>KECTBOTO.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

4.4. Bb3HarpaxxJeHUsITa Ha HE3aBUCUMHUTE IUPEKTOPU
ca TNOCTOSHHM M OTpa3sBaT y4yacTUETO B 3aceldaHus,
HU3NBJIHCHUCTO Ha TCXHUTC 3ala4yu Ja KOHTPOJIHUpAT
NEeUCTBUATa HAa M3MBIHUTENHOTO PBHKOBOJICTBO M Ja
ydacTBaT epeKTUBHO B paboTara Ha JpyxecTBOTO. Te
HC T110JiydaBaT [JOIBJIHUTCIIHU BBb3HAIpaAXACHHUA OT

JpY>KECTBOTO.
Mapapa IOpben A/l npunara Ta3u NpakTHKA.
4.5. PaskpuBanero Ha uHpOpMAaIHs 3a

BB3HAarpaXJeHUATA Ha uwieHoBeTe Ha CpBeTra Ha
IUPEKTOPUTE € B ChOTBETCTBUE ChC 3aKOHOBUTE HOPMHU
U YCTPOHCTBEHUTE  AaKTOBE Ha  JAPYXKECTBOTO.
AxuuoHepuTe TpAOBa Ja HMMaT JIECeH JAOCTBI [0
nHGOPMAaLUTA 32 Bb3HAIPAXKICHUATA.

Mapgapa IOpsn AJl npuiara Ta3u — IPaKTUKA.
Wudopmanus 3a Bb3HarpaXxkJIeHUATA HAa WICHOBETE HA
CpBeTa Ha JUPEKTOpUTE ce€ ChAbPXKAa B [oaumrHus
JOKJIaJ 3a JEHHOCTTA.

Ha 30.06.2013 OCA Ha npy>KecTBOTO NpHUE MOJUTHKA
3a Bb3HArpaXXJACHUATa Ha YICHOBCTC HAa YIIPABUTCIIHUTEC
U KOHTPOJIHUTE OPraHM KakKTo € mpeioxkeHa or ChBera
Ha TUPEKTOPHTE.

5. Kon¢aukt Ha nHTEpEeCcH

5.1. UnenoBete Ha ChBeTa Ha JUPEKTOPUTE TPsiOBa 1a
n305rBaT U Ja HE JOMYCKAT peajieH WM MOTEHIHAaIeH
KOH(QIUKT Ha uHTepecu. Manapa IOpsn A/l mpunara
Ta3W NPaKTHKA.

approved by the General Assembly of the
company.

Madara Europe AD complies with this practice.
4.2. In accordance with legislative requirements
and best practices of corporate governance
structure and amount of remuneration should
consider:

4.2.1. Obligations and contributions of each
member of the Board of Directors in the
activities and results of the company;

4.2.2. The possibility of selection and retention
of skilled and loyal members of the Board of
Directors;

4.2.3. Need according to the interests of
members of the Board of Directors and longterm
interests of the company.

Madara Europe complies with this practice.

4.3. It is recommended that the remuneration of
members of the Board of Directors consists

of two parts: a permanent part and additional
incentives.

4.3.1. Company may provide such additional
remuneration of members of the Board of
Directors shares, stock options and other
relevant financial instruments.

4.3.2. The procedure for provision and use of
additional incentives from members the Board
of Directors is governed by the statutes of the
company.

Madara Europe AD complies with this practice.
4.4. Remuneration of independent directors is
constant and reflects the participation in
meetings, the execution of their duties to control
the actions of executives and to participate
effectively in the work of the company. They do
not receive additional compensation from the
company.

Madara Europe AD complies with this practice.
4.5. Disclosures on the remuneration of
members of the Board of Directors in
accordance with law and statutes of the
company. Shareholders should have easy access
to information on wages.

Madara Europe AD complies with this practice.
Information about the remuneration of members
of the Board of Directors is contained in the
Annual Activity Report.

The General Meeting of shareholders held on
30.06.2013 approved a policy for the
remunerations of the members of the managing
and controlling bodies as proposed by the Board
of Directors.

5. Conflict of interest
5.1. Members of the Board of Directors must be




5.2. Ilpouenypure 3a W30sATBaHE W pa3KpHBaHE Ha

KOH(MINKTA HA  HWHTEpecH cjenBa Jga  Opaar
periiaMCHTUpaHn B yCTpOﬁCTBCHHTC aKTOBEC Ha
IPYKECTBOTO.

Mapapa IOpben A/l npunara Ta3u NpakTHKA.

5.3. UnenoBere Ha CbBeTa Ha JUpEKTOpHUTE TpsiOBa
He3a0aBHO /12 pa3KpUBaT KOHQIMKTH HA HHTEPECH U J1a
OCUT'YpsIBaT Ha aKLIMOHEPHUTE IOCTHII A0 MH(OpManus 3a
CHENKH MEXAY JpPYKeCTBOTO M wieHoBe Ha ChBeTa Ha
JTUPEKTOPUTE WM CBBP3aHM C Hero Jmna. Manapa
IOpwn A/l me npuara Ta3u MpaKTHKA.

5.4. Bcekun KOH(DIUKT Ha WHTEpECH B JAPYKECTBOTO
cieziBa Aa ce paskpuBa Ha CbBeTa Ha JUPEKTOPUTE.
Mapapa FOpben A/l npunara Ta3u NpakTHKA.

5.5. llorennmaneH KOHPIUKT HA WHTEPECH CHIIECTBYBa
TOTraBa, KOrato JpyXecTBOTO Bb3HamepsBa Ja
OCBILECTBH C/IENIKA C IOPUANYECKO JIUIIE, B KOETO!

(a) unen Ha CpBeTa Ha JUPEKTOPHUTE WM CBBP3aHU
(3amHTEpECyBaHM) C HEro JWIa uWMaT (PUHAHCOB
UHTEpEC;

(6) unen Ha CobBera € wieH Ha YTPaBUTEIEH CHBET,
Hanzopen cbBet niu ChBeT HA AUPEKTOPUTE.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

6. Komurern

6.1. TIlpenoppuutenno e paborara Ha CbBera Ha
TUPEKTOpUTE Ja ce MoAroMara OT KOMUTETH, KaTo
ChbBeThT Ha IUPEKTOPHUTE ONpeAeist HeoOXOOUMOCTTa
OT TSIXHOTO Ch3JaBaHe CHOOpPa3HO creruduKaTta Ha
JpY>KECTBOTO.

Mapapa FOpben A/l npunara Ta3u NpakTHKA.

6.2. CpBETHT Ha TUPEKTOPUTE CIE€BA a Ch3AAE [OHE
KOMUTET TIO  OJMWT, BKJIIOYBAL]  HE3aBUCUM(H)
JTUPEKTOP(M) U EKCIEPTH.

Mapapa IOpben A/l npunara Ta3u NpakTHKA.

IIpe3 M. roam 2013 1. Ha OCA 6e u30pan HOB OnuTEH
KOMHTET Ha JIPYKECTBOTO.

6.3. Komurerute OM ciegBajio Ja ce Cbh3JaBaT Bb3
OCHOBa Ha MHUCMEHO OIpeaesieHa CTPYKTypa, 00XBaT OT
3a]aud, HaYMH Ha (QYHKIMOHUpPaHE M TPOLEAYpU 3a
otuntane. Manapa Opsn A/l npuiara Ta3u mpakTuka.
®yHkuuuTe ca pasnucanu B Ycrasa u 3HOO.

II. Oyt ¥ BBTPelIeH KOHTPOJI

1. KopnopatuBHUTE pPBKOBOACTBA, NOAIOMAraHu OT
KOMHTETa MO OJHT, MMCMEHO MOTHBHpAT npex OOmoTo
cbOpaHue MPeUIOKEHUETO CH 3a U300p Ha OJTUTOP, KaTO
ce PBKOBOIAT OT YCTAHOBCHHUTE M3HUCKBAaHUS 3a
po(heCHOHATN3BM.

KbM HacTosIIIus MOMEHT NpeasokKeHHeTo 3a u300p Ha
OJIUTOP € MOTHUBHPAHO YCTHO.

2. XKenaTenHo e na ce mpuijara poTalUOHEH MPUHLUIT
MIpU MIpEeATI0OKEHHUITA U N300pa Ha BHHILEH OAUTOP.
PvroBoncTBOoTO HAa Manapa Open AJl mpumara Tasu
IIPaKTUKAa M Bb3HAMepsiBa Ja NpWiara Ta3u NPaKTHKa

avoided to prevent actual or potential conflict of
interest.

Madara Europe AD complies with this practice.
5.2. Procedures for avoiding and disclosing
conflicts of interest should be regulated in the
statutes of the company.

Madara Europe AD complies with this practice.
5.3. Members of the board of directors must
immediately disclose conflicts of interest and
provide shareholders access to information about
transactions between the company and members
of the board of directors or related persons.
Madara Europe AD will comply with this
practice.

5.4. Any conflict of interest in the company
should be disclosed to the Board of Directors.
Madara Europe AD complies with this practice.
5.5. Potential conflict of interest exists when the
company intends to make a deal with a legal
entity in which:

(a) a member of the Board of Directors or
related (interested) parties to it have a financial
interest;

(b) a member of the Council is a member of the
Management Board, Supervisory Board or
Board of Directors.

Madara Europe AD complies with this practice.

6. Committees

6.1. It is recommended that the work of the
Board of Directors should be assisted by a
committee; the Board of Directors determines
the need for their creation according to the
specifics of the company.

Madara Europe AD complies with this practice.
6.2. Board of Directors should create at least
audit committee comprising independent (i)
Director (s) and experts.

Madara Europe AD complies with this practice.
In March 2013 at the GMS a new Audit
Committee of the company was elected.

6.3. Committees should be established on the
basis of a written structure a range of tasks,
operation and reporting procedures.

Madara Europe AD complies with this practice.
The functions are written in the Articles of
association and Independent Financial Audit
Act.

I1. Audit and internal control

1. Corporate governance, supported by the Audit
Committee, in writing to the General Assembly
justifies his proposal for the selection of
auditors, guided by the requirements for
professionalism. At present the proposal for the




MpH HATPyMBaHE HA JOCTaTHYHO Opoil (HHAHCOBU
TOJMHU.

3. IlpenopbunuTEeIHO € HU3rPaXJaHETO Ha CUCTeMa 3a
BBTPEILEH KOHTPOJI, KOATO Jja rapaHTHpa €()EeKTUBHOTO
(YHKIMOHUpAaHE HA CHCTEMHUTE 3a OTYETHOCT U
paskpuBaHe Ha HHpOpMAIHSI.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

4. CucreMara 3a BBTpEIICH KOHTPOJ C€ H3rpaxkaa u
(yHKIMOHMpa ¥ C oONNled UACHTUQHUUIUpaHE Ha
pHUCKOBETE, CHITBTCTBAIIN JCWHOCTTA HA APYKECTBOTO H
MOJIIOMaraHe TAXHOTO €()EKTHUBHO yIpaBJICHHE.
Mapapa IOpbn A/l npunara Ta3u NpakTHKA.

III. 3amuTa npaBaTa Ha AaKLUOHEPHUTe

1. 3amuTa npaBaTa Ha aKUUOHEPUTE

Kopnioparusaute PBKOBOJICTBA rapaHTupar
PaBHOIIOCTABEHOTO TPETHPAaHE HA BCHUYKH aKIMOHEPH,
BKJIIOUUTEIIHO MHUHOPUTAPHUTE U  UY>KICCTPaHHHUTE
aKIMOHEPH, U ca ATbXKHU Ja 3aIlIUTaBaT TEXHUTE MPaBa.
Magapa Opwsn A/l npunara Ta3u npakTHKa.

2. O6mo crOpaHue Ha aKIIHOHEPUTE

2.1. Bcuuku akIMOHEpH MMAT IMPaBO Ja ydacTBaT B
OO6moTo chOpaHue Ha aKUMOHEPUTE W Jla M3passBaT
MHEHHETO CH.

Mapapa FOpben A/l npunara Ta3u NpakTHKA.

2.1.1. AxunoHepuTe ¢ MpaBo Ha IJ1ac UMAT Bb3MOKHOCT
Ja yOpaXKHABaT TpaBoTO cH Ha riaac Ha OOmoTo
cbOpaHue Ha JPY>KECTBOTO U Ype3 MPeICTaBUTEIH.
Mapapa FOpben A/l npunara Ta3u NpakTHKA.

2.1.2. KopnopaTuBHHUTE PBKOBOJCTBA OCBIIECTBSIBAT
edeKTHBEH KOHTpPOJ, KaTo Ch3JgaBaT HeoOXoamMara
OpraHu3alys 3a TIJaCyBaHETO HA YIIBIHOMOILEHHUTE
Jimia B CbOTBETCTBUEC C MHCTPYKIHUUTC HA aKITUOHCPUTEC
WJIM 10 pa3peleHuTe OT 3aKOHA HaulHHU.

2.1.3. KopnopaTuBHUTE pbKOBOACTBA U3TOTBST NpaBHiia
3a OpraHU3UPAHETO U MPOBEXKJAAHETO HA PEIOBHUTE U
nu3BbHpeaHnTe OOUmM CHOpaHWs Ha aKUOHEpUTE Ha
IpPY’KECTBOTO, KOWTO TapaHTUPaT pPAaBHOIOCTABEHO
TpeTUpaHe Ha BCUYKH aKIMOHEPH U MPABOTO HAa BCEKH
OT aKIMOHEPUTE JIa U3Pa3d MHEHHUETO CH 10 TOYKHUTE OT
nHeBHUS pex Ha O0moTo crbpaHwme.

2.1.4. KopmopaTUBHHTE pPBKOBOACTBA OPraHU3UpaT
mpolenypure M peaa 3a mpoBexaane Ha OOmoTo
cbOpaHHe Ha aKIWOHEpPUTE IO HAYWH, KOWUTO He
3aTPyIHSBA WM OCKBIISIBA HEHYXHO IT1aCyBaHETO.

2.1.5. KoprnopaTuBHHTE pPBKOBOACTBA MNpEeANpUEMAT
JICWCTBUS 32 HAChbpYaBaHE y4acTHETO Ha aKIIMOHEPH B

OOmoro cwrOpaHWe Ha aKIMOHEPHWTE, BKI. Ype3
OCUT'ypsiBaHE Ha BB3MOXKHOCT 33 JIHCTAHIIMOHHO
NPUCHCTBUE  Ype3 TEXHUYECKH cpeacTBa  (BKIL.

WHTEpHET) B CIy4YauTe KOraro TOBa € BB3MOXKHO U
HeoOXoaMMoO, W He TmpoTuBopeun Ha T. 2.1.4. or
HacTosaums Kogekc.

Magapa FOpbn npunara Tasu IpakTHKa C U3KIIOYEHHE
Ha JMCTAaHUMOHHO MPUCHCTBUE UYpE3 TEXHUYECKU

choice of auditor is motivated orally.

2. It is desirable to apply the rotation in the
proposals and the selection of external auditor.
The management of Madara Europe AD
complies with this practice and intends to apply
this practice in the accumulation of sufficient
number of financial years.

3. It is recommended that building a system of
internal controls to ensure the effective
functioning of systems of accountability and
disclosure.

Madara Europe AD complies with this practice.
4. Internal control system is up and running and
to identify the risks attached to the company and
support their effective management.

Madara Europe AD complies with this practice.

I11. Protection of Shareholders

1. Protecting the rights of shareholders.
Corporate  governance ensures equitable
treatment of all shareholders, including minority
and foreign shareholders, and are obliged to
defend their rights.

Madara Europe AD applies to this practice.

2. General Meeting of Shareholders

2.1. All shareholders are entitled to participate in
the General Assembly of shareholders to express
their views.

Madara Europe AD complies with this practice.
2.1.1. Shareholders entitled aloud able to
exercise their right out loud at the General
Assembly of the company's representatives.
Madara Europe AD complies with this practice.
2.1.2. Corporate governance effectively control
by creating the necessary arrangements for the
vote of the persons authorized in accordance
with the instructions of the shareholders or by
means permitted by law.

2.1.3. Establish corporate governance rules for
the organization and conduct of regular and
extraordinary General Meetings of Shareholders
of the company to ensure equitable treatment of
all shareholders and the right of each
shareholder to express his views on items on the
agenda of the General Assembly.

2.14. Organize corporate governance
procedures and rules for conducting the general
meeting of shareholders in a manner that does
not unduly expensive or difficult to vote.

2.1.5. Corporate governance action to encourage
the participation of sharcholders in general
meeting, incl. by providing the opportunity for
remote presence through technical means
(including Internet) where possible and
appropriate and not contrary to paragraph 2.1.4.




CpeAcTBa, ThHl KAaTo Ta3W IPAaKTHKa HE € BCE OIIE
HOPMAaTUBHO ypeaeHa B bbarapus.

2.1.6. KoprnopaTuBHUTE pPBKOBOJCTBA TrapaHTUPAT
MPaBOTO HA aKIWOHEpUTe Aa ObAaT WHOOPMHUPAHU
OTHOCHO B3eTHTe pemeHus Ha OOmoOTO chOpaHme Ha
aKIMOHEPUTE.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

IV. PaskpuBane Ha uHGopmManus

1. KoprmopaTuBHHTE  pPBKOBOJACTBA  yTBBP)KIaBaT
MOJUTUKAaTa 3a pasKpuBaHe Ha wuH(popMmanus B
CbOTBETCTBHE CBHC  3aKOHOBUTE  M3HCKBAHUSI U
YCTPONCTBEHUTE aKTOBE.

Mapapa IOpbn A/l npunara Ta3u NpakTHKA.

2. B coporBeTcTBHE ¢ mpueTaTa MNOJIUTHKA 0O T. 1
KOPIOPAaTUBHUTE PBHKOBOACTBA Cb3JaBaT U IMOJAAbpPiKAT
crcTeMa 3a pa3KpuBaHe Ha HHPOpMAIHsL.

Mapapa FOpben A/l npunara Ta3u NpakTHKA.

2.1. IlpenopbuyvTENHO € BCHUYKHM UWIECHOBE Ha
KOpPIOPAaTUBHUTE PBKOBOACTBA Ja MNPUCHCTBAT Ha
obmuTe chOpaHns Ha aKIIMOHEPUTE HA APYKECTBOTO.
Mapapa FOpben A/l npunara Ta3u NpakTHKA.

2.2. Marepuanu Ha O01I0TO CHOpaHUE HA aKITMOHEPUTE
2.2.1. TekcToBeTe B MUCMEHUTE MAaTEpUAH, CBbP3aHHU C
nHeBHUs pex Ha OOmorto cwrOpanHme, cienaBa na ObAat
KOHKPETHH U SICHH, 0e3 Jla BbBEXJaT B 3a0myxkIeHHE
AKIIUOHCPUTE. Bcenuku MMPEAJIOKEHUA OTHOCHO OCHOBHU
KOPIIOPaTUBHU CHOUTHS C€ NPEACTAaBIT KaTo OTAEIHU
TOYKH B JHeBHUs pen Ha OOmoOTo chOpaHuWe, B T.4.
HpeIOKEHUEeTO 3a pasnpeielisHe Ha nedanoa.

Mapapa FOpben A/l npunara Ta3u NpakTHKA.

2.2.2. JIpy)KecTBOTO  NOAIBPKAa HAa  HHTEPHET
CTpaHMIIaTa CH CIIellMaiHa CeKIUs OTHOCHO MpaBaTta Ha
aKLMOHEpHUTE U ydacTheTro UM B OOmoTO chOpaHue Ha
aKIMOHEPUTE.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

2.2.3. KopropaTuBHUTEe PBKOBOACTBA CHICHUCTBAT HAa
aKIMOHEpUTE, OBJIACTEHH OT ChJA 33 BKIIIOYBAHE HA
JOIBJIHUTEIHU BBIIPOCH B JHEBHHUS pex Ha OOmoTo
cbpOpaHue.

Mapapa FOpben A/l npunara Ta3u NpakTHKA.

3. Cucremara 3a pa3kpuBaHe Ha WHGOpMAIHS TPSOBa 11a
rapaHTupa paBHONOCTABEHOCT Ha ajApecaTUTe Ha
uHpopManuaTa (aKIMOHEPH, 3aUHTEPECOBAHU JIUIIA,
WHBECTUIIMOHHAa OOINHOCT) W Ja HE I03BOJIsABA
3moynotpedu ¢ BbTpenrHa nHpopManys.

Magapa IOpen AJl mnpuiara Ta3u mpakTuka. 4.
KoprnioparuBuute pbpKOBOACTBa TpsAOBa Oa rapaHTHparT,
Ye cucTeMara 3a paskpuBaHe Ha HHG(opMmanus
OCUTYpsiBa ITBJIHA, HABPEMCHHA, BsipHa W paszdupaema
WHpOpMAILIUS, KOSITO AaBa Bb3MOXKHOCT 32 OOCKTUBHU U
MHGOPMHPAHU PEILEHHS U OLICHKH.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

5. KopnopatuBHuTe pBKOBOJCTBA YTBBPKAABAT MU
KOHTPOJIMpAaT CHa3BaHETO HAa BBTPELIHM MNpaBUiIa 3a

of this Code.

Madara Europe AD complies with this practice,
except for remote presence through technical
means, as this practice is not yet regulated in
Bulgaria.

2.1.6 Ensure corporate governance rights of
shareholders to be informed about the decisions
of the General Assembly of Shareholders.
Madara Europe AD complies with this practice.

IV. Disclosure of information

1. Promote corporate governance policy for
disclosure in accordance with legal requirements
and statutes.

Madara Europe AD complies with this practice.
2. In accordance with the policy adopted under
item | corporate governance create and

maintain a system of disclosure.

Madara Europe AD complies with this practice..
2.1. It is recommended that all members of
corporate governance to attend general meetings
of shareholders of the company.

Madara Europe AD complies with this practice.
2.2. Materials of the General Meeting of
Shareholders

2.2.1. The texts in the written materials relating
to the agenda of the General Assembly should
be specific and clear, not mislead shareholders.
All proposals for major corporate events are
presented as separate items on the agenda of the
General Assembly, including proposal for
allocating profit.

Madara Europe AD complies with this practice.
2.2.2. The company maintains on its website a
special section on the rights of shareholders and
their participation in the General Assembly of
Shareholders.

Madara Europe AD complies with this practice.
2.2.3. Promote corporate governance to
shareholders, authorized by the court for
inclusion of additional issues on the agenda of
the General Assembly.

Madara Europe AD complies with this practice.
3. The system of disclosure should ensure equal
treatment of recipients of information
(shareholders, stakeholders, the investment
community) and to prevent abuse of inside
information.

Madara Europe AD complies with this practice.
4. Corporate governance must ensure that the
system of disclosure provides complete, timely,
accurate and understandable information that
allows for objective and informed decisions and
evaluations.

Madara Europe AD complies with this practice.




W3rOTBSIHE Ha TOAMIIHUTE M MEXKIUHHUTE OTYETH U
pena 3a paskpuBaHe Ha MH(OPMAIMS 10 HAYMH, KOUTO
Jla rapaHTHpa crma3BaHeTro Ha T. 3. Mamapa FOpsn AJ]
npuiara Ta3u MpaKTHKA.

6. IlpemoppuuTenHo €, KaTo 4YacT OT cHUCTeMara 3a
paskpuBaHe Ha wuH(poOpManus, pa3pabOTBaHETO W
MOIbPKAHETO Ha MHTEPHET CTPaHMIIA Ha JPYKECTBOTO
C YTBBPIAEHO ChIbp)KaHHE, 00XBaT U NEPUOAMYHOCT Ha
paskpuBaHaTa 4upe3 Hes nHpopmanys. [IpenopruntenHo
€ pa3KpuBaHaTa 4Ype3 HHTEpHET CTpaHMLaTa Ha
Ipy>KecTBOTO MH(OpMALKs 1a BKIIOYBA HAl-MaJKO:

- JaHHU 3a JPY>KECTBOTO;

- TaHHHM 32 aKLIMOHEepHaTa CTPYKTypa;

- YCTPOICTBEHUTE aKTOBE Ha APYKECTBOTO;

- JaHHY 3a YIPaBUTEIHUTE OPTraHy;

- CYETOBOJHM OTYETH I[IOHE 3a TMociegHuTe 3 -
MaTepHaJHTe 32 MPEACTOSIUTE 001N

cbOpaHMsT Ha  aKUUOHEpUTE Ha  JIPYKECTBOTO.
WNudopmaruss 3a B3eTUTE peImICHUS OT OOIIHUTE
cbOpaHMsd Ha akIMOHEpPHUTE IOHE 3a MOCJIENHUTE TPU
TOJMHUY;

- nHpOpMaLH 32 OIUTOPHUTE;

- “HpOpMALIUS 32 MPEICTOSIIHN CHOUTHS;

- BaxHa wuH(poOpMamus, CBbp3aHAa C JEHHOCTTA Ha
IPYy>KECTBOTO.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

7. HpyXecTBOTO NEPUOAUYHO CJEABAa Ja pa3KpuBa
uHpopMaLusi 32  KOPHOPATUBHOTO  YIpaBJICHHE.
PaskpuBanero Ha wuH(poOpManus 3a KOPHOPATUBHOTO
ylpaBjicHHEe CTaBa B CHOTBETCTBHUE C MPHHIUIA
»CHa3Bail wnmm oO0sicHsABail". [IpwHIMIBPT W3UCKBa B
Cllyyail Ha Hecla3BaHe Ha HSAKOM OT NPENOPBKUTE Ha
Kopekca na ce mpencraBu o0sicHeHHe 3a ToBa. Majapa
IOpbn A/l mpunara Ta3u npakTHKa.

V. 3aunTepecoBaHM JHLA

1. KopriopaTHBHOTO yIIpaBJICHUE OCUTYpsiBa e(PEKTHBHO
B3aUMOJICHCTBHE CbhC 3aMHTEpECOBaHUTE Juua. KbM
Ta3| KaTeropys ce OTHACAT ONpPEAEICHH TPy JINa, Ha
KOUTO JIPY’KECTBOTO TUPEKTHO BB3JCHCTBA U KOUTO OT
CBOsI CTpaHa MOTaT Ja MOBIMSAT Ha JEHHOCTTa My, B
T.4. JOCTaBYMLH, KJIMEHTH, CIYXUTEIH, KPEIUTODPH,
rpynu 3a OOIIECTBEH HATHCK U ApPYyru. [pyxecTBOTO
JNeHTUPHUIMPA KOU ca 3auHTEPECOBAHUTE JHIA C
OTHOLICHWE KbM HEroBaTa JAEHHOCT Bb3 OCHOBa Ha
TAXHATA CTemeH H cdepu Ha BIUSHHE, POIS H
OTHOLICHHNEC KbM yCTOﬁ‘-IHBOTO MY pPa3sBUTHUC.

Mapapa IOpben A/l npunara Ta3u NpakTHKA.

2. B cBosATa NOMUTHKA COPSIMO 3aMHTEPECOBAHUTE JIMLA
KOpIIOpPaTHBHUTE PBKOBOJACTBA C€ cCbhoOpa3siBaT CbC
3aKOHOBUTE W3HWCKBaHWs. JloOpata mpakTHKa Ha
KOPIIOPaTHBHO YNpaBJIEHHE W3UCKBA ChOOPa3siBaHE ChC
3aMHTCPCCOBAHUTEC JIMIa B CbOTBETCTBUEC C IMPUHIHUIINTE
3a PO3PavYHOCT, OTYETHOCT M OM3HEC ETHKA.

Mapapa FOpen A/l npunara Ta3u NpakTHKa.

5. Promote corporate governance and monitor
compliance with internal rules for the
preparation of annual and interim reports and
procedures for disclosure of information in a
manner to ensure compliance with item 3.
Madara Europe AD complies with this practice.
6. It is recommended as part of a system of
disclosure, developing and maintaining the
website of the company with approved content,
scope and frequency of information disclosed by
it.

It is recommended that disclosed by the
company website information to include at least:
- Details of the company;

- Data on the shareholding structure;

- Statutes of the company;

- Data about the governing bodies;

- Accounts for at least the past 3 years;

- Materials forthcoming general meetings of
shareholders of the company. Information on
decisions taken by general meetings of
shareholders, at least for the last three years;

- Information for auditors;

- Information about upcoming events;

- Important information relating to the company.
Madara Europe AD complies with this practice.
7. The company should periodically disclose
information about corporate  governance.
Disclosure of corporate governance is in
accordance with the principle "comply or
explain." Principle requires that in case of failure
of some of the recommendations of the Code to
provide an explanation for this.

Madara Europe AD complies with this practice.

V. Stakeholders

1. Corporate governance ensures the effective
interaction with stakeholders. To this category
relate certain groups of persons who directly
impact the company and which in turn may
affect its activity, including suppliers,
customers, employees, creditors, public pressure
groups and others. The company identifies what
are stakeholders with regard to its activities
based on their level and areas of influence, role
and attitude towards sustainable development.
Madara Europe AD complies with this practice.
2. In its policy towards stakeholders the

corporate governance complies with legal
requirements. Good corporate governance
practices  require complience  with all

stakeholders in accordance with the principles of
transparency, accountability and business ethics.
Madara Europe AD complies with this practice.
3. It is recommended that in accordance with




3. IIpenopbYMTENHO € B CHOTBETCTBHE C Ta3H MMOJMTHKA
KOPTIOPaTHBHHTE PBKOBOACTBA Ja u3paboTaT M
KOHKPETHH [IpaBWIa 3a OTYMTAHE HA WHTEPECHTE Ha
3aHHTEPECOBAHHTE JTMIIA, KOMTO TIPaBHJIA 1a OCHTYPAT K
TAXHOTO MNPHBJIHYAHE [PH PEIIABAHE HA OITPENENICHH,
W3MCKBAIM TMO3MLMATA HM BBIPOCH. Te3M npaswia
cnie/lBa ia rapaHTHpar OanaHca MexXTy Pa3sBHTHETO Ha
APYKECTBOTO H HKOHOMMYECKOTO, COLMATHOTO K
€KOJIOroChOOpa3sHOTO Pa3BHTHE HA CpPEAara, B KOATO TO
(yHKLMOHHMDA.

Maanapa IOpen A/l npunara Ta3u NpakTHKA.

4.  KopnopaTHBHHTE  PBKOBOACTBA  TOAXBPKAT
eEKTHBHH BDPB3KH CBbC 3aHHTECPECOBAHHTE JIMLA.
[TpenopbYHTENHO € MEPHOIHYHO, B CHOTBETCTBHE ChC
3aKOHOBUTE HOPMH M 100paTa MeXIyHapO/IHa NMPaKTHKA
3a paskpuBaHe Ha wuHpOpMalMA OT HEPHHAHCOB
XapakTep  JApykectBoto  gaa  uHpopmupa  3a
HKOHOMHYECKH, COLMATHH W EKOJOTHYHH BBIPOCH,
KacaellH 3aHHTEPECOBAHMTE JIHLA, KATO HarnpuMep:
bopba ¢ kopymmsTa, paboTra CBC CITyKMTEIMTE,
JOCTABYHLIMTE H KIIHECHTHTEC, COLHATIHATa 01T OKQPHOC'T
Ha JpYKECTBOTO, OTIa3BaHETO Ha OKOJIHATa CPena.
Manapa IOpen AJ]l me npunara tasu npaktvka. Kom
MOMEHTA HAMa MPOABEH HMHTEPEC OT 3aMHTEPECOBAHM
MLa.

this policy the corporate governance to devise
specific rules for taking into account of the
interests of stakeholders, which rules to ensure
their involvement in solving specific issues,
requiring their opinion. These rules should
ensure a balance between
development and the economic, social and

environmentally sound development of the

environment in which it operates.

Madara Europe AD complies with this practice.
4. Corporate governance maintain effective
relationships ~ with  stakeholders. It is
recommended that periodically in accordance
with the legal standards and international best

practices on disclosure of non-financial
information the company informs about
economic, social and environmental issues

affecting stakeholders, such as: combating
corruption, work with employees, customers and
suppliers, corporate social responsibility,
environmental protection.

Madara Europe AD will comply with this
practice.

There is currently no demonstrated interest of
interested parties.
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