MO/IUTUKA 3A Bb3HATPAXAEHUATA HA
Y/IEHOBETE HA CbBETA HA AUPEKTOPUTE HA

»BUHDBC” AL,

Fnasal.
OBbLWM NMONOXKEHUA

Ynen1

(1) HacrosauwaTta NoAUTUKa 33
Bb3HarpaXaeHuATa Ha 4neHoBete Ha CbBeTa Ha
Avpektopute Ha ,BUHBC” ALl (,Moautukata”) e
U3roTBeHa B CbOTBETCTBME C W3UCKBAHMATA Ha
Hapeaba Ne 48 or 20 mapr 2013 r. 3a
M3UCKBAHMATA KbM Bb3HarpaxKaeHuaTa, usgageHa
ot Komucuata 3a ¢p¥HaHCOB Haa30p, O6H. AB. 6p.
32 ot 2 anpun 2013 r. (,Hapeg6a Ne 48”), BbB
Bpb3Ka C pasnopeabute Ha 3akoHa 3a Ny6AMYHOTO
npeanaraHe Ha UEeHHU KHWKa (,3NMLK").

(2) Uenta Ha Hactoswarta noauMtuka e aa
YCTaHOBN OBEKTUBHM KpUTEpUM npu onpepensHe
Ha Bb3HarparkgeHuATa Ha YaeHoseTe Ha CbBeTa Ha
AvpekTopute Ha ,BUHBLC” AL (,[pyxecrsoro”),
KaTo npeaBMaM NPUHUMNUTE M W3UCKBaHMATA,
KOWUTO ce npunarat Npu onpeaensHe U usnnauiaHe
Ha Bb3HarpaxkaeHuaTa Ha YneHosete Ha CbBeTa Ha
AUPEKTOpUTE Ha [ py»KecTBoTO.

Ynen 2

(1) CbBeTbT Ha AMpeKTOpUTE Ha [lpy)KecTBoTo
OTroBapa 3a paspaborBaHeTo Ha [MonuTuKarta,
HEMHOTO NpunaraHe W creaum 3a  HelHOTO
npernexgaHe Hal-ManKo BeAHBLXK Ha BCeKM 4
roguHw,

(2) Mpepanoxenvata 3a  npuemaHe Ha
NO/INTUKATA U U3MEHEHUA B HEA ce BKAOYBAT KaTo
CamoCToATeNIHa TOYKa B [AHEBHMA pes  Ha
penoeHoto  roguwHo O6wo cvbpaHne Ha
aKunoHepute Ha [lpyxectso, o6aseH B noKauarta
33 CBMKBAHETO My, U ce yTBbpKAasaT ot O6woTo
cvbpaHue Ha aKunoHepuTe.

Yneu 3

(1) ApyxecrBoTO paskpusa npeg,
aKuuoHepuTe CM HayMHa, NO KOWTO _npunara

REMUNERATION POLICY FOR THE MEMBERS OF
THE BOARD OF DIRECTORS OF

“VENUS” AD

Chapter .
GENERAL PROVISIONS

Article 1

(1) The current remuneration policy for the
members of the Board of Directors of “VENUS” AD
(the Policy) has been prepared in accordance with
the requirements of Ordinance Ne 48 of 20 March
2013 on the requirements for remuneration,
issued by the Financial Supervision Commission,
promulgated SG, issue. 32 dated 2 April 2013
("Ordinance Ne 48") in connection with the
provisions of the Public Offering of Securities Act
(“POSA).

(2) The purpose of this policy is to establish
objective criteria for determination of the
remunerations of the members of the Board of
Directors of ,VENUS” AD (the Company) by
providing principles and requirements applicable
to the determination and payment of
remuneration to the members of the Board of
Directors of the Company.

Article 2

(1) The Board of Directors of the Company is
responsible for the development of the Policy, its
impJementation and monitors its review at least
once every 4 years.

(2) Proposals for adoption of the policy and
amendments to it shall be included as a separate
item in the agenda of the regular Annual General
Meeting of the shareholders of the Company,
published in the invitation for its convocation and
shall be approved by the General Meeting of the
shareholders.

Article 3

(1) The company shall disclose to its shareholders
the manner in which the policy is carried out in a

~
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NO/UTUKETa, B AOKNaA, KOUTO e camocToaTeneH
AOKYMEHT KbM roavwHua ¢UHAHCOB OTYeT Ha
ApyxecTBoTO.

(2) doknagbT no an. 1 e ¢ MMHMManHO
YCTaHOBEHO Cbabp:KaHue no Hapepn6a Ne 48,

(3) doknagbT no an. 1, MNonautTukata 3a
Bb3HarpaxaeHnaTa, npueta or O6woTo cbbpaHue
Ha aKuuoHepuTe, M BCAKa NocieABawa NPOMAHA B
HeA, KaKTO u BCAKaKkBa JApyra uHPOpmaums
OTHOCHO BBL3HArpaKAeHWATa Ha uYNeHoBeTe Ha
CbBeta Ha [lupekTopuTe ce oOnoOBecTABaT Ha
obliecTBEHOCTTa B CLOTBETCTBUE C HOPMATUBHUTE
M3UCKBaHMA U pobpute  npakTMKkM  3a
KOPNOPaTUBHO ynpaBieHue No ACEH W JOCTbNEH
HaumH, 6e3 pa *ce  paskpusa YyBCTBUTENHA
Tbproscka MHopmauma mam apyra nHbopmauus,
NPEACTaBAABallA 3alUMTEHA OT 3aKOHWa TaiiHa,
NOCPEACTBOM NYBNNKYBAHETO MM Ha WHTEpHET
CTpaHuuaTta Ha [py<ecTBOTO (C NOCoOYEHU B Hes
Aata Ha npuemaHe OT aKUUOHepuTe, AaTa Ha
B/IU3aHe B CMNA KAaKTO M  pesyatatute oOT
FacyBaHETO 1), KAKTO W ype3 oOCTaHanuTe
npeABuAeHN OT 3aKOHa HaYMHMU.

(4) Nonntukara e AonpuHece 3a
U3NBbAHEHNETO Ha 6usHec uenuTe Ha ApyKeCTBOTO
U e cvobpaseHa C AbLATOCPOYHUTE MHTepecu wu
YCTOM4MBOCT Ha ApPY)KECTBOTO.

(5) O6croaTencreoro, ye Monutukara
npeasukaa M3NsallaHe  eAWHCTBEHO  Ha
NOCTOAHHO  BB3HarpakAeHWe wWe  no3sosu

NNAaHUPAHETO Ha TasM 4vacT OT pasxoauTe Ha
APYXECTBOTO, Taka 4e TOoBa Wie nNO3BOAM
U3MbAHEHMETO Ha Bu3Hec uenuTe Ha ApyKecTBoTO,
KaKTO U LWe cnocobcTsa yCToitunBOTO ABAFOCPOYHO
pa3BuTHE Ha OpYKECTBOTO.

(6) OnpepeneHoto  Bb3HarpakgeHue  Ha
YneHoseTe Ha CobBeTa Ha AUpeKTopute e
cvobpaseHa ¢ Bb3HarpaxaeHuaTa u yCnosuaTa Ha
TPYA, Ha CTYXKUTENINTE B APYKECTBOTO, KaTo € B3eTo
npeasua, KaKTo cpeaHOMeCevYHOTO
Bb3HarpaXk[eHne Ha CAYKUTENUTe, Taka W
YCNOBUATA, NPU KOUTO NONaraT TpyA CAyKuTenute,
CbNOCTaBEHU C  yC/NOBUATA Ha TPYA Ha

report which is a separate document to the annual
financial statements of the Company.

(2) The report under Article 1 contains the
minimum information required by Ordinance Ne
48,

(3) The report under para. 1, the Remuneration
Policy adopted by the General Meeting of
Shareholders and any subsequent changes to it, as
well as any other information regarding the
remuneration of the members of the Board of
Directors shall be disclosed to the public in
accordance with the regulatory requirements and
good corporate governance practices, and in an
accessible manner, without disclosing sensitive
commercial information or other information
constituting a secret protected by law, by
publishing them on the Company's website
(indicating the date of acceptance by shareholders,
date of entry into force and voting results), as well
as through the other ways provided by law.

(4) The policy shall contribute to the fulfillment of
the business goals of the Company and is in
compliance with the long-term interests and
sustainability of the company.

(5) The fact that the Policy provides for the
payment of only permanent remuneration will
allow the planning of this part of the company's
exp%nses, so that this will allow the
implementation of the company's business goals
and will contribute to the sustainable long-term
development of the company.

(6) The determined remuneration of the members
of the Board of Directors is in compliance with the
remunerations and working conditions of the
employees in the company, taking into account
both the average monthly remuneration of the
employees and the conditions under which the
employees work compared to the working
conditions of the management of the company.
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PbLKOBOACTBOTO Ha 4PYXECTBOTO.

(7) PaskpusaHeto Ha uHbopmauma  3a
Bb3HarpaXkaeHuATa Ha u4neHoseTe Ha CbBeTa Ha
AnpekTopute ce u3BBLPWBA B CHOTBETCTBME C
HOPMaTUBHWUTE U3UCKBAHMA U A06pPUTE NPAKTUKK
3a KOpnopaTuBHO ynpasieHue.

nasal ll.
Bb3HATPAXXAEHUA

Ynen 4

(1) LpysecTBoTo M3nnawa Ha yneHoseTe Ha
CvBeTa Ha AMPEKTOpUTE eAUHCTBEHO NOCTOAHHO
Bb3HarpaX<aeHue, YMMTO KOHKpETeH pasmep ce
opobpasa or O6wWOETO chbpaHue Ha aKuMoHepuTe
Ha JpyxecTBoTO.

N
)

v
(2) Pasmepdbr Ha NOCTOAHHOTO
Bb3HarpaxkaeHve cnessa Aa oTyuTa:
. 3aAbNKEHUATA, cTeneHTa Ha

HaTOBapPEHOCT, aHra)MpaHocT U CbNPHUYACTHOCT Ha:

uneHosete Ha CbBeTa Ha AupekTopuTe B
YNpaBNeHNETO Ha APYKECTBOTO, KaKTO M NpUHOCA
Ha BCEKW eauH uneH Ha CbBeTa Ha AUpeKTOopuTe B
AeNHOCTTa M pe3yNTaTUTe Ha APYKECTBOTO;

- BbL3MOXHOCTTa 3a NoA60p U 3aabPXKaHe Ha
KBaNUPULUMPAHN U NOANHM YneHoBe Ha CbBeTa Ha
AVpeKTopuTe;

- HannuveTo Ha CbOTBETCTBUE Ha
MHTEpeCUTE Ha uneHoBeTe Ha CbBeTa Ha
AVPEKTOPUTE W  ABATOCPONHWUTE WHTEPECU Ha
ApyxecTeoTo.

(3) PasmepbT Ha NOCTOAHHOTO
Bb3HarpaXaeHue Ha uneHoBeTe Ha CbBeTa Ha
AVPEKTOPUTE, BKMOYUTENHO M HA U3NMBAHUTENHUA
AVpeKTOp, ce onpeaens ¢ peweHue Ha O6wWOTO
cbbpaHue Ha aKuMoOHepuTe, B CbOTBETCTBUE C
M3MCKBAHETO Ha 3aKoHa.

Ynen 5

(1) C pewenne Ha O6wWOTO cuL6paHMe Ha
aKUMOHepuTe M KaTo ce oOTYeTe (UHAHCOBOTO
CbCTOAHME Ha [lpy)KecTBOTO MOXe Aa ce onpegenu
Aa ce u3nnawa m NPOMEH/NMBO Bb3HarpamgeHue
Ha uneHoseTe Ha CbBeTa Ha AupekTopuTe. B TO3M

(7) The disclosure of information about the
remuneration of the members of the Board of
Directors shall be carried out in accordance with
the normative requirements and the good
practices for corporate governance.

Chapter II.
REMUNERATION

Article 4

(1) The Company shall pay to the members of the
Board of Directors only a permanent
remuneration, the specific amount of which shall
be approved by the General Meeting of
Shareholders of the Company.

(2) The amount of the fixed remuneration should
take into account:

- the obligations, the degree of workload,
commitment and empathy of the members
of the Board of Directors in the management
of the company, as well as the contribution
of each member of the Board of Directors in
the activity and results of the company.

- the ability to select and retain qualified and
loyal members of the Board of Directors;

- the extent to which the interests of the
members of the Board of Directors and that
of the Company are connected.

(3) a'I'he amount of the fixed remuneration of the
members of the Board of Directors, including the
Executive Director, shall be determined by the
General Meeting of the shareholders in
accordance with the requirements of the law.

Article 5

(1) If taking into account the financial condition of
the Company the General Meeting of the
shareholders decides to do so, a variable
remuneration plan can be adopted for the
members of the Board of Directors. In this case,
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CNy4an HacToAlWata NOAUTMKA cCheaga fAa Gwvae
M3MEHeHa 1 JoNbAHeHa NpU YCNOBUATA U NO peaa,
onpegenenu 8 3MMUK 1 8 Hapea6a Ne 48.

(2) He ce npeasuxga npegoctaBsaHe Ha
Bb3HarpakgeHne Ha uneHosete Ha CbBera Ha
Avpektopute nog  <¢dopmara Ha aKuMum  Ha
ApyXecTBOTO, ONUMM BBLPXY aKUMM MAKM  ApYTU
npasa 3a npuaobusaHe Ha akumMu. He ce
npeaBuKaaT U Bb3HarparkaeHUa Ha YneHoBeTe Ha
CvBeTa Ha AupekTOopuUTE, OCHOBaBalM ce Ha
NpomeHu B LeHaTa Ha akumuuTe Ha [ py»KecTBoTo.

YneH 6

YneHoseTe Ha CbBeTa Ha AMPEKTOPUTE CKAIOMBAT
AOrOBOPM 33 Bb3NaraHe Ha YNPaBAECHUETO C
[l,py;»(ecmoro ,CbrnacHo HOpPMaTUBHUTE
u3nckeaHua. Knaysute Ha porosopute cneapa aa
CbOTBETCTBAT Ha Tasm lNonnTuka, Ha pasnopeabute
Ha 3MNUK n Hapep6a Ne 48, kato B cayyaii Ha
HeobXxoAMMOCT, OroBOPUTE MOTaT Aa Ce U3MEHAT
C UeN NpuBEXAAHETO MM B CbOTBETCTBUE CbC
3aKOHOBUTE U3UCKBAHMA.

Fnasa lll.
FTAPAHLUUU

Ynen 7

(1) YUnerosete Ha CbBeTa Ha AupeKkTOpUTe ca
ATBKHW A3 BHECAT rapaHuma 3a ynpaBAEHWETO cu,
KOraTto npunoxumute usncksaHua Ha 3MMUK u
Hapeaba Ne 48 usucksar T0Ba U B CbOTBETCTBME C
HOpMaTUBHUTE U3UCKBaHUA.

(2) lapaHumata 3a  ynpaBneHWeTo  Ha
uneHosete Ha CbBeTa Ha AupeKkTopuTe ce
ocBoboxaaBa CbrnacHo NpUNOKUMUTE
nsuckBaHUA Ha 3MMUK 1 Hapea6a Ne 48.

Fnaga IV.

U3UCKBAHMA KbM JIOTOBOPUTE 3A
Bb3/IATAHE HA YNPABJIEHUE

Ynen 8

(1) Mpu  npeacpoyHO  nNpekpaTtaBaHe Ha
Jorosop 3a Bb3naraHe Ha ynpasneHue ¢
UsnbanutenHua aupextop, obwmaT pasmep Ha
obeswweTeHnaTa, LKUMMN Ha IMLETO BbB BPb3Ka

-

this policy should be amended to the terms and
conditions laid down in the Law on the Public
Offering of Securities and Ordinance Ne 48.

(2) The members of the Board of Directors cannot
be compensated in the form of shares, share
options or other rights to acquire shares from the
capital of the Company. The remuneration of the
members of the Board of Directors cannot depend
on the stock price of the Company.

Article 6

The members of the Board of Directors should
have management contracts, set in accordance
with the regulatory requirements. The contracts
should be consistent with this Policy, the Law on
the Public Offering of Securities, and Ordinance Ne
48. In case of necessity, the contracts may be
amended to bring them in line with the legal
requirements.

Chapter lll.
GUARANTEES

Article 7

(1) The members of the Board of Directors shall be
obliged to submit a guarantee for their
management, when the applicable requirements
of POSA and Ordinance Ne 48 require this and in
line with the respective legal requirements.

(2), The guarantee for the management of the
members of the Board of Directors shall be
released in accordance with the applicable
requirements of POSA and Ordinance Ne 48

Chapter IV.
MANAGEMENT CONTRACT REQUIREMENTS

Article 8

(1) Upon early termination of the
Management contract with the Executive Director,
the total amount of the compensation payable to
the person in connection with the early
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C npeacpoOYHOTO  NpeKpaTABaHE, KaKTo MU
NNallaHuATa,  CBbp3aHW CbC  CPOKa  Ha
npeaussecTMe WAM npeaBUMAEHM B KnaysaTa,
3abpaHABallla M3BBLPWBAHETO HA KOHKYpPEHTHa
AeAHOCT, He MoraT Aa HagBuwasaT CymaTta oOT
usnnateHute roauuwiHun NOCTOSHHK
Bb3HarpaxaeHuA Ha JIMLETO 3a npeaxogHuTe Age
roAvHW.

(2) O6esweTeHnaTa no yn. 8, an. 1 or Tasu
MonutMka He ce AbakaT, B cayyail  ye
NPEKPATABAHETO Ha JAOroBopa Ce Ab/KU Ha
HE3a[0BONIMTENHU  pe3ynTaTu  u/WAM  BUHOBHO
noeefeHUe Ha U3NBIHUTENHUA OUPEKTOP.

(3) Mpu npeacpoyHO npekpaTasaHe Ha
lorosop 3a ynpaBneHue ¢ MsmbAHUTENHMA
AvpeKTop, nopaliM  HapyllasaHe  KnaysaTa,

3abpaHnBallla M3BBPLWBAHETO Ha KOHKYPEHTHA
AEAHOCT, /MLETO Ab/MKM  o6eslleTeHUs Kbm
ZpYy>KecTBOTO B pasmep Ha M3NAaTEHUTE rOAULLHM
NOCTOAHHM  Bb3HATPaKAEHMA Ha AWLETO 33
npeaxoaHuTe 4Be roAUHM.

(4) B cayyalh, ye O6woto cvbpanue Ha
aKuMoHepuTe e B3enO pelweHue pa 6Gvae
M3NNAWAHO MPOMEHNNBO Bb3HarpaXKgeHue Ha
uneHosete Ha CbBeTa Ha JupeKkTopuTe, TO
AOrosOp®T 3a Bb3/NaraHe Ha ynpasieHue C
M3NBAHUTETHKNA AupeKTop, 3a4BJKUTENHO
Cbabp)Ka  Knaysa, QAaBallla Bb3MOMXKHOCT Ha
[pyXecTBOTO Aa M3MUCKBA BPbLUaHe Ha U3NAATEHO
NPOMEH/IMBO  Bb3Harpa)KleHMe CbOoTBeTHO ¢
pasnopeabute Ha Hapep6a Ne 48.

Fnaesa V.
3AK/TIOYUTENTHU PA3NOPEABU

YneH 9

(1) Npn npomeHu B 3aKOHOAATENCTBOTO, KOUTO
OTMEHAT MU U3MEHAT pasnopeAbyu Ha HacToawaTa
-TMonutnka 3a Bb3HarpaKaeHuata, CbBETLT Ha
AVPEKTopUTE B3EMa pelueHue 3a U3MeHeHue Uau
AonbAHeHWe Ha lMonuTukarta. [lo B3emaHe Ha Tosa
peweHue 3acerHature pasnopenbu ce Tb/KyBaT B
CbOTBETCTBME CbC 3aKOHUTE Ha CTpaHarta, Ycraea
Ha ApyecTBOoTO M obwonpuetuTe NpUHLMAKU |
A06pY NpaKkTMKM Ha KOPNOPATUBHO ynNpaBaeHue.

termination, as well as payments related to the
period of notice, or referred to in the clause
prohibiting the conduction of competitive activity,
cannot exceed the sum of the annual fixed
remuneration paid to the person for the preceding
two years.

(2) The compensation under Article 8,
Paragraph 1 of this Policy shall not be due if the
contract is terminated due to unsatisfactory
performance and/or fault of the Executive
Director.

(3) Upon early termination of the
Management contract with the Executive Director
for violating the clause prohibiting engagement in
competitive  activity, the person owes
compensation to the Company in the amount of
the paid annual permanent salaries to the person
for the preceding two years.

(4) In the event that the General Meeting of the
shareholders decides to pay variable remuneration
to the members of the Board of Directors, the
Management contract with the Executive Director,
shall obligatory contain a clause allowing the
Company to reclaim paid variable remuneration in
compliance with the provisions of Ordinance Ne
48.

N Chapter V.
FINAL PROVISIONS

Article 9

(1) In the event of changes in the legislation that
repeal or amend the provisions of this
Remuneration Policy, the Board of Directors shall
decide to amend or supplement the Policy. Until
such a decision is made, the affected provisions
shall be interpreted in accordance with the laws of
the country, the Articles of Association of the
company and the generally accepted principles and
good practices of corporate governance.
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(2) Korato- obwoto cvbpaHue He npuema
NPEANIOKEHU U3MEHEHUA W/WMAM AONBAHEHUA B
CblliecTeyBalaTa NOAWTUKA 33 Bb3HArPaKAEHMs,
CbOTBETHO  NpeA/ioXKeHaTa  HOBa  MOAMTMKA,
ApyxecrsoTo npoAabaXKasa aa usnaawga
Bb3HArpaXkAeHUA Ha YNeHoBeTe Ha YNpaBUTENHUTE
M KOHTPO/NIHUTE CU OpPraHU B CLOTBETCTBUE C
npuetata noautTuka. B Te3n cayyam CbBeTwbT Ha
ANpPEKTOpUTE  creasa A3 npeacTaBM  Ha
cnepgaworo  obwo cvbpaHue 3a  npuemawe
npepaboTeHn usmeHeHMa W/UAM JONbAHEHUs B
Hes, CboTBETHO npepaboTeHa HOBa NOAUTUKA.

(3) Hactoawara noautmka e pa3spabortena or
CvBeta Ha aupekTopute Ha ApyxectBoTo M e
yT8bpaeHa ot O6woTo cbbpanue Ha aKLMOHepute
Ha [JpyxectsoTo, nposBeseHo Ha 29.09.2020 r. - ¢
MHO3UHCTBO 99 % OT Uenna Kanutan, u BAu3a B
Cina Ha patata Ha ogobpeHne or O6woro
cbbpaHue Ha akuMoHepuTe Ha [Apy:xecTtBOTO.

(2) When the General Meeting does not accept
proposed amendments and / or additions to the
existing remuneration policy, respectively the
proposed new policy, the Company continues to
pay remuneration to the members of its
management and supervisory bodies in accordance
with the adopted policy. In these cases, the Board
of Directors should submit to the next General
Meeting for adoption revised amendments and /
or additions to it, respectively a revised new policy.

(3) This policy has been developed by the Board of
Directors of the Company and was approved by
the General Meeting of the shareholders held on
29.09.2020 - with majority of 99 % of the
registered capital, and and enters into force on the
date of approval by the General Meeting of
Shareholders of the Company.
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