JOKJIA L
OTHOCHO NPWJIATAHE HA NMOJUTHKATA
32 Bb3HArpPask/JeHUSITA HA YIIPABUTEJHUTE U
KOHTPOJHHUTe opranu Ha ,Manapa FOpsn® AJ]

. O01M Mo10:KEeHUs

1. Horumuxama 3a 8b3HALPAIICOCHUAMA Ha
ynpasumennume u KOWMpoaHu opeanu (, Ilorumuxama*) e
paspabomena om Cwveema Ha Oupekmopume (Cl) na
»Maoapa FOpwvn“A/] (,,Apysrcecmsomo ‘) na ocnosanue u.
1166 om 3axona 3a nyboauuno npeonazane Ha YeHHU KHUICA
(,30ILUK") u Hapeoba Ne 48 om 20.03.2013 2. 3a
UBUCKBAHUAMA KbM  8b3HASPANCOCHUMA, U30a0eHa Om
Komucusma 3a @unancoé wnaosop (,Hapeoba 48°),
ypedcoawa — npunyunume U UBUCKEAHUAMA  KbM
NOIUMUKAMA U NPAKMUKAMA 30 Onpeoeiine U U3NLauane
HA 6b3HAZPANCOCHUSMA HA WIEHOBEme HA YNPAGUMEHUME
U KOHMpOIHUMEe Op2aHu Ha NyOIuYHUme OpYyIHCecmed.
Hacmoswama nonumuxa e npuema na pedogHOmMo 06uo
cvOpanue Ha axkyuonepume npogedeno Ha 30.06.2013e.,
usMeHeHa ¢ pewleHue Ha 00WoOmMo  cvOpaHue Ha
axyuonepume Ha 29.06.2015¢.

Honumuxama ce npunaea 3a 6b3HASPAIHCOEHUAMA HA
unenogeme Ha  Cwveema  Ha  Oupekmopume  Ha
Jpyorcecmeomo.

2. Hacmosawusm Ookiad npedcmaenisa camocmosimeneH
OOKYMeHm KoM  200UwHUs  (PUHAHCO8 omuyem  HA
opyacecmeomo kvm 31.12.2020 2., u ce nybruxyea ua
uHmepHem cmpanuyama Ha Hpysicecmeomo
http://www.madaraeurope.eu/

3. Jloknaovm cwOvpoica npezied HA HAYUHA, NO KOUMO
THorumukama e npunazana npes eoouHama u npozpama 3d
npunacave na Iloaumuxama 3a crneosawama uuancosa
200uHa.

1. Chabpaxanue Ha 10KIa1a

1. Mudopmanus OTHOCHO mpoleca Ha B3eMaHe Ha
pelicHMs TIpH  ONpefesiiHe Ha MOJHUTHKATa 34
Bb3HATPAKACHUATA, BKJIIOYHTEIHO, AKO € MPUJIOKIMO,
uHpopManusa 3a MAHAATAa U ChCTABa HAa KOMHTETA IO
Bb3HATPAKICHUATA, HMeHaTa HA BBHIIHUTE
KOHCYJITAHTH, YHUTO YCJIYIH ca OWJIM M3MOJI3BAHM NPH
Onpeae/sHEeTO HA MOJUTHKATA 32 Bb3HAIPAK/ACHUATA,

HelictBamata kbM Hactosmus MoMeHT [lonuTuka e
paspaborena ot CJI ma /[lpyxectBoro. IlommTukara e
IpreTa OT PEIOBHOTO OOIIO ChOpaHHE Ha AaKIMOHEpHTe,
mposeneHo Ha 30.06.2013 r., W3MeHeHa ¢ pelIeHHe Ha
penoBHOTO 00moO ChOpaHWe Ha aKIMOHEpPHTE Ha
29.06.2015r. IlonuTtukata € M3roTBEHA 110 HAYMH, CIIA3BAalll
MPUHIUIIA Ha OCHTYPSBAaHE HAa HAJCKIHO H CPEKTHBHO
yIpaBJIeHUEC Ha PHCKa B CHOTBETCTBHE C NOOpHTE OWM3HEC
MPAKTHKH M CTPATETHH, KAKTO W IIEHHOCTHTE W IICJHUTE Ha
JpyxecTBOTO.

Corimacao Ilomurukara pr)KGCTBOTO HiAMa CBb3JaJICH

REPORT
for application of the policy
for the remuneration of the members of the
managing and controlling bodies of “Madara
Europe” AD

I. General provisions

1. The policy for the remuneration of the members of
the managing and controlling bodies (“the Policy”) is
developed by the Board of Directors (BD) of “Madara
Europe” AD (“the Company”) on the grounds of Art.
1166 from the Public Offering of Securities Act
(“POSA”) and Ordinance No 48 issued on 20.03.2013
by the Financial Supervision Commission regarding
the Requirements for the Remuneration (“Ordinance
48”), regulating the principles and the requirements
for the policy and practice for defining and paying
remunerations to members of the managing and
controlling bodies of public companies. The present
policy is adopted on the regular general meeting of
shareholders held on 30.06.2013, amended on the
general meeting of shareholders on 29.06.2015.

The Policy is applied with regard to the remunerations
of the members of the Board of Directors of the
Company.

2. The present report is a separate document to the
Company’s annual financial statements as at
31.12.2020 and is published on the website of the
Company http://www.madaraeurope.eu/en/

The report contains an overview of the manner in
which the Policy has been applied throughout the year
and a programme for applying the Policy for the
following financial year.

11. Content of the report

1. Information on the process of decision-making in
determining the policy for remuneration, including
if applicable, information on the mandate and
composition of the remuneration committee, the
names of external consultants whose services have
been used in the determination of the policy for
remuneration;

The present Policy is developed by the BD of the
Company. The Policy is adopted on the regular
general meeting of shareholders held on 30.06.2013,
amended on the regular general meeting of
shareholders on 29.06.2015 The Policy is prepared in
a way following the principle of securing a reliable
and effective risk management in accordance with the
good business practices and strategies, as well as the
Company’s values and objectives.

According
remuneration committee.

to Policy the company has no a
The BD has not used


http://www.madaraeurope.eu/
http://www.madaraeurope.eu/en/

KOMUTET IO Bb3HArpaxxJacHudTa. HpI/I pa3pa60TBaHeTo Ha
IlonuTukara C,/:[ HC € MOJI3BaJI BbHIIHU KOHCYJITAHTH.

2. Nudopmanusi OTHOCHO OTHOCHUTEJIHATA TeiKecT Ha
NMPOMEHJIMBOTO M TIOCTOSIHHOTO Bb3HArpa:kAeHHe Ha
YyjieHoBeTe.

[Ipensun HavamHaTta ¢asa Ha MPOEKTUTE Ha J[pyxKecTBOTO,
u cpriuacHo [lonuTukara, He € 3aIIalaHo Bh3HArPaKACHHUE
Ha wieHosete Ha CJI mpe3 2020 r.

3. HHq)OpMalIl/Iﬂ OTHOCHO KPUTECPUUTE 32 NMOCTUTHATH
pe3yJliTaTi, Bb3 OCHOBA Ha KOUTO C€ MPEAOCTABAT OINNIIUHA
BbPXY aKIUU, aKIIUU Ha JIPYKECTBOTO WJIHU APYI BHU]
NMPOMEH/IUBO Bb3HAIrpa:KJIeHue

Coraacuo [lomutukara, mpe3 2020 r. He ca HW3IIAIIAHU
MIPOMCHJIMBH Bh3HATPAXKICHHUS T0J KaKBOTO U Ja ¢ (opma,
BKITFOYUTEIHO AaKIWW, OMIMH BBPXY AaKIUU H BCAKAKBU
IpYTH TpaBa 3a MpUI0ONBaHE HA aKITHH.

4. IlosicHeHMe Ha NPWJIATaHUTEe METOAHM 3a INpeLeHKa
JaJl ca U3NbJIHEHH KPHUTEPUHTE 32 MOCTHTHATHUTE
pe3yaTaTu.

He e npunoxxumo. Ceriacuo IMommrukara, mpes 2020 . He
ca M3IUIAIaHu IPOMEHJIUBU BB3HArPaXKJICHHUS I0J] KAKBOTO
u 1a ¢ popma.

5. IlosicHeHHe OTHOCHO 3aBHCHMOCTTA
Bb3HATPAKIEHHETO U MOCTUTHATHTE Pe3YJITATH

MEXKIY

He e mpunoxumo. Cwrinacuo [Tonurukara, npe3 2020 r. He
ca M3IUIAIAHN NTPOMCHJIMBY BBb3HATPAXIACHHS 110 KaKBOTO
u 1a e popma.

6. OCHOBHHTE ILIAINAHUA M O000CHOBKA HA TOAMIIHATA
cXeMa 32 M3IUIaliaHe Ha OOHYCH W/MJIM HA BCUYKH JAPYTH
HeNMapUYHH AONMBJIHUTETHH Bh3HATPAKIEHUS

He ca wm3mmamanun OoHycH — W/WIH
Hemapu4Hu Bh3HarpaxaeHus npes 2020 r.

JOIIBJIHUTCIITHA

7. OnucaHue HA OCHOBHMTE XapPAKTEPHUCTHKH Ha
cxemMara 3a JONBJHHTENHO [00pPOBOJHO IEHCHOHHO
ocurypsisaHe u HHGpoOpManus OTHOCHO IJIATEHUTE U/HJIH
AbJUKAMHTE BHOCKH OT JIPY’KECTBOTO B TMOJ3a Ha
JAMPEKTOPA 332 CHOTBETHATA (PMHAHCOBA TOJMHA, KOTaTo
€ MPUJI0KNMO.

He e IIPUIIOKHUMO. He e mamnuna cxema 3a JOITBJIHUTCIITHO
ZlO6pOBOJ'IHO TIEHCUOHHO OCUT'YpPsABAHC YJICHOBETC HA CI[

8. Hudopmamus 3a mnepHoAMTe HA OTJaraHe Ha
M3ILIAIIAHETO HA IPOMEHJIMBHTE Bb3HATPAKACHUS

He e npunoxumo. He ca wusmnamaHu NpOMEHIUBU
BB3HATPKIEHUS 1O KAKBOTO U Aa € hopma.

9. Undopmanus 3a NOJUTHKATA HA 00e3LIETEHUITA MPH
npeKkpaTsiBaHe HA JOTOBOPUTeE.

Cerimacao pazzmen IV or Ilommtukara, [[pyxecTtBoTo HE
JIBJDKM 00€3LIeTeHne NpPU NpeKpaTsBaHe Ha JOroBopa Ha
wieH Ha ChBeTa Ha TUPEKTOPUTE.

external consultants in developing the policy.

2. Information on the relative weight of variable
and fixed remuneration of the members.

Taking into consideration the initial phase of the
Company’s projects and the Policy no remuneration
had been paid to the members of the BD in 2020.

3. Information on the performance measures,
based on which shares options, company’s shares
or other variable remunerations were granted

According to the Policy no variable remunerations
have been paid during 2020 in any form, including
shares, stock options and any other rights of acquiring
shares.

4. Explanation of the methods applied to assess
whether the performance measures have been
achieved

Not applicable. According to the Policy variable
remunerations have not been paid during 2020 in any
form.

5. Explanation of the relationship between
remuneration and performance results

Not applicable. According to the Policy variable
remunerations have not been paid during 2020 in any
form.

6. The main payments and rationale of the annual
bonus scheme and / or any other additional benefits
in kind

No bonuses paid nor additional benefits in kind
provided in 2020 .

7. Description of the main characteristics of the
scheme for additional voluntary pension security
and information on the paid and / or due by the
company contributions in favor of the Director for
the financial year, when applicable.

Not applicable. No additional voluntary pension
scheme available to the BD members.

8. Information for periods of delay in the payment
of variable remunerations

Not applicable. No variable remunerations have been
paid in any form.

9. Information for the policy on compensations in
case of termination of the contracts.

According to section IV of the Policy no
compensation shall be due by the Company in case of
terminating the contract of a member of the BD.



10. Undopmanusi 3a mepuoaa, B KOHTO aKnuHTe He
MOraTt Aa 0bAaT NpeXBbPJISHU U ONIHUTE BbPXY AKIHMH
He Morar Ja ObJaT YNpa:KHABAHH, NPH NPOMEHJIUBH
Bb3HATPAKACHUS, OCHOBAHH HA AKLHH.

He e mnpunoxumo. Ilonmutukara He mNpeaBHKIa TakaBa
BB3MOXKHOCT. He ca  m3NiamaHd  IPOMEHIIUBH
BB3HATPAKACHUS MO KAKBOTO U J1a € opma.

11. Wudopmanusi 3a NOoJIMTHKATA 3a 3ama3BaHe Ha
ompenejeH Opoil akuuM [0 Kpas HAa MaHJaTa Ha
YjleHOBeTe HA YNPABUTEJHUTE W KOHTPOJHUTE OPraHu
cJie] U3THYAHe Ha nepuoaa no T. 10;

He e MPUIIOKUMO. Ilonutnkara He NpeABUIKIa TaKaBa
BB3MOXKHOCT.

12. Undopmanysi OTHOCHO JOTOBOPHUTE HA YJIeHOBETE HA
yNpaBUTeTHHUTE W KOHTPOJIHHTE OPraHU, BKJIIOYUTETHO
CPOKa HAa BCEKM JOrOBOP, CPOKA HA INpeIU3BECTHETO 3a
NpeKpaTsiBaHe M JAeTAWJM OTHOCHO 00e3leTeHUusiTa
W/MIM  JPYrd JIbJUKUMH IUIALIAHUSL B CJIy4daidl Ha
MpeCPOYHO NpeKpaTsBaHe.

Hsama ckmrouenn norosopu ¢ uneHosere Ha CJI.

13. IbaHuAT pa3Mep Ha BB3HATPAXKIEHHETO W Ha
APyruTe MATEPHAJTHH CTHMYJIH Ha 4YileHOBeTe Ha
YHPaBHTETHUTE M KOHTPOJIHUTE OPraHM 32 ChOTBETHATA
(¢uHancoBa roguHa.

Unenosete Ha C/| He ca mody4aBaiayu Bh3HATPAKACHUE WUIH
JpYyru MatepuaiHu ctumynu npes3 2020 r.

14. Undopmanus 3a Bb3HAIPAKIAEHUETO HA BCAKO JIULLE,
KOEeTO0 € OWJI0 WieH Ha YNpaBUTeJeH HJIN KOHTPOJIeH
OpraH B NOy0JMYHO [PYKeCTBO 3a ONpeneseH INepHo.
npe3 CbO0TBeTHATA (UHAHCOBA TOIHHA:

a) NBIHUS pazMep HA UNIAMEHOMO UW/UlU HAYUCIEHO
8b3HACPAdICOCHUE HA JUYEMO 3d CbOMEEMHAMA YUHAHCO8A
200UHA:

He e m3miamaHo WIM HAYUCISBAHO Bb3HArPAXKICHHE Ha
uynenosere Ha C/I mpe3 2020 .

0) 6v3Hacpadcoenuemo U Opyeu  MAMEPUAlHU U
HeMamepuanuy Cmumyiu, HOLYHeHU Om Jauyemo om
opyosicecmea om couyama epyna,

Hsama takusa.

8) 8b3HACpAdICOeHUe, NOLYYEeHO Om Juyemo noo gopmama
Ha pasnpedeiieHue Ha newanbama u/uau  Oomycu u
OCHOBAHUAMA 34 NPEAOCMABIHEMO UM

UnenoBete Ha CJ| He ca momydaBanu OOHYCH WIH
pasnpeznencaue Ha nedanba mpe3 2020 r.

2)  6CuuKu  OONBIHUMENHU — NAAWAHUS 3 YCIyeu,
npedocmaseHu om auyemo u3ebH oouyaliHume My QyHKyuu,
Koeamo Noo0oOHU NAQWAHUS CA OONYCIMUMU  CbeLACHO
CKIIOYEHUsL C He20 002080D

Hsama TakuBa.

10. Information for the period in which the shares
can not be transferred and the share options can be
exercised, in case of variable remunerations based
on shares.

Not applicable. The policy does not provide for such
an option. No variable remunerations have been paid
in any form.

11. Information for the policy for retention a
number of shares by the end of the mandate of the
members of the management and supervisory
bodies after expiration of the period under item 10.

Not applicable. The policy does not provide for such
an option.

12. Information on the contracts of the members of
the management and supervisory bodies, including
the term of each contract, the notice period for
termination and details on compensation and / or
other payments due in the event of early
termination.

No contracts concluded with the members of BD.

13. Full remuneration and other incentives to the
members of management and supervisory bodies
for the financial year.

The members of the BD had not received
remuneration or other incentives (benefits) in 2020.

14. Information for the remuneration of any
person who has been a member of the management
or supervisory body of a public company for a
certain period during the financial year:

a) the full amount of the paid and / or accrued
remuneration of the person for the financial year:

No remuneration had been paid and /or accrued to the
members of the BD in 2020.

b) remuneration and other tangible and intangible
incentives received by the person from the same group
of companies:

None.

¢) remuneration received by the person in the form of
profit-sharing and / or bonuses and the reasons for
their provision:

In 2020 the members of BD have not received bonuses
or profit-sharing.

d) any additional payments for services provided by a
person outside the normal functions when such
payments are not eligible under the contract
concluded with him:

None.



0) naameHomo u/uiu HA4UCNIeHO obe3ujemerue no nooo
npekpamssane Ha QyHKyuume My no epeme Ha HoCieOHama
Qunancosa 200una:

Hsama takmsa.

e) 0bwa oyerka Ha 6CuYKU HenapuyHu 0061acU, NPUPAGHeHU
Ha 8b3HASPANCOEHUs, U38bH nocoueHume 8 oykeu "a" -"0":

IIpe3 2020 r. Ha unenoBere Ha CJ] He ca mpemoCcTaBIHU
HENapu4HNu oO0JNaryd, NPHPAaBHEHH Ha BB3HATPAKICHUSA,
W3BBH IMOCOYCHUTE B OykBu "a" -"n'".

oC) UHGOpMAYUsT OMHOCHO BCUUKU NPEOOCMABEHU 3aeMU,
NIAWAHUSL HA COYUATHO-OUMOBU PA3X00U U 2apanyul om
OpyoHcecmeomo Uy Om He208U ObWEPHU OPYIHCECmEd UU
opyeu Opysicecmea, KOUmo ca npeomem Ha KOHCONUOAYUs 6
200UWHUA MY (UHAHCO8 Omuem, BKIIOUUMENHO OAHHU 3d
ocmasawjama HeusnIamena Yacm u iuxeume:

Hsama takmsa.

15. Uudopmanus mo OTHOIIEHHEe HA AKIHUTE H/WJIH
ONUHUUTE BbPXY AaKOUU W/HWIM [IPyrH CXeMH 3a
CTUMYJIMpPaHe Bb3 OCHOBA HA aKIUHU:

a) Opoll Ha npeonodceHume Onyuu 6vpxy aKyuu Uil
npedocmasenume — akyuu — Om  OpPY#CeCmEOmo  Npe3
cvomeemuama (QUHAHCO8A 200uHA U YCAOBUAMA, NpPU
KOUMO A NPeoiodceHU, CbOMBEMHO NPEOOCMABEeHU,

6) 6pou Ha ynpadicHeHume ORYUU 6bPXY aKYUuu npes
cvomeemuama QUHAHCOBA 200UHA U 34 6CAKA OM MsX,
Opoll Ha akyuume U YeHAma HA YNPAadjCHABAHe HA ONYUsIma
wi  CMoOUHOCMmMA  Ha JuxXeama no - cxemama  3d
cmumynupare Ha 6a3a aKyuu KvM Kpas HA (uHancosama
200UHA;

8) OpoUl Ha HEeYNpadiCHeHUme OnYuU 6bPXy AKYUU KoM Kpas
Ha ¢hunancosama 200uUHA, GKNIOYUMENHO OAHHU OMHOCHO
MAXHAMA yena u 0ama Ha YNpadicHAGaHe U CbUecmeeHU
YCII08USL 30 YNPAICHABAHE HA NPABAMa;

2) 6CAKAKBU NPOMEHU 6 CPOKOBeme U YCIo8usma Ha
coujecmeygawyy  ONYuU  6bPXy AKYuu, Npuemu  npes
¢unancosama coouna.

CernacHo paeiictBamiata IlomMTHKAa aKUWMM /WA OILMA
BBbpPXY aKIMH H/WIM IPYrH CXEMH 32 CTUMYJHpaHe Bb3
OCHOBA HAa AaKIWM HE ca TMO3BOJCHH M He ca OWin
npenocrassay npe3 2020 r.

16. TomummiHO wW3MeHeHWe HA Bb3HATPAKIEHUETO,
pe3yJTaTuTe Ha APYKECTBOTO W HA CPEIHHUsI pa3Mep Ha
Bb3HATPAKIEHUSITA HA OCHOBA I'bJIHO Pa00OTHO BpeMe Ha
CIY:KHTEJIUTE B JIPY’KECTBOTO, KOUTO HE C¢a JUPEKTOPH,
npe3 MNpPeIXoJIHUTe TOHe TMeT (UHAHCOBH TOIUHM,
NpeACTABEHH 3a€IHO M0 HAYMH, KOHTO Ja IMO03BOJIsIBA
ChIIOCTABSIHE.

e) paid and / or accrued compensation for termination
of his duties during the last financial year:

None

f) overall assessment of all non-cash benefits treated
as remuneration other than those specified in items
ngn . mgis

Non-cash benefits, treated as remuneration, other than
those specified in items "a" - "e" have not been
provided in 2020 to the members of the BD.

g) information on all loans provided, payment of
social costs and guarantees by the Company or its
subsidiaries or other companies that are subject to
consolidation in its annual financial report, including
data on the remaining outstanding principle and
interest:

None.

15. Information in respect of the shares and / or
share options and / or other incentive schemes
based on shares:

a) Number of share options or shares granted by the
Company during the financial year and the conditions
under which they were proposed, respectively
provided;

b) Number of share options exercised during the
financial year and for each of them, number of shares
and the exercise price of the option or the interest rate
under the share-based payment scheme at the end of
the financial year;

¢) number of unexercised share options at the end of
the financial year, including data on their price and
date of exercise and the essential conditions for
exercising of the rights;

d) Any changes in the terms and conditions of existing
share options adopted during the financial year.

According to the present Policy shares and / or share
options and / or other incentive schemes based on
shares are not allowed and have not been provided in
2020.

16. Annual change in the remuneration, the results
of the company and the average remuneration on
the basis of full working time of the employees in
the company who are not directors, during the
previous at least five financial years, presented
together in a way that allows comparison.



FoAWLLIHO U3MEHEHWe Ha Bb3HArpaM/aeHWeTo Ha yneHoseTe Ha C[l, pesyntature Ha
npyxectsoto (EBITDA) 1 Ha cpeiHMA pa3mep Ha Bb3HarpamaeHuarta (CP3) Ha ocHoBa
Mb/IHO PabOTHO BPEMe Ha CAYMUTENUTE B APYHECTBOTO, KOMTO He Ca AUPEKTOPU

50

40

30

20

10

0

BGN'000

-10
-20
-30
-40
-50
—C[] 0 0 0

EBIDTA
CP3 6 4 4

17. Undopmanus 3a ynpakHsBaHe HA Bb3MOKHOCTTA 2
ce M3UCKAa BpbIIaHe HA MPOMEHJINBOTO Bh3HArpa:kaeHue

He e MIPUIIOKUMO. He ca H3IUTalllaHn  ITPOMCHJIMBU
BB3HAI'PAXKJACHUSA 1O KAKBOTO U [1a € (I)opMa.

18. MWndopmanmsi 3a BCHYKH OTKJOHEHHSI OT
npoueaypara 3a NpPWIATAHETO HA MOJUTHKATa 3a

BB3HATPAKAEHUATA BBB BpPb3Ka ¢ H3BBHPEIHH
oocTrosTesicta mo 4wi. 11, ana. 13, BKJIIOYHTETHO
pa3sicHeHHe HAa  €CTeCTBOTO HAa  M3BbHPEJIHUTE
0o0CTOSITEJICTBA M TOCOYBAHE HAa  KOHKPETHUTE

KOMIIOHCHTH, KOUTO HE Ca MPUJIOKECHHA.

IIpe3 oTuerHara ¢uHAHCOBAa roJMHA HE Ca W3BBPILIBAHU
OTKJIOHEHHUsI OT Ipolenypara 3a IPWIAraHeTo Ha
[TonuTHkaTa BEB Bpb3Ka C N3BBHPEIHN OOCTOSTEIICTBA.

I1l. TIporpama 3a mnpuiaarane Ha IloamTHkata 3a
cileaBamara (UHAHCOBA TOAMHA WINM 32 MO-IBJIBI
MepHos.

Hacrosimata Ilonutuka 3ama3Ba JIEHCTBHMETO CH  IIpe3
cnenBamaTta GuHaHCcOBa ronuHa. B cmyuail, ye CbBera Ha
JUPEKTOPHUTE HA JIPy)KECTBOTO KOHCTATHpPA HEOOXOIAUMOCT
oT aneMaHe Ha HpOMeHI/I B )IeﬁCTBaH_IaTa IIOJINTHUKA Hpe3
roguHaTa, Te Ime OBAaT MpemIoXKeHH 3a OJ00peHHe Ha
001110 chOpaHue Ha aKIIMOHEPHTE.

11.01.2021 r.

17. Information for exercising of the option to
require repayment of variable remuneration.

Not applicable. No variable remunerations have been
paid in any form.

18. Information about all deviations from the
procedure for the application of the policy for the
remuneration in connection with extraordinary
circumstances under Art. 11, para. 13, including an
explanation of the nature of the extraordinary
circumstances and an indication of the specific
components that have not been applied.

No deviations from the procedure for the
implementation of the Policy in relation to
extraordinary circumstances were made during the
reporting financial year.

I11. A program for applying the Policy for the
following financial year or a longer period

The present Policy shall remain in force during the
next financial year. In case the BD identifies a need
for amendments to the present Policy, such will be
submitted to approval at General meeting of
shareholders.



Ynenose Ha CbhBera Ha lupextopure: / Members of the Board of Directors:
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Mo Paitiin — M3neanutenen aupextop / Paul Riley, Executive director

Cxor Q:xeiimc [Ibpkunc — Ipencenares Ha k}ﬁ/ Scott James Perkins- Chairman




