JOKJAL
OTHOCHO NMpPHJIaTaHe HA MOMTHKATA
34 BE3HATPAK/JCHAATA HA YIPABHTETHHTE H
KOHTPOJHMTE opranu Ha ,,Manapa I0pen“ Al

I. Obm| moJToMKeHHA

1. Horumuxama 3a BBLIHAZPANCOEHUAMA Ha

yhpasumenHume u Kowmpoanu opeanu (,, [llonumuxama”) e
paspabomena om Cwvgema wua dupexmopume (CJI) na
wMuadapa FOpwn A4 (,, dpyacecmeomo ) na ocnosanue 4.
1166 om 3axoua 3a nybnuuno npednazane Ha YeHHU KHUNCA
(3K} u Hapeoba Ne 48 om 20.03.2013 2 3a
USUCKEAHUAMA KbM  GB3HAZPANCOCHUAMA, U30a0end om
Komucuama 3a Qunancos nadsop (,Hapedba 48%),
ypexucoauya — HPUHYURUmME U U3UCKEAHUAMA ~— KbM
MOMUMUKAMa U RPAKMuKama 3a onpeodensne u usniauade
Ha GBINAZPANCOEHUSING HA YNEHOBEME HA YNPABUMENHUME
U KOHMPOTHUME Op2any Ha NyOnuyHume Opyjlcecmad.
Hacmoswama norumuxa e npuema Ha pedosHOMO 000
cvbpanue na axyuonepume npoeedeno na 30.06.2013z.,
usMenena ¢ peweHue Ha obwomo cwvbpanue Ha
axyuorepume Ha 29.06.201 52,

Hlonumurxama ce npunaza 3a 6bIHAZDANCOCHUAMI HA
unenogeme  nHa  Cwgema  Ha  Oupexmopume — HA
Lpyorcecmeomo.

2. Hacmoawpuam 0orkiad npedcmasifgd camocmosmeneH
JOKyMeHmt — KbM  200UWINUA  (DUHAHCOE omyem  Ha
opvorcecmeomo kem 31.12.2019 2, u ce nybnuxysa Ha
uHmepHem cmpanuyama Ha Hpyorcecmeomo
http://www.madaraeurope.ew/

3. Hownadem cwowvpoica npezned Ha HAuund, RO KOUMO
Honumukama e npwigzana nApe3 0dunama U Npoepama 3d
npunazane Ha Ilonumuxama 3a credsauiama GHUHAHCo8a
200UHa.

IL. Coabp:xkanue Ha JOKIANA

1. Wndopmauusi OTHOCHO Npolieca HA B3eMaHe Ha
pelleHHsi TNpH  OoNpeJensHe Ha [OJNTHAKATa 32
BBL3HATPAKACHAATA, BRIIOUHTENHO, KO € NPH/IOKAMO,
nadopManHs 32 MaHJIATa W CLCTABA HA KOMHTETA IO
BB3HATPAKICHUATA, HMeHaTa Ha BLHIIHHTE
KOHCY/JITAHTH, YHHTO YCAYIH ¢a GHIM H3MOJ3BAHH NPH
OMNpeAeNsTHETO HA MOIMTHKATA 32 Bb3HATPAKICHHSITA;

HeiicTamiaTa KbM HacToAmmuA MomeHT llommruka e
paspaborena or CJI wma J[lpyxecrsoro. I[lonutHkara e
IIpHeTa OT PENOBHOTO 00O chOpaHMEe Ha AKLHMOHEPHTE,
nposeaeHo Ha 30.06.2013 r., m3MeHeHa C pellieHWE Ha
pedoRHOTO 00mO ceOpaHHe Ha AKIWOHEpHTe Ha
29.06.2015r. TTonuTHKATa € M3TOTBEHA [0 HAYHMH, CIa3Balll
NpPHHLMIA HA OCHTYPSBaHE Ha HANeXKITHO M e(eKTHBRHO
YNpaBJIeHHE HA PUCKA B CLOTBETCTBHE C NOOpHUTE OU3HEC
NPaKTHKH ¥ CTPATerHH, KaKTO M IIEHHOCTHTE H LieJHTe Ha
Jlpy#kecTBOTO.

Crernaceo Ilomurukata JlpykecTBOTO HAMa Ch3IaleH

REPORT
for application of the policy
for the remuneration of the members of the
managing and controlling bodies of “Madara
Europe” AD

I. General provisions

1. The policy for the remuneration of the members of
the managing and controlling bodies (“the Policy”) is
developed by the Board of Directors (BD) of “Madara
Europe” AD (“the Company”) on the grounds of Art.
1168 from the Public Offering of Securities Act
(“POSA”) and Ordinance No 48 issued on 20.03.2013
by the Financial Supervision Commission regarding
the Requirements for the Remuneration ("'Ordinance
48”7), regulating the principles and the requirements
Jfor the policy and practice for defining and paying
remunerations to members of the managing and
controlling bodies of public companies. The present
policy is adopted on the regular general meeting of
shareholders held on 30.06.2013, amended on the
general meeting of shareholders on 29.06.20135.

The Policy is applied with regard to the remunerations
of the members of the Board of Directors of the
Company.

2. The present report is a separate document to the
Comparny’s annual financial statements as at
31.12.2019 and is published on the website of the
Company http://www.madaraeurope.eu/en/

The repori contains an overview of the manner in
which the Policy has been applied throughout the year
and a programme for applying the Policy for the
Jfollowing financial year.

I1. Content of the report

1. Information on the process of decision-making in
determining the policy for remuneration, including
if applicable, information on the mandate and
composition of the remuneration committee, the
names of external consultants whose services have
been used in the determination of the policy for
remuneration;

The present Policy is developed by the BD of the
Company. The Policy is adopted on the regular
general meeting of shareholders held on 30.06.2013,
amended on the regular general meeting of
shareholders on 29.06.2015 The Policy is prepared in
a way following the principle of securing a reliable
and effective risk management in accordance with the
good business practices and strategies, as well as the
Company’s values and objectives.

According to Policy the company has no a
remuneration committee. The BD has not used
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KOMHTET TI0 BB3HATPaKICHHATA. [IpH paspaboTBaHeTo HA
[Momarukara C/l He € MoN3BaN BHHIIHN KOHCYITAHTH.

2. Hudopmanus OTHOCHO OTHOCHTEJIHATAa TexKecT Ha
NPOMENJIHBOTO H NOCTOAHHOTO Bb3HATPAMKAECHHE HA
YJIeHOBETE.

IpenBun HayanHata ¢aza Ha MpoekTHTe Ha JIpyxkecTROTO,
u cbriacHo [lonuTHkaTa, He € 3amalmano Bb3HATPAKACHHE
Ha wieHosete Ha C/1 npes 2019 r.

3. Undopmanus OTHOCHO KPHUTEPHHTE 33 MOCTHUTCHATH
pPe3yTaTH, Bb3 0CHOBA HA KOHTO C€ MPeIocTaABIT ONMIHH
BbLPXY AKINHH, AKOHMH HAa JPYKECTBOTO HJIM APYr BHJ
MPOMEHJINBO Bh3HATPAKACHHIE

Cernacuo IMonutukara, npe3 2019r. He ca wus3nnaniaHu
NPOMEHIMBH BB3HATDANK/IGHHA TI0/I KAKBOTO U 1a ¢ (opma,
BKJFOUHTEIHO aKOWH, OMNLHH BbPXY AaKUMHM H BCAKAKBH
QPYTH paBa 3a IpHao0uBaHe Ha aKIHH.

4, TlosicHeHHe HA TPUJIAFAHUTE METOMH 32 NpeleHKa
Jajdd ca M3MOBIHEHH KPHTEPHHTE 3a IOCTHIHATHTE
pe3yJTaTH.

He e npunoxumo. CernacHo Ilonurukara, npes 2019r. wve
ca W3IUTAIaHM NPOMEHNIMBH BB3HArPAXKIEHHN ITOJ KaKBOTO
u 1a e hopma.

5. IMosicHenne OTHOCHO 3aBHCHMOCTTA
BBE3HaAIpaKACHHETO H NOCTHIHATHTE Pe3yJITaTH

MesKAY

He e npmioxumo. Ceranacto [Nonurukara, npez 2019r. He
ca U3IUIAINAHH POMEHIIMBH BB3HAIPAXKJEHHS O] KaKBOTO
H 1a e jopMa.

6. OcHOBHHTe IUIAINAHHA H O0DOCHOBKA HA IOJHINHATA
CXeMa 33 H3NIALAHE HA OOHYCH U/MJIM HA BCHYKH JAPYIH
HENAPHYHH JONBLIHHTETHH BE3HATPAKICHHAS

He ca wmsmiamadn OOHYCH HW/HIM  JHOOBIHWTEIHH

HeNmapH9HH Bb3HarpaxaeHus npes 2019r.

7. OnHcaHHe HA OCHOBHHTE XapaKTepHCTHKH Ha
CXeMaTa 3a JONBLJHHTEIHO ZlOGpOB()J'IHO NEHCHOHHO
OCHrypsiBaH¢e H nnqmpmauml OTHOCHO TUIATEHHTE H/HIIH
ABJIKHMHTE BHOCKH OT [pPYXKECTBOTO B [I0J132a Ha
JAHPEKTOPAa 33 CHOTBETHATA QlHHaHCOBa rogHHa, KoraTo
€ MPpHJI0KHMO.

He e mpumoxkumo. He e HamMuHa cxema 3a JIOBIHUTETHO
TOOpPOBOITHO NIEHCHOHHO OcHrypsiBaHe uienorete Ha CJI.

8. Hndopmauus 3a mnepHOAHTe Ha OTJaraHe Ha
H3MJIALIAHETO HA MPOMEHJIHBHTE Bb3HATPAKICHHSA

He e NPHIOXKHMO. He ca wsmnamaxn MpOMEHIIHBH
BBL3HArPOKICHHAA OO KAKBOTO H Jia € EI)OpMa.

9. UndopManus 3a NOTHTHKATA HA 00e31eTeHHsITA [1PH
[OpeKpaTABaHe HA 0TOBOPHTE.

CoernacHo pazmen 1V or Ilommrukara, [py:ecTBOTO HE
OBIKK 00e3lIeTeHHe IIPH IIPEKpaTsBaHe Ha NOTOBOpa HA
yieH Ha ChBeTa HA JUPEKTOPHTE.

external consultants in developing the policy.

2. Information on the relative weight of variable
and fixed remuneration of the members.

Taking into consideration the initial phase of the
Company’s projects and the Policy no remuneration
had been paid to the members of the BD in 2019.

3. Information on the performance measures,
based on which shares options, company’s shares
or other variable remunerations were granted

According to the Policy no variable remunerations
have been paid during 2019 in any form, including
shares, stock options and any other rights of acquiring
shares.

4. Explanation of the methods applied to assess
whether the performance measures have been
achieved

Not applicable. According to the Policy variable
remunerations have not been paid during 2019 in any
form.

5. Explanation of the relationship between
remuneration and performance results

Not applicable. According to the Policy variable
remunerations have not been paid during 2019 in any
form.

6. The main payments and rationale of the annual
bonus scheme and / or any other additional benefits
in kind

No bonuses paid nor additional benefits in kind
provided in 2019.

7. Description of the main characteristics of the
scheme for additional voluntary pension security
and information on the paid and / or due by the
company contributions in favor of the Director for
the financial year, when applicable.

Not applicable. No additional voluntary pension
scheme available to the BD members.

8. Information for periods of delay in the payment
of variable remunerations

Not applicable. No variable remunerations have been
paid in any form.

9. Information for the policy on compensations in
case of termination of the contracts.

According to section IV of the Policy no
compensation shall be due by the Company in case of
terminating the contract of a member of the BD.
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10. Mudopmannsa 3a mepuosa, B KOHTO aKUHHTE He
MOraT Ja 0bJaT NPeXBBPISHH H ONUHHTE BLPXY aKUHH
He MOraTt ga ObLJaT yNpaxHSBaHH, NpH NPOMEHIHBH
BL3HATPAXKACHHSA, OCHOBAHH HA aKUHH.

He e mpmnoxmmo. Ilomurmkata He NpelBHXKAA Takasa
BE3MOKHOCT. He ca  mBmamaEM  MPOMEHITHBH
BB3HAPAKIECHMS M0 KAKBOTO W jia € (opma.

11. HUudopmanua 32 NOJHTHKATA 332 3a0a3BaHE HaA
onpedeneH Opoil aknuH A0 Kpash Ha MaHIaTa Ha
Yy/IEHOBETE HA YNPABHTE/NHHTE H KOHTPOJHMUTE OpPraHM
cle/l H3THYaHe Ha nepuoaa no 1. 10;

He e NpHUITOHUMO. ITonutukara He NpeABUAIa TaKaBa
BB3MOXKHOCT.

12. Undropmanusi OTHOCHO JOTOBOPUTE HA Y/ICHOBETE HA
YIPAaBUTENHATE H KOHTPOJHHATE OPraHH, BKIIYHTEIHO
CPOKa HA BCEKH A0roBOp, CPOKAa HA IpeIH3BECTHETO 32
NnpeKpaTsiBaHe H JAeTaiilH OTHOCHO 00e3LIeTeHHATA
H/HAH [JpYTH [ObLKHMH [UIalaHus B CAy4ad Ha
NpeacPOYHO NpeKpaTaBaHe.

Hsma ckmodenu goropopu ¢ anenosete Ha CJI mpes 2019r.

13. TIenHHUAT pa3Mep Ha Bb3HArpaXJeHHeTo W Ha
APYrUTe MAaTEepHAJIHH CTHMYJH Ha 4YJIeHOBETe Ha
YOPaBHTENHATE M KOHTPOJHMTE OPTaHH 33 CLOTBETHATA
(puBancora roguHa.

Unerosete Ha CJ]I He ca moTy4aBad BE3HAIPAKACHHE MM
IpyTH MaTepHallHi CTUMYaH npes 2019r.

14. UadopManust 3a Bb3HATPAXACHHETO HA BCAKO JIHUE,
KOeTo € OHJI0 4YieH Ha YOpaBHTeNCH HJIH KOHTPOJIEH
opraH B mMyOJIMYHO [PY:KecTBO 3a OmpeAesieH TepHOJ
npe3 chOTBeTHATAa GHHAHCOBA TO/IHHA:

a) nenHus paIMep Ha USWIAMEHOMO WUNU HAUUCAEHO
BBIHACHANCOEHUE HA TUYENO 3a CLOMEEMHAMA UHAHCO8A
200uHa:

He e M3MMaliaHO WMAM HAYHMC/IABAHO BB3HATPAKIACHME HA
wienosete Ha CJ] npes 2019r.

6)  sw3Hacpaxcoenuemo u  Opysu  Mamepuarnu U
HEMAMEPUAIHL  CIMUMYAY, ROIVYeHU Om JUYemo Om
opyorcecmea om Coama 2pynd;

Hsma TakuBa.

8) 8v3HAZpaNCOeHUe, NOTYYEHO Om Iuyemo nod gopmama
Ha pasnpedenenie Ha heyanbama w/unu  GoHycu U
OCHOBAHUAMA 3G NPEOOCH ABSIHEMO UM

Unenopere Ha CJI He ca momy4aBanH ©OOHYCH WIH
pasnpezesneHue Ha nmeyanta npes 2019r.

2)  ecuuxu  OONBLAHUMENHU  WIQUAHUA  3d  VCIV2l,
npedoCcmagery Om NuYemo u3svH obuuaiinume My QyHKyuy,
K02amo NOO0OHU NRAUAHUA ca GONYCMUMU Cb2NACHO
CKTIOYEHUS C He20 002080p:

10. Information for the period in which the shares
can not be transferred and the share options can be
exercised, in case of variable remunerations based
on shares.

Not applicable. The policy does not provide for such
an option. No variable remunerations have been paid
in any form.

11. Information for the policy for retention a
number of shares by the end of the mandate of the
members of the management and supervisory
bodies after expiration of the period under item 10.

Not applicable. The policy does not provide for such
an option.

12. Information on the contracts of the members of
the management and supervisory bodies, including
the term of each contract, the notice period for
termination and details on compensation and / or
other payments due in the event of early
termination.

No contracts concluded with the members of BD in
2019.

13. Full remuneration and other incentives to the
members of management and supervisory bodies
for the financial year.

The members of the BD had not received
remuneration or other incentives (benefits) in 2019.

14. Information for the remuneration of any
person who has been a member of the management
or supervisory body of a public company for a
certain period during the financial year:

a) the full amount of the paid and / or accrued
remuneration of the person for the financial year:

No remuneration had been paid and /or accrued to the
members of the BD in 2019.

b) remuneration and other tangible and intangible
incentives received by the person from the same group
of companies:

None.

¢) remuneration received by the person in the form of
profit-sharing and / or bonuses and the reasons for
their provision:

In 2019 the members of BD have not received bonuses
or profit-sharing.

d) any additional payments for services provided by a
person outside the normal functions when such
payments are not eligible under the contract
concluded with him:
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Hama Taxusa.

0) nrameHoOmo Wuny HAUUCAEHO obesujemenue o HOBoo
npexpamAsaHe Ha (YHKyuume My Ho 8peme Ha HOCIeOHama
dunancosa zoduna:

Hsama taxusa.

e) obua oyenra ia 6CUNKY HenApUYHY 06142, HPUPABHEHU
HA Bb3HAZPANCOEHUS, U38bH NocoYeHume & byksu "a" -"o":

ITpez 2019r. Ha wieHorere Ha CJ| He ca NMpeqOCTaRIHH
HEMIAPWIHH Oo0Nary, OPUPABHEHH HA BB3HATPLKICHMI,
W3BBH MMTOCOYeHnTe B OykBH "a" -"1'".

o) uHOPMAyUs OMHOCHO BCUYKU MPedOCmAseHU 3demi,
RIQUIAHUSE HO COYUATHO-OUMOGY pasxodu U 2apanyuu om
OpYAHCECMBOMO Wi OM HEZ06U ObUjepHU OpYIICECmea win
opyeu OpyJicecmsd, KOUmo cd NpeoMem Hd KOHCOTUOAyUs 8
200UHUA MY (DUHAHCO8 OMYEm, SKIIOYUMENTHO OAHHUL 3d
OCIMABAWAM A HEUSNAUMERT YACH U AUXSUme:

Hsama Takusa.

15. Undopmauus no OTHOLIEHHE HA AKUUHTE H/HJIH
ONMUHHTE BBPXY AKUHH H/WIM [JPYIH CcXeMH 3a
CTHMYJ/JIHpPaHe Bb3 OCHOBA HA AKLMH:

a) bpoii Ha wnpednodicenume ONYUU GBPXY AKYUU Wil
npedocmasenume — aKkyuu  Oom  OpYICECmBOmO  Hpes3
cvomeemnama Qunancosa z00uHa U YCIOGUAMA, HPU
KOUMO ca RPednodNCeHt, CoOMEemHo RPedoCcmaseHi;

6) Opoii na ynpajichenume ONYUU BBPXY AKYUU Ape3
cvomeemuamad QUHAHCO8A 200UHA U 3a BCAKA OM MAX,
Bpoil Ha akyuume U YeHama Ha YAPAJICHABAHE HA ONYUAMA
Wi CIMOUHOCMMA HA  JAuxXeamd HO  cxemMama  3d
cmuMyIupane Ha 6aza akyuu KeM Kpas Ha Qiuxancoeamad
200uUHa;

8) Dpoll HA HEYAPAdCHEHUMe ONYUY 8BPXY aKYUY KoM Kpas
Ha uHancogama 200uUHA, SKIOYUMETHO OAHHU OMHOCHO
mAXHAmMA yeHa u 0ama Ha YAPAJICHABAHE U CbUjeCMEEHU
VCI08UA 30 YNPAJICHASAHE HA NPAGAMA;

2) BCAKAKBU HNPOMEHU 6 CpOKOGeme U YCIOSUAmd HA
CHUeCMBYBAIYY  ONYUYU  6bPXY AKYUU, RPUEmu  Hpes3
gunancosama zo0una.

CornacHo Jneiictramiara [loguTHKAa aKIHH H/HWAA OMIMH
BBPXY aKlLM{d WHIM [Py CXEMM 33 CTUMYJIHPaHe Bb3
OCHOBAa Ha aKI[Ud HE C¢a IIO3BOJEHM M He ca Ounu
npepocTapsiuu rpes 2019r.

16. TMporpama 3a npunarane Ha [lonuTHKaTa 3a
caenBamaTa (UHAHCOBA TOAMHA MAH 33 MNO-AbLJALI
NepHoI.

Hacroamara IlomuTuka 3ama3ea JAeliCTBHETO CHM  Opes3
cregpamaTta uHaHcoBa roguHa. B cmyugaii, ue CnBerta Ha
JMpexTopuTe Ha JIpyXKecTBOTO KOHCTATHpa HEOOXOAMMOCT
OT NMpHEMaHe Ha MPOMEHW B JedcTBalaTa MOJIMTHKA Npes3
rojuHaTa, Te e OBJar NpejyioKeHH 3a oJo0peHne Ha
001110 chOpanue HA AKIHOHEPHTE.

None.

e) paid and / or accrued compensation for termination
of his duties during the last financial vear:

None

) overall assessment of all non-cash benefits treated
as remuneration other than those specified in items

o r PN N

a e

Non-cash benefits, treated as remuneration, other than
those specified in items "a" - "e" have not been

provided in 2019 to the members of the BD.

g) information on all loans provided, payment of
social costs and guarantees by the Company or its
subsidiaries or other companies that are subject to
consolidation in its annual financial report, including
data on the remaining outstanding principle and
interest:

None.

15. Information in respect of the shares and / or
share options and / or other incentive schemes
based on shares:

a) Number of share options or shares granted by the
Company during the financial year and the conditions
under which they were proposed, respectively
provided:;

b) Number of share options exercised during the
financial year and for each of them, number of shares
and the exercise price of the option or the interest rate
under the share-based payment scheme at the end of
the financial year;

¢) number of unexercised share options at the end of
the financial year, including data on their price and
date of exercise and the essential conditions for
exercising of the rights;

d) Any changes in the terms and conditions of existing
share options adopted during the financial year.

According to the present Policy shares and / or share
options and / or other incentive schemes based on
shares are not allowed and have not been provided in
2019.

16. A program for applying the Policy for the
following financial year or a longer period

The present Policy shall remain in force during the
next financial year. In case the BD identifies a need
for amendments to the present Policy, such will be
submitted to approval at General meeting of
shareholders.
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Ynenose Ha CuBera Ha qupextopure: / Members of the Board of Directors:
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Ilon Paiinn — Msnenuurtenen nupexrop / Paul Riley, Executive director

S

Crot Jxeiime [IbprHEHC — Hpeucena’re}rxﬂa CJ/ Scott James Perkins- Chairman
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