Tonumen pokaan Ha OANTHUS KOMHTCT HA
"Maaapa KOpnn”AJl 3a 2013 1.

OnutHustT  komuTer B "Manpapa  10pwn" Al
| /dpyxecTBOTO/ € Cb3gagen cuhraaciio 4i. 40e o1
; 3akoHa 3a He3aBucumus uuancos oaur /3HDO/ ¢
1ies 1a Habnroziapa paboTara M aHaiM3Mpa oTveTa 1ia
He3aBUCUMHUA (uHaHcoB oaut. Kpalinata nen ¢ no-
BUCOKO KauecTBO Ha rojiMiINKsS PMHAHCOB OTHUCT M
3alIMTa HA HHBECTUTOPUTE.
IpenBua wien 40k ot 3HDO dyHKIMUTE Ha OiUTCH
KOMUTET c€ U3NbIHABAT OT ChBeTa Ha AUPEKTOPUTC
Ha Jlpyxkecrsoro. Ha nposeneno penorHo 06110
cbOpanue Ha akuuoHepute Ha 30.06.2013 r. e uzbdpan
HOB OJIUTCH KOMUTCT B ChCTaR!

l. Pelinboy Maura  (XouniMHIC)
npeacTapasirabo ot [ou Painu;
2. Cror Jlxelimc TIbprunc
3. Jhroamun Branumupor I'auer

Jlumuruji,

3a npencenaren Ha OJMTHUI KOMUTET ¢ H30OpaH CkoT
Jlxketime [bpkune, ehraacio un.40x or 3HDO.

Hacroawmsat pownag 3a 2013 r. npeacrass padborara,
HaOMOAGHUAT2 M 3aKJIIOYEHHSITA HA KOMUTCTA, BbB
BPb3Ka C U3MBJIHEHHETO Ha OCHOBHHTC (DYIKIHN:

1. OnyTHUAT KOomMTET Hal/oAaRa [1POIECHUTC
no ¢uHAHCOBO  OTYMTAHE B TIPEJJIPUATHETO.
DHUHAHCOBO-CHCTOBO/IHUS oTAc TpC/ICTaBS
thuHaHcoBaTa MHPopMals Ha OAUTHHA KOMATCT J10
15-T0 uMc/io HA BCEKM Mecell, clie/lpalll Mecella 11a
otuutaHeto. Mudopmaumara ¢ pazbupacma U
HaaexaHa W oTpasgBa  ocobcnocTUTe 1A
JIPY>KECTBOTO.  JIpy>KECTBOTO M3rOTBS  OTUCT 3
(hMHAHCOBOTO CLCTOAHHMC, OT4CT 3a newandure W
3arybuTe ©  JIOIBJHMICIAHMA  CIIPABKH, jlapallim
nojpobna  uvHdopmanus  3a  pesyntaTMre 07
JCHHOCTTa, KaKTO 3a OTYETHMS MCCCL, Taka U ¢
HaTPYMNBaHE OT Ha4ajoTo 1a roaunara. Apyxecrsoro
U3rOTBS TPUMECEUHU PUHAHCOBM OTHETH M ['OAMINHH
(hMHAHCOBHM OTUETH 3a AEHHOCTTA, KOMTO 1IpEACTaRsa B
KOH wu bdbF wu g0 obiectBeHoctra B
3aKOHOYCTaHOBCHMSI  Cpok. Ournnar  KomMuTer
rapaHTyvpa 3a BAPHOTO KW HCCTHO TMpe/icrapaic Ha
OTYETHTE.

2. OautHUAAT KOMUTET nabnonasa
e(heKTHBHOCTTA HAa CUCTEMATa 3a BLTPEINEH KOHTPOJ
¥ e(eKTHBHOCTTA HAa cHCTEMara 3a ylpaBjeHue Ha
pucka B ApyxecTBOTO. BB aApyxKecTBOTO  MMa
u3rpajieHa CUCTemMa 3a BHTPCHICH KOHTPOJ ¢ TOYHO
dopmynupany 1eav. Tosa nojnomara eekrupHaTa
AICAHOCT Ha PLKOBO/IHMA NEPCOHA, KATO 110380/17BA

Annual Report of the Audit Committee of
“Madara Europe” AD for 2013

The Audit Committee of “Madara Furope™ AD /the
Company/ was cstablished according to art, 40¢ of
the Independent Iinancial Audits Act /[FAA/ to
monitor the performance and to analyze the report
of the independent financial audit. The ultimate
goal is improvement of the quality of the annual
financial statements and investor protection.

In accordance with art. 40x of IFAA the functions
of the Audit Committee are carried out by the
Board of Dircctors of the Company.

New Audit Committee is elected by the regular
general  mecting  of  sharcholders  held on
30.06.2013, consisting of:

1. Rainbow  Malta
represented by Paul Riley.
2. Scott James Perkins
3. Ludmil Vladimirov Gachev.

(Holdings)  L.imited,

For Chairman of the audit commitice is c¢lected
Scott James Perkins, as per art. 40 of 1IFAA.

The current report for 2013 presents the work,
observations and conclusions of the committce in
connection with the performance of the core
functions:

I The audit committcc monitors  the
processes of financial reporting in the company.
The Finance Department presents the financial
information to the Audit Committee by |5th of cach
month following the month of reporting. The
information is rcliable and understandable and
reflects the characteristics of the company. The
company preparcs statement of tinancial position,
statement  of  profit and loss and other
comprchensive  income, and additional  notes,
providing detailed information of the performance,
both for the reporting period. and cumulatively
since the beginning of the year. The Company
prepares quarterly financial statements and annual
financial statements for its activity, which it
submits to the FSC, BSI: and the wide public within
the statutory term. The Audit Committee cnsurcs
the true and fair presentation of the reports.

2. The audit committee monitors the effectiveness
of internal control system and the cffectiveness of
the system for management  within
company, T'he company has built an internal control
system with clcarly formulated objectives. This
supports  the  effective  performance  of  the

risk

the |



Ja ce mnpeafnpuemMar CBOEBPEMEHHM JIEHCTRUA 34
HAMAIABAHE  HA  3HAUMTCJHMTC  (PMHANCOBM.
OMNepaTUBHYU, MPaBHU U APYI'H PUCKOBE BhL3UUKBAIILM
npes MOCTUFAHETO 1A LEJUTE 1A JIPYIKECTBOTO.
CrabunHaTa cucTeMa 32 BHTPCHICH — KOHTPON
JIONpUHACS 3@ IClepUpaHe  Ha  KauecTrela
HaBpeMEHHa, MPUIKKUMA W HaJACK/AHA  (PUHANCOBA
uiidopMalMs W rapaHTHpa  BAPHOTO M UCCTIIO
pe/ICTaBsHE BhB YUHAIICOBUTE OTUCTH.

3 OauTHUAT KOMUTET W3BBLPLIBA Mperjic/ Ha
HE3aBUCHMOCTTAa Ha PErucTpupaivs  oauTop Ha
NPENPUATUETO B ChOTBETCTRHE C W3UCKBAHHATA 1A
3HDO u ETuuHus kojaeke Ha npogcecHonainute
CYETOBO/IMTEI.

VnpasneHckata JedHHOCT B JlpykectBoTo  CC
M3BBLPUIBA HA  MpUHLMIA  HA  HepapxuyHara
NOJIMUHEHOCT, BhTpelileli KOHTPo W obparha Bpbh3Ka.
JlpyxecTBoTo MMa €IHOCTCIICHIlIA  CUCTEeMa L1
yrnpasineHue  ChBET i1a AUPCKTOPUTC ChC CIC/IHUS
ChCTaB!

1. PeiinGoy Maunra (Xonjmure)
npexcrasisigaHo ot llon
M3nbianvTened AMpexTop;
Cxor Jlxkeiime [Ibprune
CIL

3. Jhoamui Bnajmmupor ['auce

Jlumuruie,
Paiisin -

iipeacenaresna
wien na CJ

3a OAMTHpPAHUAT TEepPHOJl  CYETORO/IMTENIST  Ha
JIPY)KECTBOTO €  CbLUECTBABAJ]  NpeaBapure/el
KOHTPOJ 33 3aKOHOCHOOPA3HOCT, MPEAW NOCMAHETO
Ha 3a/BJDKEHUE U M3BLPIIBAHE HA Pa3xo/l, KaKro W
BbPXY lisnara ACHHOCT Ha MPCATPUSTUCTO, KOETO
JlaRa YBEPEHOCT, HC PHCKOBCTC ca OIPaHHUCHHU B
JIOIYCTHMHTE rpaHulu. OTopu3upateTo u
0100psIBAHETO  HA CAEJKHTE C OFpaliMucio  JI0
KOHKPETHM cllyatenu 1 aupektopu. Crenkure ca
NPpaBUIHO JIOKYMCHTHUPAHM KaTO NOKYMECHTallMgTa Ce
CbXpaHapa No [PENBAPUTENNO OPralnu3Apan Havui.
3aabikeHUATa ca Pa3/IC/CHH W BCCKM CIIY:KHTEN
Hocy oOTropopHoct 3a pabortara cu. AKTHBWTE
(bu3Muecku ce chxpaHaBaT u onaszsar. W3snLpusar cc
BHIC3ANHKM MPOBCPKM HA KAcoBala HNAJWYHOCT M Ha
CTOKORBO - MATCPHAJTHHUTE IIEHHOCTH.

OoUTHUAT KOMMTET € TMOoJyuds AekJapaiivs 3a
HE3aBUCUMOCT OT OJIMTOpa Ha JPYKECTBOTO, B
u3nbiHeHue Ha wi. 404 an. 1.1 o1 3HDO.

management, by cnabling it to respond
appropriatcly and reducc the significant financial,
operational, legal and other risks cvolving to
achicving the company’s objectives. The sound
internal control system also facilitates generating a
flow of timcly, relevant and reliable information of
appropriatc quality and cnsures truc and fair
presentation in the financial statcments.

3. The audit committee performs cheek of the
independence of the external auditor of the
company in accordance with the requirements of
IFAA and the Code of lithics of the professional
accountants.

The Management of the company is carried out on
the principles of hierarchical subordination, internal
control and fcedback. The company has one level
management — system Board of
consisting of the following members:

I.  Rainbow Malta (Holdings) Limited,
represented by Paul Riley- the Executive director;

2. Scott James Perkins - the Chairman of BD:

3. Ludmil Viadimirov Gathev - member of

directors,

BD.

For the audited period, the company’s accountant
has performed a preliminary review for conformity
with the law, before acquiring ol a liability and
incurring expenscs, as wcll as over the cntire
activity of the company, which provides confidence
that the risks arc reduced to acceptable levels.

The authorization and approval of the transactions
is limited to specific employvees and directors.
‘Transactions are properly documented and the
rccords arc kept in pre-organized manner. There is a
division of responsibilities and cach employcee is
responsible for its own work. Thc assets are
physically controlled and safcguarded. Sudden cash
counts and inventory stock-takings are performed.
The audit committee has received a declaration for
independence  from  the company’s  auditor
conjunction with art. 40n. Para |, item | of IFAA.

n

Jlara / Datc: 05.02.2014



Omren komurer [ Andit commitice
AOiRNCE | SIEROTRrEs

Mon Paim | Paol Riley

Mrcsmn Uanen © Ladmil Gaches



