
nonuTnKA 34 Bb3HATPAXAEHTRTA HA
qnEHoBETE HA CbBETA HA Al4pEt{TOpl4TE HA

,,Bl4HbC"AA

fnaea l.

oErql4 noroll(EHHf,

{aex 1

(1) Hacronqara nonuTnKa
Bb3HarpaxAeH[f,Ta Ha qneHoBere Ha Cteera Ha

A[pexrop]4re Ha ,,Bl,lHbC" M (,l1onutnxata,,l e
H3TOTBCHA B CbOTBETCTBHC C U3VICRBAHAATA HA

Hape46a Ns 48 or 20 Mapr 2OL3 r. 3a
r43 14CK Ba H t4fl Ta KbM Bb3Ha rpaxAe H t4f, Ta, r3AaAe Ha
or J6orurcunra sa QirHancoB HaA3op, o6n. AB. 6p.
32 or 2 anpun 2Ot3 r. (,,Hape46a Ne 4g,,), ate
Bpb3xa c pasnope46rre Ha 3axona aa ny6.nrvnoro
npeparaHq Ha q,eHHr KHhxa (,,3nnLlK").

(2) Lleara Ha Hacronr4ara nonurlta e Aa
ycraHoBt4 o6exrrsFu4 Rpnrepau nph onpeAennHe
Ha Bb3HarpaxAeHrf,Ta Ha qneHoBere Ha Ctgera na
AnpeKroprre xa,,Bl4HbC" Afl, (,,flpyxecreoro,,),
KaTO npeABrA[ npnHqhnl4Te n AgvtcRBaHAATat
KOITO Ce npxnarar npx onpeAenAHe u r3nnal4aHe
Ha Bb3HarpaxAeHhsra Ha qneHoBere xa Craera xa
AxpeKrophre ra fl pyxecrBoro.

9aex 2

(1) Ctserbr Ha AhpeKroprre Ha flpyxecraoro
orroBapf, 3a paapa6oreanero Ha llonlrnxara,
seilHoro nprnaraHe n cneAl 3a uefixoro
npernexAaHe nafi-nnaaxo BeAHbx Ha ecexn 4
toAvlHU.

(21 flpeg.noxeHrnra 3a npheMaHe Ha
no,rtl4TlKaTa r n3MeHeHHS B Hef, ce B](/|loqBaT KaTO
caMocTonTenHa TOqKa B AHeBHI4R peA Ha
peAooHoro roAhtuHo O6uqo cb6paH[e Ha
aKqxoHepure na.Qpyxecreq o6neeH B noKaHara
3a cB[KBaHero My, h ce yrBbpxAaBar or O6qoro
cr6panre Ha aKqxoHeprre.

9aex 3

(1) flpyxecreoro
aKqhoHepxTe cn Ha'{rHa,

pa3KpHBa npeA
no xofiro. npunara

REMUNERATION POTICY FORTHE MEMBERS OF
THE BOARD OF DIRECTORS OF

"VENUS" AD

Chapter t.

GENERAT PROVISIONS

Article 1

(1) The current remuneration policy for the
members of the Board of Directors of ,,VENUS,, 

AD
(the Poliry) has been prepared in accordance with
the requirements of Ordinance Ne 49 of 20 March
2OL3 on the requirements for remuneration,
issued by the Financial Supervision Commission,
promulgated SG, issue. 32 dated 2 April 2OL3
("Ordinance Ne 48") in connection with the
provisions of the public Offering of Securities Act
("POSA).

(2) The purpoie of this policy is to establish
objective criteria for determination of the
remunerations of the members of the Board of
Directors of ,,VENUS,, AD (the Company) by
providing principles and requirements applicable
to the determination and payment of
remuneration to the members of the Board of
Directors of the Company.

Article 2

(1) The Board of Directors of the Company is
responsible for the development of the policy, its
imglementation and monitors its review at least
once every 4 years.

(2) Proposals for adoption of the policy and
amendments to it shall be included as a separate
item in the agenda of the regular Annual General
Meeting of the shareholders of the Company,
published in the invitation for its convocation and
shall be approved by the General Meeting of the
shareholders.

Article 3

(1) The company shall disclose to its shareholders
the manner in which the policy is carried out in a
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no,|rTt4KaTa, B

AOKyMeHT KbM

.Qpyxecreoro.

(2) floxaa4tr no an. 1 e c MrHHMarHo
ycraHoBeHo cbAbpxaHhe no Hape46a Ne 49.

(3) floxaa4tr no an. L, Ilonrrrxara 3a
Bb3HarpaxAeHnlra, nphera or 0614oro ct6panre
Ha aKL{HOHepufe, u BcRKa nocleA8aqa npoMSHa B

Hef,, KaKTo 14 BcRKaKBa Apyra rHQopr,aaqran
oTHOCHO Bb3HarpaxAeHhf,Ta Ha qneHoBeTe Ha
Ctsera Ha ,{rpexropnre ce onoeecrf,Bar Ha
o6qecreetocrra B cborBercrBt4e c HopMarHBHrre
u3ucKBaHa4n n 4o6pr,rre npaKrhxx 3a
KopnoparxBHo ynpaBneHre no sceH h AocTbneH
HaqilH, 6es 4a .'ce pa3KphBa qyBcrBhrenHa
rbproBcKa uHQoprvrar_1tf, nnu 4pyra rxQopMaqre,
npeAcraBnf,Bat4a 3au.UreHa or 3aKoHa railna,
nocpeAcrBqM ny6arxyeanero )4M Ha uHrepHer
crpaHuqara xa flpyxecreoro (c nocoqeHh B Hefl
AaTa Ha nplteMaHe or aKqnoHephre, AaTa Ha
BnI3aHe B CUna KaKTO x pe3yrTaTxTe oT
rnacyBaHero h), KaKTo t4 qpe3 ocraHanxre
npeABUAeHX Or 3aKoHa HaqrHu.

(41 llonrrrxara qe AonprHece 3a
ta3nbnHeHrero Ha 6nsFtec qent,tre Ha Apy]KecrBoror e cuo6pa3eHa c Abnrocpor{Hrre hHTepecr r
ycrofi rraocr Ha ApyxecrBoro.

(5) O6cronreacrBoro, qe flo.nuruxara
npeABXXAa h3nraqaHe eAXHCTEeHo Ha
nocTorHHO Bb3HarpalKAeHle qe no3BO,14
nnaHrpaHeTo Ha Ta3n qacT oT pa3xoAr4Te Ha

App(ecTBOTO, TaKa qe TOBa qe no3Eonr
h3nbnHeH[ero Ha 6[eHec q,enrre Ha ApyxecrBoro,
KaKro t4 qe cnoco6craa ycrofivnBoro AbnrocpoqHo
pa3BXTne Ha ApyxecrBoro.

(6) Onpe4eaenoro Bb3HarpaxAeHre Ha
QneHoaere Ha Ctgera Ha ArpeKroprre e
cro6paaeHa c Bb3HarpaxAeHhf,ra r ycroBl4nra Ha
TpyA Ha Cny,+<nTennre B ApylKecrBoro, Karo e B3ero
npeABnAy KaKTO cpeAHOMeCeqHoTo
Bb3HarpaxAeHhe Ha cnyn<uTenuTe, TaKa n
YC/|OBUATa, npx KoxTo no/taraT TpyA cnyxxren4Te,
cbnocTaBeHh c ycflo8.nnra Ha TpyA Ha

Aotnapu xofiro e caMocronTeneH
ro4nwHvf, Srxancoa orqer Ha

report which is a separate document to the annual
financial statements of the Company.

(21 The report under Article 1 contains the
minimum information required by Ordinance Ne
48.

(3) The report under para. 1, the Remuneration
Policy adopted by the General Meeting of
Shareholders and any subsequent changes to it, as
well as any other information regarding the
remuneration of the members of the Board of
Directors shall be disclosed to the public in
accordance with the regulatory requirements and
good corporate governance practices, and in an
accessible manner, without disclosing sensitive
commercial information or other information
constituting a secret protected by law, by
publishing them on the Company's website
(indicating the date of acceptance by shareholders,
date of entry into force and voting results), as well
as through the other ways provided by law.

( ) The policy shall contribute to the fulfillment of
the business goals of the Company and is in
compliance with the long-term interests and
sustainability of the company.

(5) The fact that the policy provides for the
payment of only permanent remuneration will
allow the planning of this part of the company,s
expenses, so that this will allow the
implementation of the company's business goals
and will contribute to the sustainable long_term
development of the company.

(6) The determined remuneration of the members
of the Board of Directors is in compliance with the
remunerations and working conditions of the
employees in the company, taking into account
both the average monthly remuneration of the
employees and the conditions under which the
employees work compared to the working
conditions of the management of the company.
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pbKoEoAcrBoro Ha ApyxecTBOTO.

(7) Paaxpreanero Ha r,rnQopnaqran
Bb3HarpaxAeHrRTa Ha qneHoBere na Ctgeta na
,Qrpexropnre ce h3BbpuBa B caorBercrBle c
HopMarrBHt4Te u3t4cKBaHua n go6pure npaKTr4Kll
3a KOpnopaTrBHO ynpaBneHue.

Iaaga ll.

Bb3HArPAlt(AEHUA

9nex 4

(1) flpyxecraoro [3nnat4a Ha q.reHoeere Ha
Crsera Ha AnpeKropxre eAl4HcrBeHo nocrorHHo
Bb3HarpaxAenne, vnfiro KoHKpereH pa3Mep ce
o4o6pnea or O6qoro ct6panre Ha aKqhoHephre
na.Qpyxecreoro.

vd(21 Pasmeprr Ha nocrorHHoro
Bb3HarpaxAeHue CneABa Aa oTr{uTa:

3aAb.nxeHhtTa, cTeneHTa
HaTOBapeHocT, aHraxxpaHocT 14 CbnphqacTHocT Ha.
qneHoBere Ha Cteera Ha ArpeKToplre I
ynpaBneH[eTo Ha ApyxecTBoTO, KaKTO 14 np]rHoca
Ha BceKr eAt,tH qneH xa Ctsera Ha ArpeKTopr{re B

4efi xocrra u pesy nrarnre Ha ApyxecrBoro;

- Bb3MoxHocrra ea no46op r 3aAbpxaHe Ha
xaaarQrqupaHn vt noanHr qneHoBe xa Ctaera Ha

AhpeKrophre;

- Hanur{HeTo Ha cboTBeTCTBr4e Ha
hHTepecrre Ha vneHoBere Ha Ctaera Ha

ArpeKTopnre x AbnrocpoqHt4re hHTepecx Ha

flpyxecreoro.

(3) Paameptr HA NOCTORHHOTO

Bb3HarpaxAeHre Ha q.fleHoeere Ha Creera xa
An pe KTop xTe, BKrloq hTe nHo n Ha t43nb.4 Hl4 TenHnA
AxpeKrop, ce onpeAenn c peueHre na O6qoro
ct6paxre Ha aKqt4oHepxre, B cborBercrBhe c
l43l4CKBaHeTo Ha 3aKOHa.

Hnex 5

(1) C peueHre Ha O6qoro ct6panne Ha
aKq[oHepxre ta Karo ce oFtere QtHaxcoaoro
cbcroflHre ua flpyxecrBoro Mo)Ke Aa ce onpeAen[
Aa ce 143nnaqa h npoMeH/tl4Bo Eb3Harpa]KAeHhe
Ha q.fleHoBere Ha Ctsera Ha AlpeKTopt4re. B rosta

(71 The disclosure of information about the
remuneration of the members of the Board of
Directors shall be carried out in accordance with
the normative requirements and the good
practices for corporate governa nce.

Chapter [.
REMUNERATION

Article 4

(1) The Company shall pay to the members of the
Board of Directors only a permanent
remuneration, the specific amount of which shall
be approved by the General Meeting of
Shareholders of the Company.

(2) The amount of the fixed remuneration should
take into account:

- the obligations, the degree of workload,
commitment and empathy of the members
of the Board of Directors in the management
of the company, as well as the contribution
of each member of the Board of Directors in
the activity and results of the company.

- the ability to select and retain qualified and
loyal members of the Board of Directors;

- the extent to which the interests of the
members of the Board of Directors and that
of the Company are connected.

d
(3) The amount of the fixed remuneration of the
members of the Board of Directors, including the
Executive Director, shall be determined by the
General Meeting of the shareholders in
accordance with the requirements of the law.

(1) rf takins ,*" ,*"lltjt'n"J0".".,.r condition of
the Company the General Meeting of the
shareholders decides to do so, a variable
remuneration plan can be adopted for the
members of the Board of Directors. ln this case,
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cnyqai4 Hacrof,t4ara nonnruy{a cneABa Aa 6bAe
r3MeHeHa r AonbnHeHa np14 ycltoBu[ra u no peAa,
onpeAeneHx B 3nnqK x B HapeA6a Ne 49.

(21 He ce npeABrxAa npeAocraBnHe Ha

Bb3HarpaxAeHre Ha q.fleHoBere Ha Cteera Ha

Axpexropt4re noA Qopruara Ha anqun Ha

flpyxecreoro, onllru Bbpxy aKqxr unn Apyrl
npaBa 3a npr4o6reane Ha axllht4. He ce
npeABxxAaT n Bb3Harpar{AeHxfl Ha qreHoEere Ha

Creera Ha AxpeKTopxre, ocHoBaBaqta ce Ha

npoMeHr B qeHara Ha aKllt4rre na flppxecreoro.

{nes 5

9nexoaere Ha Cteera Ha AxpeKrophre cutoqBar
AOTOBOpI 3a Eb3raraHe Ha ynpaEneHuero c
.Qpyxecreoro ..cbutacHo HOpMaT}lBHITe
r4314cKBaHxR. Kaayarre Ha AoroBophre cneABa Aa
cboraercrear Ha ra3h lloanrhxa, na pasnope46ure
ua'3llflL[K r Hape46a N9 48, Karo B cnyvafi na
Heo6xo4nmocr, AoroBoprre Morar Aa ce r3MeHFT
c Llen npnBexAaHeTO hM I CbOTBeTCTBXe cbc
3A KOHOBTTE A3VICKBAHUA.

Inaea lll.

rAPAHLlt4t4

9aen 7

(1) gneHosere Ha Ctsera Ha Axpexropxre ca

Arf,bxHh Aa BHeCaT rapaHlu4f, 3a ynpaBneHuero cvt,
Koraro npxnoxxMt4Te t43t4cKBaHt4f, Ha 3flll[K r,r

Hape46a Ng 48 rsrcxBar roBa h B cborBercrBre c
HOpMaTl4BHHTe r3hcKBa H1,l8.

(21 fapaxqrnra 3a ynpaBneHxero Ha
qneHoBere Ha Ctsera Ha AhpeKrop[re ce
oceo6ox4aea cbrnacHo npt4.noxt4Mrre
r43r4cKBaHhR na 3llllQK n Hape46a Ne 4g.

Inaea lV.

l43HCKBAHt4f, KbM AOTOBOPI4TE 3A
. Bb3NATAHE HAYNPABNEHhE

9aer 8

(1) flpr npeAcpoqHo npeKparf,BaHe Ha

.Qoroeop 3a Bb3naraHe Ha ynpaBneHre c
h3ntaxrreaHrn A[peKrop, o6qnnr pa3Mep Ha

o6esr4erenrflTa, Ab.nxl4Mh Ha nrqero BbB Bpb3Ka

this policy should be amended to the terms and
conditions laid down in the Law on the public

Offering of Securities and Ordinance Ns 48.

(2) The members of the Board of Directors cannot
be compensated in the form of shares, share
options or other rights to acquire shares from the
capital of the Company. The remuneration of the
members of the Board of Directors cannot depend
on the stock price of the Company.

rhe member, 
", .n11":T ", Directors shourd

have management contracts, set in accordance
with the regulatory requirements. The contracts
should be consistent with this policy, the Law on
the Public Offering of Securities, and Ordinance Ne

48. In case of necessity, the contracts may be
amended to bring them in line with the tegal
requirements.

Chapter ilt.

GUARANTEES

Article 7

(1) The members of the Board of Directors shall be
obliged to submit a guarantee for their
management, when the applicable requirements
of POSA and Ordinance Ne 48 require this and in
line with the respective legal requirements.

(2)" The guarantee for the management of the
members of the Board of Directors shall be
released in accordance with the applicable
requirements of POSA and Ordinance Ns 4g

Chapter tV.

MANAGEM ENT CONTRACT REQUIREMENTS

(1) Upon ".;.' :;ination or the
Management contract with the Executive Director,
the total amount of the compensation payable to
the person in connection with the early
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c npeAcpo'{HoTo npeKpaTfiBaHe, KaKTO A

nnaqaHufiTa, cBbp3aHI cbc cpoKa Ha

npeAr3Becil4e nnu npeABrAeH14 B K,ay3aTa,
3a6paHfiBaqa h3BbpluEaHero Ha KOHKypeHrHa

AefiHocT, He MoraT Aa HaABxr.llaBaT cyMaTa oT
u3nIaTeHt4Te roAruHH NOCTORHHH

Bb3HarpaxAeHhf, Ha nHqero 3a npeAxoAHHTe ABe
fo4uHn,

(21 O6eeqereHrf,ra no qr.
llonutut<a He ce Abnlxar,

8, an. t or rash
e cayvai qe

npeKparnBaHeTo Ha AOTOBOpa ce Abnxh Ha

He3aAoBonrre.[H14 pe3ynrarh uf unu Bt,tHoBHo

noBeAeHXe Ha h3nb/l Hl,tTenHuF. Ah peKTOp.

(3) t'lpr npeAcpoqHo npexparflBaHe Ha

floroeop 3a ynpaBneHre c l4gntlHr,rre.flHl4f,

ArpeKrop, nopafra HapyulaBaHe Knay3ara,
aa6paHneaqa x3BbpuBaHero Ha KoHKypeHrHa

4eiuocl nrL{ero Abnxx o6eaqerexrfi KbM

.Qpyxecreoro B pa3Mep Ha h3nrareHrre roAhlxHr
nocToFHH14 Bb3Harpax{AeHrf, Ha nxq,eTo 3a
npeAXoAHt4Te ABe rOAXH14.

(4) B cay,rafi, qe O6rqoro cu6paHre Ha

aKqloHephre e B3eno peueHhe Aa 6t4e
h3nnat4aHo npoMeHnHBO Bb3HarpalKAeHhe Ha
qneHoBere Ha Cteera Ha ArpeKTophre, To

AOroBOpbr 3a Bb3naraHe Ha ynpaBneHne c
u3nbnHATenHUA AXpeKTOp, 3aAb.nxuTenHo
cbAbpxa K,nay3a, AaBaqa Bb3MOXHOCT Ha

,Qpyxecreoro Aa u3ltcKBa BpbqaHe Ha h3n.nareHo
npoMeHnxBo Bb3HarpaxAeHue cboTBeTHO C

pasnope46ure Ha Hape46a Ne 48.

Inaea V.

3AKn toril4Tut H t4 PA3n OPEAEh

9aex 9

(1) npr npoMeHh B 3aKoHoAarercrBoro, Kol4ro
orMeHrr unvu3MeHAT pa3nopeA6r Ha Hacronqara

.flonrruxa 3a Bb3HarpaxAeHuf,Ta, Ctserbr Ha

AhpeKTopl4Te B3eMa peueHre 3a H3MeHeHUe UnU

AonbrHeHLte na floautrxara. .Qo B3eMaHe Ha roBa
peueHxe 3acerHarrre pasnope46r,r ce rbnKyBar B

cborBercrBt4e cbc 3aKoHHTe Ha crpaHara, Vcraea
Ha Apyxecreoro 14 o6qonprerure nptHqunt u

4o6pu npaKrhKt4 Ha KopnoparrBHo ynpaBneHxe.

termination, as well as payments related to the
period of notice, or referred to in the clause
prohibiting the conduction of competitive activity,
cannot exceed the sum of the annual fixed
remuneration paid to the person for the preceding
two years.

(21 The compensation under Article g,

Paragraph 1 of this policy shall not be due if the
contract is terminated due to unsatisfactory
performance and/or fault of the Executive
Director.

(3) Upon early termination of the
Management contract with the Executive Director
for violating the clause prohibiting engagement in
competitive activity, the person owes
compensation to the Company in the amount of
the paid annual permanent salaries to the person
for the preceding two years.

(4) In the event that the General Meeting of the
shareholders decides to pay variable remuneration
to the members of the Board of Directors, the
Management contract with the Executive Director,
shall obligatory contain a clause allowing the
Company to reclaim paid variable remuneration in
compliance with the provisions of Ordinance Ns
48.

' ChapterV.

FINAT PROVISIONS

Article 9

(L) In the event of changes in the legislation that
repeal or amend the provisions of this
Remuneration Policy, the Board of Directors shall
decide to amend or supplement the policy. Until
such a decision is made, the affected provisions
shall be interpreted in accordance with the laws of
the country, the Articles of Association of the
company and the generally accepted principles and
good practices of corporate governance.
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(21 Koraro- o6qoro ct6paHre He npheMa
npeA/noxeHr H3MeHeHxfl n/unn AonbnHeH[R B

cbqeclByBau{aTa no.[hTrKa 3a Bb3HarpaxAeHrr,
cboTBeTHO npeA/oxeHaTa HOBa nonuTytlKa,

,{pyxecreoro npoAbrxaBa Aa h3nrat4a
Bb3HarpaxAeHXg Ha qneHoBeTe Ha ynpaB[Te/lHITe
14 KOHTpOnHXTe cu opraHr B CbOTBeTCTBt4e c
nplrerara nonnTnra. B resh crryv.an Ctgerbr Fta

AIpeKropl4Te c.neABa Aa npeAcraB[ Ha
creAeaqoro o614o ct6panne 3a npleMaHe
npepa6orenr r3MeHeHun ufunn AonbnHeHltf, B

HeF, cborBerHo npepa6oreHa HoBa nonurnta.

(3) Hacronqara nonnrnta e paapa6orena or
Cteera Ha A[peKropxre Ha flpyxecraoro h e
yrBbpAeHa or O6qoro ct6paHue Ha aKqroHepure
Ha ApyxecrBoro, npoBeAeHo Ha 29.O9.2O2O r. - c
MHo3l4HcrBo 99 % ot 1enun Kannran, u Bnuga s
cnna Ha Aarara Ha o4o6pexne or 0614oro
ct6paxre Ha aKllt4oHeptare Ha flpyxecraoro.

(2) When the General Meeting does not accept
proposed amendments and / or additions to the
existing remuneration policy, respectively the
proposed new policy, the Company continues to
pay remuneration to the members of its
management and supervisory bodies in accordance
with the adopted policy. In these cases, the Board
of Directors should submit to the next General
Meeting for adoption revised amendments and /
or additions to it, respectively a revised new policy.

(3) This policy has been developed by the Board of
Directors of the Company and was approved by
the General Meeting of the shareholders held on
29.O9.2O2O - with majority of 99 % of the
registered capital, and and enters into force on the
date of approval by the General Meeting of
Shareholders of the Company.

6/a


