JOKJIA L
OTHOCHO NPWJIATAHE HA NMOJUTHKATA
32 Bb3HArpPask/JeHUSITA HA YIIPABUTEJHUTE U
KOHTPOJHHUTe opranu Ha ,Manapa FOpsn® AJ]

. O01M Mo10:KEeHUs

1. Honrumuxama 3a 8b3HASPANHCOEHUAMA Ha
ynpasumennume u KoHmpoauu opeauu (,, Ilonumukama*®) e
paspabomena om Cwveema Ha Oupekmopume (Cl) na
»Maoapa FOpwvn“A/] (,,Apysrcecmsomo ‘) na ocnosanue u.
1166 om 3axona 3a nyboauuno npeonazane Ha YeHHU KHUICA
(,30ILUK") u Hapeoba Ne 48 om 20.03.2013 2. 3a
UBUCKBAHUAMA KbM Bb3HASPANCOEHUAMA, U30A0eHd Om
Komucusma 3a @unancos naozop (,,Hapeoba 48°),
ypexcoawa — NpuHyunume U USUCKBAHUAMA — KbM
NOAUMUKAMA U NPAKMUKAmMa 3a onpeoeniane U usniawjane
Ha 8b3HASPANCOCHUAMA HA YleHO8eme HA YRpasumenHume
U KOHMPpOJHUMeE Op2aHu Ha NYOIUYHUME OpYHCeCmad.
Hacmosawama norumuxa e npuema Ha pedosHOmo 006ujo
cvOpanue Ha axkyuonepume npogedeno Ha 30.06.2013e.,
usMeHeHa ¢ pewleHue Ha 00WoOmMo  cvOpaHue Ha
axyuonepume Ha 29.06.2015¢.

Honumuxama ce npunaea 3a 6b3HASPAIHCOEHUAMA HA
unenogeme Ha  Cwveema  Ha  Oupekmopume  Ha
Jpyorcecmeomo.

2.Hacmosiyuam 0ok1ad npeocmagnasa camocmosimeneH
OOKYMeHm  KbM  200UWHUA — (DUHAHCO8  omuem  HA
opyacecmeomo kvm 31.12.2019 ., u ce nybauxyea Ha
UHmMepHem cmpanuyama Ha Hpyscecmeomo
http://www.madaraeurope.eu/

3. Jloknaovm cwOvpoica npezied HA HAYUHA, NO KOUMO
THorumukxama e npunazana npes eoouHama u npozpama 3d
npunacave na Iloaumuxama 3a crneosawama uuancosa
200uHa.

1. Chabpaxanue Ha 10KIa1a

1. NadopManus OTHOCHO I@poueca Ha B3eMaHe Ha
pelleHus IPH  OMmpeJejsiHe Ha IOJMTHKaTa 3a
Bb3HATPAKACHHATA, BKIIOYUTEIHO, AKO € NPUJIOKHMO,
uHpopManysa 3a MAHAATAa U ChCTABa Ha KOMHTETA IO
Bb3HATPAKACHUATA, HMeHATa Ha BBHIIHHUTE
KOHCYJITAHTH, YHUTO YCJIYIH ca OWJIM M3MOJI3BAHM NPH
Onpeae/sHEeTO HA MOJUTHKATA 32 Bb3HAIPAK/ACHUATA,

HelictBamata kbM Hactosmus MoMeHT [lonmuTuka e
paspaborena ot CJI ma /[lpyxectBoro. IlommTukara e
IpreTa OT PENOBHOTO OOIMIO ChOpaHHWE Ha AKIMOHEPHTE,
nposeneHo Ha 30.06.2013 r., m3MeHeHa ¢ pelIeHHe Ha
penoBHOTO 00mO ChOpaHWe Ha aKIMOHEpHTE Ha
29.06.2015r. IlonuTtukata € M3roTBEHA 110 HAYMH, CIIA3BAalll
MPUHIUIIA HA OCHUTYPSBAaHEC HAa HAICKIHO M CPEKTHBHO
yIpaBJIICHUEC Ha PHCKAa B CHOTBETCTBHEC C NOOpHUTE OWM3HEC
MPAKTUKA M CTPATETHH, KAKTO W IIEHHOCTHUTE W IICJIHNTE Ha
JpyxecTBOTO.

Corimacio Ilomurukara pr)KGCTBOTO HiAMa CBb3JaJACH

REPORT
for application of the policy
for the remuneration of the members of the
managing and controlling bodies of “Madara
Europe” AD

I. General provisions

1. The policy for the remuneration of the members of
the managing and controlling bodies (“the Policy”) is
developed by the Board of Directors (BD) of “Madara
Europe” AD (“the Company”) on the grounds of Art.
1166 from the Public Offering of Securities Act
(“POSA”) and Ordinance No 48 issued on 20.03.2013
by the Financial Supervision Commission regarding
the Requirements for the Remuneration (“Ordinance
48”), regulating the principles and the requirements
for the policy and practice for defining and paying
remunerations to members of the managing and
controlling bodies of public companies. The present
policy is adopted on the regular general meeting of
shareholders held on 30.06.2013, amended on the
general meeting of shareholders on 29.06.2015.

The Policy is applied with regard to the remunerations
of the members of the Board of Directors of the
Company.

2. The present report is a separate document to the
Company’s annual financial statements as at
31.12.2019 and is published on the website of the
Company http://www.madaraeurope.eu/en/

The report contains an overview of the manner in
which the Policy has been applied throughout the year
and a programme for applying the Policy for the
following financial year.

11. Content of the report

1. Information on the process of decision-making in
determining the policy for remuneration, including
if applicable, information on the mandate and
composition of the remuneration committee, the
names of external consultants whose services have
been used in the determination of the policy for
remuneration;

The present Policy is developed by the BD of the
Company. The Policy is adopted on the regular
general meeting of shareholders held on 30.06.2013,
amended on the regular general meeting of
shareholders on 29.06.2015 The Policy is prepared in
a way following the principle of securing a reliable
and effective risk management in accordance with the
good business practices and strategies, as well as the
Company’s values and objectives.

According
remuneration committee.

to Policy the company has no a
The BD has not used
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KOMUTET IO Bb3HArpaxxJacHuATa. HpI/I pa3pa60TBaHeTo Ha
IlonuTukara C,/:[ HC € MOJI3BaJI BbHIIHU KOHCYJITAHTH.

2. Nudopmanusi OTHOCHO OTHOCHUTEJIHATA TeiKecT Ha
NMPOMEHJIMBOTO M TIOCTOSIHHOTO Bb3HArpa:kAeHHe Ha
YyjieHoBeTe.

[Ipensun HavamHaTta ¢asa Ha MPOEKTUTE Ha J[pyxKecTBOTO,
u cpriuacHo [lonuTukara, He € 3aIIalmaHo Bh3HArPaKACHHUE
Ha wieHosere Ha C/] mpe3 2019 .

3. I/IHq)OpMalIl/Iﬂ OTHOCHO KPUTECPUUTE 32 NMOCTUTHATH
pe3yJliTaTi, Bb3 OCHOBA Ha KOUTO C€ MPEAOCTABAT OINNIIUHA
BbPXY aKIUU, aKIIUU Ha JIPYKECTBOTO WJIHU APYI BHU]
NMPOMEH/IUBO Bb3HAIPaxKJICHUe

Coraacuo Ilonutukara, mpes 2019r. He ca H3IUIAIIAHH
MIPOMEHJIMBH Bb3HATPaXKACHHS 110/ KaKBOTO ¥ 1a € (opma,
BKJIFOUUTEIHO aKIMU, OMIMH BBPXY AaKUUH W BCIKAKBU
JPYTH TpaBa 3a Npu00UBaHe Ha aKIHH.

4. IlosicHeHMe Ha NPWJIATaHUTEe METOAHM 3a INpeLeHKa
JaJl ca U3NbJIHEHH KPHUTEPUHTE 32 MOCTHTHATHUTE
pe3yaTaTu.

He e mpunoxxumo. CerimacHo [lomurukara, mpes 2019r. He
ca M3IUIAIaHu IPOMEHJIUBU BB3HArPaXKJICHHUS I0J] KAKBOTO
u 1a ¢ popma.

5. IlosicHeHHe OTHOCHO 3aBHCHMOCTTA
BbH3HATPAKIEHHETO U MOCTUTHATUTE PE3YJITATH

MEXKIY

He e npunoxumo. Ceriacho Ilonurukara, npes 2019r. He
ca M3IUIAIIAHU POMCHJIMBY Bb3HATPAXACHHS O] KAKBOTO
u 1a e popma.

6. OCHOBHHTE ILIAINAHUA M O000CHOBKA HA TOAMIIHATA
cXeMa 3a M3IIaliaHe HA OOHYCH W/MJIM HA BCUYKH JIPYTH
HeNMapUYHH AONMBJIHUTETHH Bh3HATPAKIEHUS

He ca wm3mmamanun OoHycH — W/WIH
HEeTMapuYHU BB3HATpaxaeHus mpes 2019r.

JOIIBJIHUTCIITHA

7. OnucaHue HA OCHOBHMTE XapPAKTEPHUCTHKH Ha
cxemMara 3a JONBJHHTENHO [00pPOBOJHO IEHCHOHHO
ocurypsisaHe u HHGpoOpManus OTHOCHO IJIATEHUTE U/HJIH
ABJUKAMHTE BHOCKH OT JIPY’KeCTBOTO B TMOJ3a Ha
JAMPEKTOPA 32 CHOTBETHATA (PMHAHCOBA TOJAMHA, KOTaTo
€ MPUJI0KNMO.

He e MIPUIIOKUMO. He e mamnuna cxema 3a JOITBJIHUTCIIHO
ZlO6pOBOJ'IHO TIEHCUOHHO OCUT'YpPsABAHC YJICHOBETC HA CI[

8. Hudopmamus 3a mnepHoAMTe HA OTJaraHe Ha
M3ILIAIIAHETO HA MPOMEHJIMBHTE Bb3HATPAKACHUS

He e npunoxumo. He ca wusmnamaHu NpOMEHIUBU
BB3HATPKIEHUS 1O KAKBOTO U Aa € hopma.

9. Undopmanus 3a NOJUTHKATA HA 00e3LIETEHUITA MPH
npeKkpaTsiBaHe HA JOTOBOPUTeE.

Cerimacuo pasgen IV ot Ilonmurukara, JlpyxkecTBOTO HeE
JIBJDKM 00€3LIeTeHHe NpPU HpeKpaTsBaHe Ha JOroBopa Ha
wieH Ha ChBeTa Ha TUPEKTOPUTE.

external consultants in developing the policy.

2. Information on the relative weight of variable
and fixed remuneration of the members.

Taking into consideration the initial phase of the
Company’s projects and the Policy no remuneration
had been paid to the members of the BD in 2019.

3. Information on the performance measures,
based on which shares options, company’s shares
or other variable remunerations were granted

According to the Policy no variable remunerations
have been paid during 2019 in any form, including
shares, stock options and any other rights of acquiring
shares.

4. Explanation of the methods applied to assess
whether the performance measures have been
achieved

Not applicable. According to the Policy variable
remunerations have not been paid during 2019 in any
form.

5. Explanation of the relationship between
remuneration and performance results

Not applicable. According to the Policy variable
remunerations have not been paid during 2019 in any
form.

6. The main payments and rationale of the annual
bonus scheme and / or any other additional benefits
in kind

No bonuses paid nor additional benefits in kind
provided in 2019.

7. Description of the main characteristics of the
scheme for additional voluntary pension security
and information on the paid and / or due by the
company contributions in favor of the Director for
the financial year, when applicable.

Not applicable. No additional voluntary pension
scheme available to the BD members.

8. Information for periods of delay in the payment
of variable remunerations

Not applicable. No variable remunerations have been
paid in any form.

9. Information for the policy on compensations in
case of termination of the contracts.

According to section IV of the Policy no
compensation shall be due by the Company in case of
terminating the contract of a member of the BD.
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10. Undopmanusi 3a mepuoaa, B KOHTO aKnuHTe He
MOraTt Aa 0bAaT NPeXBbPJISAHU U ONIHUTE BbPXY AKIHMH
He Morar Ja ObJaT YNpa:KHABAHH, NPH NPOMEHJIUBH
Bb3HATPAKACHUS, OCHOBAHH HA AKLHH.

He e mnpunoxumo. Ilonmutukara He mNpeaBHKIa TakaBa
BB3MOXKHOCT. He ca  m3NiamaHd  IPOMEHIIUBH
BB3HATPAKACHUS MO KAKBOTO U J1a € opma.

11. Wudopmanusi 3a NOoJIMTHKATA 3a 3ama3BaHe Ha
ompenejeH Opoil akuuM [0 Kpas HAa MaHJaTa Ha
YjleHOBeTe HA YNPABUTEJHUTE W KOHTPOJHUTE OPraHu
cJie] U3THYAHe Ha nepuoaa no T. 10;

He e mpunoxumo. Ilonutukata He mnOpenBHKIa TakaBa
BB3MOYKHOCT.

12. Undopmanysi OTHOCHO JOTOBOPHUTE HA YJIeHOBETE HA
yNpaBUTeTHHUTE W KOHTPOJIHHTE OPraHU, BKJIIOYUTETHO
CPOKa HAa BCEKM JOrOBOP, CPOKA HA INpeIU3BECTHETO 3a
NpeKpaTsiBaHe M JAeTAWJM OTHOCHO 00e3leTeHUusiTa
W/MIM  JPYrd JIbJUKUMH IUIALIAHUSL B CJIy4daidl Ha
MpeCPOYHO NpeKpaTsBaHe.

Hsma cxmouenn norosopu ¢ wieHoere Ha C/I mpe3 2019r.

13. IbaHuAT pa3Mep Ha BB3HATPAXKIAEHHETO M Ha
ApPyruTe MATEPHAJTHH CTHMYJIH Ha 4YJIeHOBeTe Ha
yNpPaBUTeTHUTE M KOHTPOJIHUTE OPraHM 32 ChOTBETHATA
(¢puHancoBa roguHa.

Unenosere Ha CJ] He ca mosy4aBaii Bh3HArpaXkJICHUE WIIH
JpyTH MaTepUANTHU cTUMYIH mipe3 2019r.

14. Undopmanus 3a Bb3HAIPaXKJAEHUETO HA BCAKO JIULLE,
KOEeTO0 € OWJI0 WieH Ha yNpaBUTeJeH WIN KOHTPOJIeH
OpraH B NIy0JMYHO [PYKeCTBO 3a ONpeneseH IepHo
npe3 Cb0TBeTHATA (UHAHCOBA TOIHHA:

a) NBIHUSA pasmep Ha UNIAMEHOMO U/UiU  HAYUCTIeHO
8b3HACPAdICOCHUE HA JUYEMO 3d CbOMBEMHAMA (PUHAHCO8A
200UHA:

He e um3miamaHo WM HAYUCISIBAHO Bb3HAIPAXKICHHE Ha
uynenosere Ha C/I mpe3 2019r.

0) 6v3Hacpadcoenuemo u  Opyeu  MaAmMepuarHu U
HeMAmepuainy CmumMyiu, HOJIYVYeHU Om Juyemo Om
opyosicecmea om Couama 2pynd,

Hsama takusa.

8) 8b3HACPAdICOeHUe, NONYYEHO Om Juyemo noo gopmama
Ha pasnpedeiieHue Ha newanbama u/uau  Oomycu u
OCHOBAHUAMA 34 NPEAOCMABIHEMO UM

UnenoBete Ha CJ| He ca momydaBanu OOHYCH WIH
pasmnpenencHue Ha redanba mpes 2019r.

2)  scuuku  OONBIHUMEIHU — NAAWAHUS — 3d  yCayel,
npeodocmaser om auyemo u3evbH obuuainume my QyHKyul,
Koeamo No00OHU NAAWAHUS CA OONYCIUMU CbeIACHO
CKIIOUEHUSL C He20 002080p .

Hsama takusa.

10. Information for the period in which the shares
can not be transferred and the share options can be
exercised, in case of variable remunerations based
on shares.

Not applicable. The policy does not provide for such
an option. No variable remunerations have been paid
in any form.

11. Information for the policy for retention a
number of shares by the end of the mandate of the
members of the management and supervisory
bodies after expiration of the period under item 10.

Not applicable. The policy does not provide for such
an option.

12. Information on the contracts of the members of
the management and supervisory bodies, including
the term of each contract, the notice period for
termination and details on compensation and / or
other payments due in the event of early
termination.

No contracts concluded with the members of BD in
20109.

13. Full remuneration and other incentives to the
members of management and supervisory bodies
for the financial year.

The members of the BD had not received
remuneration or other incentives (benefits) in 2019.

14. Information for the remuneration of any
person who has been a member of the management
or supervisory body of a public company for a
certain period during the financial year:

a) the full amount of the paid and / or accrued
remuneration of the person for the financial year:

No remuneration had been paid and /or accrued to the
members of the BD in 2019.

b) remuneration and other tangible and intangible
incentives received by the person from the same group
of companies:

None.

¢) remuneration received by the person in the form of
profit-sharing and / or bonuses and the reasons for
their provision:

In 2019 the members of BD have not received bonuses
or profit-sharing.

d) any additional payments for services provided by a
person outside the normal functions when such
payments are not eligible under the contract

concluded with him:
£

None.



0) naameHomo u/uiu HA4UCIeHO obe3ujemerue no nooo
npeKpamasane Ha QyHKyuume My no epeme Ha NocieoHama
¢unancosa coouna:

Hsama takmsa.

e) 0bwa oyeHka Ha 6CUYKU HeNnapuyHu 0061acU, NPUPAGHEHU
Ha 8b3HASPANCOEHUs, U38bH nocoueHume 8 oykeu "a" -"0":

IIpe3 2019r. ma unenoBere Ha CJ| He ca TpemoCTaBIHU
HENapu4HNu oO0JNaryd, NPHPAaBHEHH Ha BB3HATPAKICHUSA,
W3BBH IMOCOYCHUTE B OykBu "a" -"n'".

J1C) UHGOPMAYUsL OMHOCHO 6CUYKU NPeOOCMABEeHU 3deMi,
NIAUAHUSL HA COYUATHO-OUMOGU pPA3X00U U 2apanyuu om
OpYHCeCmeomo Ui Om He208U ObUePHU OPYICeCmed UlU
opyeu Opysicecmea, KOumo ca npeomem Ha KOHCOIUOAYUS 6
200UWHUA MY (UHAHCO8 Omuem, BKIIOUUMENHO OAHHU 3d
ocmasawama HeusniameHna 4acm u Juxeume:.

Hsama takmsa.

15. Uudopmanus mo OTHOIIEHHE HA AKIHUTE H/WJIH
ONUHUUTE BbPXY AaKOUU W/HWIM [IPyrH CXeMH 3a
CTUMYJIMpPaHe Bb3 OCHOBA HA aKIUHU:

a) Opoll Ha npeonodceHume Onyuu 6vpxy aKyuu Uil
npedocmasenume — akyuu — Om  OpPY#CeCmEOmo  Npe3
cvomeemuama (QuUHAHCO8A 200uHA U YCAOBUSMA, NpU
KOUMO €A NPeoiodCcetU, CbOMBEMHO NPEOOCMABEeHU,

0) Opoil Ha ynpadicHenume oOnyuu B6bLPXYy aKyuu npe3
cvomeemuama QUHAHCOBA 200UHA U 34 6CAKA OM MSX,
Opoll Ha akyuume U YeHAma HA YNPAajCHABAHe HA ONYUsma
wi  CMoOUHOCMmMA  Ha JuxXeama no - cxemama  3d
cmumynupare Ha 6a3a aKyuu KvM Kpas HA (uHancoeama
200UHA;

8) OpoUl Ha HEeYNpadiCHeHUme OnYuU 6bPXy AKYUU KoM Kpas
Ha ¢hunancosama 200uUHA, GKNIOYUMENHO OAHHU OMHOCHO
MAXHAMA yena u 0ama Ha YNpadicHAGaHe U CbUecmeeHU
YCII08USL 30 YNPAICHABAHE HA NPABAMa;

2) 6CAKAKBU NPOMEHU 6 CPOKOgeme U YClo8usma Ha
coujecmeygayu  ONYuU  6bPXy AKYuu, Npuemu  npe3
¢unancosama 2oouna.

CobriacHo jeiictBamara [lonuTika akimuM W/WIM OIMA
BBPXY aKIWW W/WIM JIPyTH CXEMH 3a CTHUMYJHUpaHE Bb3
OCHOBa Ha AaKIMM HE ca IMO3BOJICHW W HE ca OwWiM
npenocrassiay mpe3 2019r.

16. Ilporpama 3a mnpuaarane Ha IloauTukara 3a
cileaBamara (UHAHCOBAa TOJMHA MJIU 32 NO-IBJbI
nepuo.

Hacrosmara Ilonmutuka 3ama3Ba JeHCTBHETO CH  TIpe3
cnenBamara GuHaHCcOBa ronuHa. B cmyuail, ye CbBera Ha
nupekTopute Ha JIpy»KeCTBOTO KOHCTaTHpa HEOOXOAMMOCT
oT npnemaHe Ha HpOMeHI/I B HeﬁCTBaIHaTa ITIOJIUTHUKA Hpe3
roJfHaTa, T¢ IIe OBJAT MPEIUIOKEHH 3a ONO0OpeHHE Ha
001110 chOpaHKe Ha aKIIMOHEPUTE.

e) paid and / or accrued compensation for termination
of his duties during the last financial year:

None

f) overall assessment of all non-cash benefits treated
as remuneration other than those specified in items
ngn . mgis

Non-cash benefits, treated as remuneration, other than
those specified in items "a" - "e" have not been
provided in 2019 to the members of the BD.

g) information on all loans provided, payment of
social costs and guarantees by the Company or its
subsidiaries or other companies that are subject to
consolidation in its annual financial report, including
data on the remaining outstanding principle and
interest:

None.

15. Information in respect of the shares and / or
share options and / or other incentive schemes
based on shares:

a) Number of share options or shares granted by the
Company during the financial year and the conditions
under which they were proposed, respectively
provided;

b) Number of share options exercised during the
financial year and for each of them, number of shares
and the exercise price of the option or the interest rate
under the share-based payment scheme at the end of
the financial year;

¢) number of unexercised share options at the end of
the financial year, including data on their price and
date of exercise and the essential conditions for
exercising of the rights;

d) Any changes in the terms and conditions of existing
share options adopted during the financial year.

According to the present Policy shares and / or share
options and / or other incentive schemes based on
shares are not allowed and have not been provided in
20109.

16. A program for applying the Policy for the
following financial year or a longer period

The present Policy shall remain in force during the
next financial year. In case the BD identifies a need
for amendments to the present Policy, such will be
submitted to approval at General meeting of
shareholders.
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Ynenose Ha CbBeta Ha Jupexropure: / Members of the Board of Directors:

Mo Paitin — M3neanutenen qupextop / Paul Riley, Executive director
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Cxor Ikeiivc IIbpkune — HpencenaTeﬂHa CII/ Scott James Perkins- Chairman




