
O' r . re r ,C t ra :Ra i i  v [ t r r  o6scHssa i i "

cb[JracHo Hart r ' Iouai lcu KoAcKc : ]a

Kop [opa ruBHo  y i l paBJ IeHue  na , ,Me i lQe r ' p

f'pyn" AA 3a 2012 f.' cl,I'ilacHo

u3ucKBaHero Ha pa:nopea6a'ra Ha v,l .  l00rI,

all.4, r'. 3 or 3ffIIUK

Statement  "complv or  expla in"  under

the Nat ional  Cocle of  Corporate ( ]overnance

of Mayfair Group AD in 2012, under

Ar t . l00n,  paragraph 4,  p .  3  of  Publ ic

C)ffering of Securit ies Act

I3  npar  sa  2009 r .  6c  pa :pa6ore t ra  n

o4o6peHa or Cr'ee'ra Ha ilupeKTopl.lTe Ha

Apy)KecrBoro flporpanaa .,to6po

KopnoparnBHo ynpaBJteHi le Ha Mei l$er 'p I 'pyn

AA. f lporparr lara 6c pa: lpa6oletta l l

cborBe'fcrBhe c Mex{/ lyHapoAl- l l4le c' faFlAapl 'H

: t a  / t o 6 p o  K o p n o p a r x B t t o  y t l p a B J I e H h e  I I a

Opr-aur :a tqnr ra H K O H O M 1 4 q e C K O

cr , rpy/ lHHqecrBo H pa3Bt lve (Ol4CP).  rpne' l 'H

na 18.12.2002 l ' .  or i  IKI lK. cera Brt ira ce B

Kopnrorn  3a  ( tunat lco t t  I IaA3op ( t (OI l ) .

l lporpavara orpeAent npaBa' l 'a n

3a. r l 'bJ l ) r (e r {u t  fa  I - la  o ' rAe i lHHTe yL lac ' f } lH l tH  l l

/{pyrxecrnoro
MeH Ll l l )r(MbH'ra,

^ Cteera Ha AnpeK fopH' te.

a KIt14() i lcp 14r'c

3ar. iHTepecyBaHHTe J lHUa u pet 'naMeHTHpa

IpoueAypHTe Li  MexaHH:]MHTe 3a I l3eMat lc ' ro l - la

KOpnopa-f HBH 14 petl leH Hfl .

Cna:eaHelo Ha HKKy e Ha npnHl . l l4 l la

..Cna:eafi utu o6ncsrBai4" , Koero o3HallaBa,

qe  npenop r 'KuTe  Ha  t - lKKy  ce  c t l a3Bar  v

KOfaro HMa o] 'KJloHeLIhe o l '  Ttx  t1J l l i

Hecna3BaHe. pbKoBo/{cTBolo I la  Apy)Kcc ' fBoTo

o6qcHqea  npnquHHTe  3a  roBa .

B HacrorrLll4t ot'Ller e Itpe/lc'raBel-la

uH$opnat tuf f  : ta  npHnat  aFIe Ha npenop'bt (14 ' fe

ua  I IKKV B  Kopnopa ruB t to ' r o  y t l paBnc l i t l c  l l a

Meil(ier,p l-pyrr A/{.

Orqe r l l  e  Hepa3AerHa  qac l  o t - l ' oAn t l s t ' tR

i f  uHaucoe o ' r ' ler  Ha Apyl t (ecrBo' ro.

I .  KopnoparHBHo pbKoBol lc t 'Bo.

Mei l ( ler ,p f 'py l  A/ I  AMa e/ lHocrel leHFIa

cHc reMa Ha  ynpaBJ le l t l i e .  B  ' f  a3v  Bpb3Ka

npenop'bKHTe 3a AByc fe l leHHa'ra cHcTeMa 3a

At  t l rc  end o1 '2009 was deve loped ar rd

approved by the f loard o1'  Directors Program

lbr Good Corporate ( iovernance Mayf 'air

Group AD. 
' l 'he 

pfograrn was developed ir l

accordancc  w i th  in tc rna t iona l  s tandards  o1 '

good corporate governancc of the orgarr izat ion

for Fr.cononric Cooperat ion and Development

(OFrClD) adopted orr 18.12.2002 by the SSC^

now rnerged i r r  the  F inanc ia l  Superv is io r l

Comnr iss ion  (FSC) .  
- l ' he  

p rogram se ts  ou t  the

r igh ts  and ob l iga t ions  o1 'var ious  par t i c ipar r ts  i r r

the Corrpany - I loard of Directors,

managcrnert t .  shareholdcrs attd stalceholders

and regulates the procedurcs attd mechanistns

lb r  rnak ing  corpora tc  dcc is ions .

NCCC observance o f  the  pr inc ip le  i s  "conrp ly

or  exp  la in  " ,  wh ich  means th  a t  the

recommendat ions  o1 'NCICC be respec ted  and

r, i ,here t l re re is deviat ion t l 'or l  thcm, or l -ai lLrre.

the  managcment  conrpany  exp la in ing  the

reasous fbr th is.
' l 'h is 

report  has presented intbrrnat iorr  to

imp lernent  the  recommendat ions  o1 'NCCC tbr

co fpo fa te  govc fnancc  o f  Mayta i r  CroLrp  AD.
' l ' l re 

rcport  is an inlegral  par l  of  the annual

l  rnar rc ia l  s ta tements  o l '  the  companv.

I .  Corpora tc  Ooverna nce.

May l 'a i r  Croup AD has  one management

system. In this regard thc reconrmendations o1'

a two-t ier management systenr NCCG are not



yr rpaBneHHe Ha HKKY He  ca  npHno)K l4Mt {  3a

v ca H3KJl lOLleH u or  ' fo314
f{pyxecrnolo
A O K y M e H l  .

I . Cr,ner Ha

3aAbJIlKeH Ht

L l . Ctee'rr''l

H C 3 A B N C H M O

c'boTBe fc' f  Bi le

cTpaTef ll l.i Ha

aKuHOHepnTe.

/ lhpeKl'opl4'te - (lyHt<t1tlt ' t A

Fra AhpeK' fopl /Te ynpaBIf lBa

14 orr-oBopHo IplxccTBoro B

c  yc raHoBe l l nTC BV3V9 .  l l e j l  H ,

/lpylKec'l 'Bo'fo H ht{repec}1-l-e l la

Meiidlerp I-pyn A/{ i lpHnara ra3H npaKri lKa.

1.2. Cree-n'T Ha AHpeKTopHTe ycraHoBtl la H

r (oHTponHpa cTpa' le fhqccKHTe I IaCOKT4 ' )A

pa3Br4THe I-la ApyxecrBoTo.

Mer lc fer 'p  l -pyn A/{  npi l r la fa ra3H npaKrnKa.

1.3.  Ct ,eer l r  Ha AnpeKTopHTe cJIcABa Aa

ycTaHoBl,t I lojl l4THKal'a tla Apy)Kec-fBo'fo B

o6,rac ' r ra Ha pucKa u Ia Kol l rpont ipa

H3I 'pa) l ( / la l lero Ia tpyHrr tuol lhpaHe fo t la

cncTeMara  3a  ynpaBneHhe  Ha  pHcKa  v

Bb fpel l leFl  o/ lH ' f  .

Mei l$er ,p t 'pyn A/{  I rpt4J lat 'a  fa3}4 I lpaKrt4Ka.

I Iper  nr .  f lvyapn 2010 r ' .  ua OCA 6c n:6parr

OAnreu KoMI4Ter Ha Apyx(ecrBoro.
1.4.  Cbserb ' t '  t ' ta  / lhpeKTopHre ocHryprBa

cra3BaHeTo Ha 3aKoHOBHTe, HopMaTL4Bttnl 'e L4

llot'oBopFtHTe 3allbil) l(eH Hq Ha /lpyx(ecrBoTo.

Mer. r ( rerp l -pyn A[  npi l r la la ra3u npaKrnKa.

1.5.  Cl r ;cr - r ' t '  t la  / tnpcK' l 'opt4 ' l 'c  c  o ' l ' l 'oBopcl l  3a

cb3AaBaHero H Ha/ le){ / l r ' loro $ynm{nortnpane

ua cpnr taHcono-rzrr$oprvraLI .14oHI la ' l  a  cnc ' fe Ma I ' la

i].pl)tecTBoTo.

Mei i ( ler ,p I 'pyn Al {  np}4r ta la ra3H I Ipa} f lHKa.

1.6.  Cteer t ' r '  Ha / lHPeKropt4 l 'c  ,1aBa I lacoK14.

oao6psga H Kot t rpoJt14pa i l ' l t t 'b ,J tHcl lHe' fo I ia :

6u:uec nraFIa Ha ApyxecrBol 'o .  cAer KH or

cbuec' rBeH xapaKTep.  KaKTO 14 Apyf  h

Aef iHocru,  ycraHoBeHH s ycrpoi lcrBel l t4re My

AKTOBC,

Meil$er 'p fpyn A[ nphJlafa ra3n npaKrnKa'

1.1 .  C'r ,eet 'bt  Ha / lhpeKropHrc 4cQraHrapa

i l o j i l 4  f  HKaTa Ha ApyxecrBo ' fo  I lo  o r l lo l l leHHe

ippri . iur.  to lh.totprnv and are excluded

l i 'om this docttnrent.

|  .  Board oI  Di rcctors ano

l . l .  l ' l re  Board  o f  D i rec to rs  manage the

company independent ly  and respons ib ly  in

accordancc  rv i th  cs tab l i shcd v is ion .  goa ls .

strategies artd intcrests of company

shareho ldcrs .

Mayfa i r  GroLrp  AD cor lp l ies  w i th  t l r i s  p rac t ice .

1 .2 .  Board  o f  D i rec lo rs  es tab l i shes  and cont ro ls

the  s t ra teg ic  d i rec t ion  o t ' the  company '

Mayfa i r  ( i roLrp  AD app l ies  w i th  th is  p rac t ice '

1 .3 .  
' t ' he  

l loard  o f  D i rec to rs  s l rou ld  es tab l i s l r  a

po l i cy  o f  the  company in  the  f ie ld  o f  r i sk  and

to monitor t l re cotrstruct iot t  arrd operat ion o1'

t l rc systent of r is l< managemelrt  and internal

ar-rdi t .

Mayf -a i r  Gror - rp  AD cornp l i cs  to  th is  p rac t ice .

I r r  . lanuary  2010 o1 ' thc  ( lMS ALrd i t  Cor rmi t tcc

was e lec tcd  to  the  cornpanY.

1 .4 .  
' l ' he  

l loard  cns l r res  cornp l iance w i th  la rvs .

regulat ious and contractual obl igat iot ' ts of  the

company.

Mayfa i r  Croup AD compl ies  rv i th  th is  p rac t ice .

1 .5 .  
' l ' hc  

Board  o f  I ) i rec to rs  i s  respons ib le  1 'o r

c rea t ing  and re l iab le  f  unc t io r r ing  o f  the

l l  rrancial- i  n lbrmation systclx o f  the company.

Mayfa i r  Group AD compl ies  to  th is  p rac t ice .

1 .6 .  
'1 'he  

Board  o f  D i rcc to rs  p rov ides  gu idance.

approve and rno t t i to r  thc  i rnp lc tnenta t ion  o f :

the  conrpany 's  bus iness  p lan .  sLrbs tan t ia l  na ture

o f  t ra r rsac t ions  and o ther  ac t i v i t ies  ident i t ied  in

the structure of i ts acts.

Mayfa i r  CroLrp  AD app l ies  to  t l r i s  p rac t icc .

l . l .  l -he  L loard  o f  D i rec to rs  de f lnes  the

company po l i cy  regard ing  in fb rmat ion

d isc losLr rc  and invcs tor  rc la t ions .  Prov ideHa pa3KpHBaHe' fo  l la  HHQopMat \v f l  t4  BpT,3Kl41 'e



H H BecTt4l'op l.l'fe.

aKur4oHepnl 'e H3hCKBal la ' l 'a no Bpe N4e 14 QOpN4ar

or ycrpoficrBeHHTe aKTOBe FIa ApyxecrBoro

HH0opMaunt .

Mei l( ler 'p I-pyn A[ rpHnara ra3[4 npaKrnKa.

1 .8 .  t  l o  BpeMe I l a  cBo t l  N {a l l , ) l a ' l '  L l J l c l l oBC l ' c  l l a

C-r'aera Fta AnpeKTop14 I'e ce ptKoBo,llf ' l '  B

cBof lTa Ae f iHocr  or  o6r t lo t lpHel  HTC t lp t4t l l l t4  I l14

3a f lo t ]TeHocr H ynpaBreHcKa v

npo(recroHa,l  ua KOM Ie'feH-f Hoc'f  .

IlpenoprurlrerHo e Cr'ee'rl 'r ' Ha AI.4peKTopu're

Aa t IpHeMe H Cna3Ba [ r . ' rnqet t  KO] leKC.

Kr,u Hacrof l t l l t4 f l  l \4oMel l r  / lpyxecrnoro Hf lMa

npuer Er l lqe t t  KoAe Kc.

1.9.  Cr 'eerbr  Ha AI /peKTopHTe ce or t lHra 3a

cBof l la  Aer iHocl  npel  O6urolo ct6paHue l la

aKLlHOHepHTe .

Me i i $e tp  I - pyn  A / {  I I pHJ la la  ra3H r rpaKruKa '

2.  l4z6op u oceo6orxAaBal lc  Ha L lJrcFloBe l la

(),eera Ha At4 peKropure

2 .1 .  06 r -L to ' r o  c l 6pan rc  l l a  aK l t l 4oHeph l ' e

uzlnpa H oc8060x{AaBa qJle l toBere I la  Cr 'Bc ' t 'a

Ha AHpeKTopHTe^ cr ,o6pa: t lo  3aKOl la n

ycrpoftcleeHure aKToBe Ha /1py)Kec'f Boro.

KaK' , fo  14 B cbo' rBercrBHe c npht ' l t lhnHTe 3a

HenpeK'bcHarocr  H ycro i luusocr  Ha pa6ora ' ra

rra Cr,Rcta na l tupcKTopHTc.

Mei l$er 'p  f -pyrr  A/{  npl4J la l 'a  ra3f i  I IpaKrnKa'

2.2.  t l  / lo foBopt4 l 'e  3a B'b: l l la l 'a l le  l la

ynpaBJ' IeHHeTo,  cKJILOLIBaHU c L l , r leHoBere Ha

Cr,eeta Ha AhpeKTopnre '  ce o i lpe; lenfr

TexHHTe 3aAb,q)KeHL1 '  V 3u. \aqv.  KpHTepHHTe 3a

pa3Mepa I la  f f lx l - lo fo B ' l - ,3 l la l 'pa) l (Ael ' l14c^

3aA"b, l ) l (eHut ' fa  HM : la  ro9JlHOCT KbM

ApyxecrBoro v

oceo6ox/ laeaHe.

MefiQetp I-pyn A[ nphJlal-a ra:]H npalonKa.

3. Crpyrrypa H KoMnereHrHocr

3 . l .Epor r  Ha L tJ le t loBe ' fe  H c rpyKrypara  I la

C-'r,seta Ha AI4peKTopl4rc ce onpe/lertl ' B

ycrpoiic't 'eeHhre aKToBe Ha /lpyx(ecrBoro.

Mei i$er 'p I 'pyn A/ l  npi lnala ra3H rpaKrHKa.

3.2. C'ucrasr, t  Ha uz1patwtn o' l '  06rrtoro

1.9. t loard of Directors shal l  report  on his

ac t iv i t ies  to  the  Cenera l  Assernb ly  o l '

Sharcho lde  rs .

Mayta i r  Croup AD cornp l ies  w i th  th is  p rac t icc .

2 .  Se lec t io r r  a t rd  d is rn issa l  o f  r r renrbcrs  o f  the

Board o1'Dircctors

2 .  L  Cer rera l  meet i l rg  o f -shareho lders  e lec t  and

d isnr iss  me nrbers  o f -  the  Board  o f  D i rec to rs '

accorc l ing  to  the  law and s ta tL l tes  o l ' the

company and in  accordance w i th  the  pr inc ip lcs

o f  con t inLr i t y  a r rd  sLrs ta inab i l i t y  o i  the  work  o1 '

the Board of Directors.

Mayfa i r  Croup AD conrp l ies  w i th  th is  p rac t icc .

2.2. ht  awardirrg contracts fbr t l re rnanagement

concluded with members of the Board o1'

D i rec tors .  de termine  t l rc i r  dLr t ies  and tasks ,  the

cr i ter ia for the amount of their  remunerat ion,

thc i r  ob l iga t ion  o1 ' loya l ty  to  thc  company and

I l rc  rcasot ts  I 'o r  excrnPt io r t .

ocHoBaH h f l - fa Mayfa i r  ( J roup  AD co rnp l i es  w i th pfact  I  ce.

sha re ho lders

hrr rat  o{ '

i r r tormat io t t .

Mayfa i r  GroLrp AD comPl ies to practtce.

1.8 .  I )L r r ing  h is  tc rn r  o f '  o t l l cc  mcmbcrs  o f  the

Roarc l  o1 ' [ ) i rcc to rs  s l ra l l  be  gu ided in  h is

ac t io r rs  by  acceptcd  pr inc ip les  o f  i r r tegr i t y  and

managerial  and professional cornpetence. l t  is

recornmended that the Board of Directors to

accept and respect the Code of Ethics.

At presctr t ,  thc cor lpany lras rrot adopted a

Code of [ : . t l r  ics.

3. Structure and exPerttse

3. I  .  
- l -he 

number of the rr lembers and thc

structLrre of the f loard of Directors shal l  be

deLcnnined in the company statutes.

Mal i f s i t  Gror ' rp  AD compl ies  w i th  th is  p rac t ice '

3 .2 .  
' l -he  

compos i t i< tn  o f  the  l ]oard  o [ 'D i rec to rs

*irt"t ttre tinie
the statLttes

requi red and the

o1- the company



cb6paHt4e Cbeer Ha AHpeKTopHre rprbea

fapaHTHpa F Ie3aBHCHMOCTTa

6e:npnclpacrHocrra Ha ol leHKHTe

l le i l c rB t4 t ra  Ha l le l 'oB l41 'e  ' l J l c l loBc

o r H o i l l e H  H e ( ry r rx r t roHnpa l re lo

l ipy)r(ccTBO-fO. l)potl l -  h Kaqcc f f laTa

He3aBHChMt4Te AUpeKTOp14 cJ IeABa

[apaHTr4paT H HTepecHTe I  Ia  aKt lHoHepHTe.

Meii$etp fpyn A[ npnnara ra3H rpaKrt jKa.

3.3. Cr,eerr,r  Ha AHpeKlopl4re ' rpn6aa l ta

OCt4 I ' yp t4  HaAIe IKHO p33: leneHHe I l2 '18 : I l3 r tL l ' re  A

3a l lb j l ) r (eHHt ' fa  Mex/ ly  cBOHI 'e  L lJ IC l lOB( ] .

O c H o e H a  $ y u x u n r  H a  H e 3 a B H c H M h r e

AupeK'fopz e Aa KoFt 'rponHpar Aei lcrgrR' l 'a na

u3nT,J lHHTeJlHOTO pbKOBO/IC] 'BO H Aa yqaC'rBaT

e(beKTHBHo e pa6o'ra't 'a Ha /lpy)KCc't 'Bo'ro t]

cbo ' r -Bc1-c ' r 'BHe c t4 l lTepecnTe 14 npaBaTa I Ia

aKLI .14O HepH' r 'e . I  lpenopr, lz leJrr ' ro

npe/tceAarejlf l l- Ha clse'ra Ha /lt4peKTopl.lre / ' la

6ule HegaeHc14 M / IHpeKTop.

Mei l$er ,p l -pyn Al [  npi lnat 'a  ' t 'a3r ' r  t lpaK'r l4Ka c

14: lKJi lOqelrHe Ha l lpenopT,Ka' fa 3a I lpeAceAal 'cJ lR

ua Cl l .  Tosa n:x, roqeHue e B pe3yJl ' rar  Ha

peulef lne Ha cA (oelacTeHu or

yq peAhren Horo c 's6 pat i  He Ha ax t  1no t tep u ' re) .

ir-roi"n ti in. c.rt"l ir Att","r, ly tt ' torta erlsLrre
the independence and impar t ia l i ty  o f  the

assessments and act ions o l ' i ts  members in  the

opcfat ion o1 '  thc cot rpanv.  
' l -hc 

nurnbcr  and

clLra l i ty  o f  indepe ndcnt  d i rectors shor- r ld  ensure

tha t  t l re  in tc rcs ts  o1 's l ra rcho lde  rs .

Mayfa i r  Oroup AD compl ies  to  th is  p rac t ice .

3 .3 .  
' l ' hc  

Board  o f  D i rcc to rs  mLrs [  c r tsL t re  p fopcr

d iv is ion  o f  tasks  and dLr t ies  amol . lg  i t s

r .nerrrbers. Pr inrary l i r rrct ion of ' the indepe rrderrt

d i rec to rs  i s  to  rnon i to r  the  ac t ions  o f  execut ives

and to part ic ipate ef l 'cct ively in the work of the

company in  accordance w i th  the  in te res ts  and

r igh ts  o f  sharcho ldcrs .  I t  i s  rccommended tha t

the Chairrnan of thc Board of Directors to be

an independent  d i rcc to r .

Mayfa i r  Croup AI )  cornp l ies  w i th  th is  p rac t ice

wi th  the  cxccpt ion  o f  thc  reco tn t .ncndat ion  o f

the  c l ra i rman o f  Board  o1-  D i rcc to rs .  
- l -h is

cxccpt ion  is  a  rcs r " r l t  o1 'a  dcc is ion  o1 ' thc  Board

of Directors (authorized at the foLrndat ion

meeting of share- lrolders).

3 .4 .  Oonrpetences .  r igh ls  and ob l iga t ions  o1 '

rrre rnbe rs of ' t l rc f loard o1'  [ ) i rectors fol low the

requirements of the law. statutes and standards

of good prol 'essiorral  and marragerial  pract ice.

Mayfa i r  Group AD compl ies  w i th  th is  p rac t ice .

3 . .5 .  Mcr r rbcrs  o f  the  [ ]oard  o1 ' I ) i rcc to rs  s l roLr ld

have appropriate krrowledgc and expet ' ience

requ i red  to  ho ld  the i r  pos i t ion .  A t te r  the i r

e lec t ion .  new menrbers  o f  the  Board  o f

D i rec tors  shoLr ld  undcrgo an  induc t ion  p fogram

1'or legal and l lnancial  issues related to the

company.  Ra is i r rg  t l rc  c1r - ra l i f i ca t ions  o1 '

members  o f  the  Board  o f  D i rec to rs  shou ld  be

encouraged.

Mayfa i r  Croup AD cornp l ies  w i th  th is  p rac t ice .
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3.4.  Kowl tereur l i lHTc.  t tpaBara

3ai . l -bnxeHuf l la  na LtJ lc t roBerc t la  Clgc ' la

Ai{peKTopl4Te cnei(Bar H314CKBaHVflTA

3aKoHa, ycrpoi ic leel tn l 'e  aKToBe

craHAaprnre Ha lo6para nporfeczot ta.nna

yr  rpaBJIe l rc t (a npaKTl l  Ka.

Merarfer,p [-pyn A/ l  I tpHrara ra3l.r  npaKruKa.

3 .5 .  L l t re r roecrc  ra  C ' ;sc ra  1 ;2 i  , ,14pe K ' t 'opH t ' c
-rpr6sa Aa HMal f toAxo; ' l tu{H 3HaHUt f i  onHT.

KOHTO H3r , lCKBa  3aeMaHaTa  oT ' f f f x  l l o3H l l hq .

CleA N:6upaue-ro HI \4 HoBH' fe qJtet toBe I Ia

Cr'eera Ha /lHpeKTopt4TC cJIc/iBa Aa IlpcMl,t Ha-f

BbBe)r(AaLI la Ipol -paMa l lo  npaBl lh v

{r rnaucosu Bbnpoct4.  cBt)p3at t t , i  c  Aei i  t toc l " ra

l\py)KecrBoro. I  losH ruasaHero

r raa-r ru(ruxau] ' . f l ' ra  I {a qre Hol lc te t ra C),eera l ta

At4peKTOpH-re CJICABa /.la Ce t{aCT,pLIaBa.

Mei . i ( lerp t -pyn A/{  I rphrar-a ra3H I tpaKrHKa.

L4
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Fla
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3.6. t {reHoeere Ha Cbeera Ha r( f ipeK'fopure
'rpn6ea /la pa3flonarat c tteo6xo.ril4N4o-fo BpeN4e

3a H3 i lb rHe l i t le  I Ia  rexHH' fe  3a i la l lh  v1

3a/fbJr)r(eH ufl. I  I  pc rtopl,v 14t 'cJu{o

ycrpoilc-raeH14re aKroBe FIa itpyxecl'Bo'l 'o i(a

onpelerr r  6por  t {a Apy)Kec f  Bara.  B Kot4To

LlreHoBere Ha Cr 'sera Ha AupeKTophre Morar

Aa 3aeMaT pbKol loAHH no3Hl I I4 14.

Mei l$er ,p f  pyn A/ ]  rpHnara ra3n rpaKruKa.

3.1 .  14r6opur Ha qJIe r to[ ]e ' t 'e  Ha Cr,scra f ta

/tUpeKTOpl.4Te Ha .[pyxecrBoTo cTaBa

nocpeAc' fBoM I lpo3paLl l la  r lpo l teAypa.  Koero

oc14fypf lBa ocBeH BcHLIKO OC' l -aFIaro

HaBpeMeHHa h  Aoc ra rT ,qHa  nHQopvaunn

o' fHocHo J l4t l rJ14re Ia npocpecHoHai lHHTe

KaqecrBa Ha Kal iA l i / la tz ' fe  3a r iJ lc l loBe.  I iponr '

Ha nocneAoBarej l r { i lTe MaHAarH Ha qIeHoBeTe

Ha Cr,gera Ha Ai lpeK'ropHle cneABa Aa ocut 'ypt4

ecpexrueua pa6ora l ta  t lpyx{ecrBoro t4

C N A 3 B A H C T O  F I A  3 A K O H O B H T E  H 3 H C K B A I I H f  .

Mei lc fer ,p [ -pyn A/J npHnafa ra3H I Ipar( r rKa.

4.  Bt :ualpa)KAeHHe

4.1.  Pasvept l  H crpyKrypara Ha

Bb3Harpal r (AeHutr la  Ha LIJIeHoBe're Ha Clecra

l l a , l hpeKropHrc  ce  c l , , l o6psBa l  o ' r  C )6 r t t o - ro

ct ,6pauue Ha ApyxecrBolo.

Mei icper 'p  l -pyrr  A/{  npHJlar"a ra3h I IpaKrhKt4.

4.2. B c'borBelcrBile cbc 3aKoHoBhre

v3tlcKBaHtfl l.i go6para [paKTt4Ka l{a

KOpnopa' fHBHo ynpaBJleHl le pa3Mcpl ' r  v

cTpyKl-ypaTa l la  BT,3 l  la t 'pa)K/ lc l lHt l 'a  c , r le , l lBa / la

o'f rl H'l 'ar:

4 .2 .1 .  3a / t ' r - , . l r r r ccunR ' ra  H  l l p t4 l t oca  I l a  BccK14

eAHH Lr,qeFr Ha Cr,,eera tra AhpeKTophre B

Aefr uocrra H pe3yr'fa ft4Te tra Apy)Kec'rBo'ro:

4.2.2. Brzr,aoxlrocrra :a no46op H 3allr,p)t(aHe

Ha  xea ; tn ( rn t l upaun  u  J to f l J l t tH  L I J l e l ' l oBe  l l a

Cbsera Ha AI4peKTopt4Te;

4.2.3.  l leo6xoAravocl la  or  c 'bo ' rBerc ' fBHc l ta

r . iHTepecHTe Ha LIreHoBe're I la  Cr,se ' ra Ha

AHpeK'ropH' fe H / lT,J l locpot l l l l . l l ' c  Hl l repecH l la

ApyxecrBoro.
Mei l$er,p I-pyn Al l  npHnala ra3n IrpaKrhKa.

3 .6 .  Mernbers  o f  the  Board  o f  D i rec to rs  must

lrave t l re necessafy t i rne to l i r l f l l l  their  dLrt ies

and respons ib i l i t i es .  I t  i s  reconr tnended tha t  t l re

company 's  s ta tL l tes  to  dc tc rmine  the  number  o f

compan ies  in  wh ich  mcmbers  o f  the  Board  o f

D i rec tors  n ray  no t  ho ld  l cadcrsh ip  pos i t io r rs .

Mayfa i r  ( ) ro r , rp  AD compl ies  w i th  th is  p rac t ice .

3 .7 .  
' l ' l re  

e lec t ion  o f  menrbers  o f  the  Board  o f

Directors of t l re company beconres a

t ransparent  p rocedure ,  wh ich  prov ides .  in te r

a l ia .  t ime ly  and su f f l c ien t  in fo rmat ion  about

thc  persona l  and pro f -ess iona l  qua l i t ies  o1-

cand ida tes  fo r  members .  Nurnber  o f

consecut ive  te  rms oJ 'o t f i cc  o f  members  o f  t l re

Board of Directors should ensure ef- fect ive

opera t ion  o f  the  company 's  compl iance w i t l r

lega l  rcqLr i rements .

M a y t a i r  C r o L r p  A D  c o r n p l i c s  t o  t h i s  p r a c t i c e .

4 .  Remunera t ion

4. l .  The s ize  and s t rL lc tu re  o f  remunera t ion  o1 '

rnembers  o1 ' the  Board  o f  D i rec to rs  s l rou ld  be

a p p r o v c d  b y  t h c  C c n e r a l  A s s e n r b l y  o f ' t h e

c o m p a n y .

Mayfa i r  Cro i rp  AD cornp l ies  w i th  th is  p rac t ice .

4.2. ln accordance r. t , i th legislat ive

requirenrents and bcst pract ices of corpofate

governance structLlre and arnount o1'

rcmLrncra t io r r  sho i r  ld  cons idcr :

4 .2 .1 .  Ob l iga t ions  ar rd  cont r ibu t io t rs  o1 '  each

member of the l loard of Directors in the

ac t iv i t i cs  and rcsu l ts  o l ' thc  co lnpany .

4 .2 .2 . I -he  poss ib i l i t y  o f  se lec t ion  and re te t r t ion

o l ' s l < i l l c d  a r r d  l o v a l  m c m b e r s  o J - t h c  B o a r d  o f

4.2.3. Need accord i rrg to the interests o1'

members  o f  the  Board  o f  D i rec to rs  and long-

te rnr  i r r te  rcs ts  o f  thc  company.

Mayta i r  OroLrp  AD conrp l ies  w i th  th is  p rac t ice .



4.3.  I lpenop'bqhrenHo e Bb3Hafpax{AeHuel-o Ha

qlleFloBere Ira C-usera Ha AHpeK'lopt41'e ra ce

c 'bcTol . l  o ' I  ABe L{acTn:  I IOCTOf l I ' lHa L lac l - t4

.rto nbjl H 14 lel Il H c]'14 N4 yn u .

4.3.1.  [pyNecrBo' ro Moxe ra npeAoclaBu Karo

/ lOnT,J lHHTeI I lO B'b3Hat 'pax/ le l {Ue } ia  L lJ le l tOBe

Ha Cbeera Ha AHpeKTopl4Te ?KI l l4H'  or lu l4 l l

Br ,pxy aKuHt4 H ApylH I lo / lxoAf l l - t l .H { lnr laHconn

r. rHcTpyMeHTH.

4 .3 .2 ,  Pe lu ' l  3a  ocH I ' yp f lBaHe  r ' l  14 : l r l o r3Ba l l c  l l a

i ton} ,nHHTenHH CThMynh OT LlJ le l loBe' fe

Ha c lBera Ha / iupeKTopl '1  rc  ce pet 'J laMel lTHpa

o'r ycl 'poilcTBell l4Te aKl'oBe Ha ApylKec'fBoTo'

Mei lcpetp l -pyn A/ l  npl4rrafa ra: lh  npaKrnKa.

4.4.  Br , , rHarpaxAel{Hf lTa Ha He3aBHcl '1M H-fe

/ lupeKrop14 ca I loc ' ] 'o f lHl lH H ofpa3f lBaT

yqacTi le fo B 3aceAaHHf l .  t43nbJI t te l ' l  l ' {ero I Ia

rex l - i l4r  e : la j laL lH Aa Kot l ' l  poJl i lpa l '  j le ' i lc ]  u14u' ta

Ha h3i l r , rHt4TeJlHOTO pbKoBO/lc ' fBo H )Q

yqac'fBar edlercTusHo s pa6o'raTa tla

/lpyxecrBOro.

AO N'bJI  HHTCJIH H

.I lpy)KecrBoro.

Te He noJlyqaBar

Bb3Hafpax(AeHHs oT

Mei lcper ,p  l ' pyn  A/ {  npHr la ra  ra3H I lpaKrHKa '

4 .5 .  Pa: lxpnna l te r -o  Ha ra r r tpopvau l ln  3a

Bt,3Hafpa)tAeH14tTa Ha LlJrel lOBe'fe Ha Cr'Se'fa

Ha / lhpeKTopl4Te e B CbOTBCTCTBUe Cl)C

3aKOHOBH' I 'e  HopMH H ycrpo ic rBeHl4Te aKroBe

H a  ^ p y ) l ( c c r B o r o .  A x t t l t o l t c p r r c  r p n 6 n a  ^ a

HMar  . [eceH Aoc ' rb t l  i  l o  ru tpopva l tnn l 'a  
' ]a

Bb3 l  ta l 'pa) l ( r l c  t l  14s l '4 .

Mei i$etp I 'pyn A/{  t lp t4nat 'a  ' ra3n npaKrnKa'

t r4n$opuauran 3a Bb3Hafpax(AeHI '4f l ' fa  l la

qreHoBere l la  Cteera Ha At jpeKTopHTe cc

cbll 'bp)t(a s l 'o/lta LU H H t Ao Kn a/l:a Ae i. ' i  t t oc'rra'

5. Koucf ,rrarcr Fta l lHrePech

5.  I  .  t l - r reuoBere na C} 'eera l la  / lHpcl { ' l 'op l4 ' l 'e

lpr6aa Aa us6grear  v  L\a t {e Aot lycKar peaJleFl

HJu4 noreHuvareu KoH(| l . l l14KT I la  HHTepecn'

Mei l$etp f  pyn A/ l  npnr la la ra3t4 npaKrt4Ka'

5 .2 .  I l poueAypH l ' e ' : a  Hs6Rrea t l e  h  pa3KpHBa l l e

Ha rcon(t,lnKTH Ha HH-fepech creABa r:la 6brlar

pe.rl1y: HIH qql, ! l:1q94 ru9"tT9_3llo-19 ll?

4.3. l t  is reconrtnended that the remunerat ion

of nrenrbers of t l re Board of Directors consists

of t rvo parts:  a permane nt part  and addit ional

i ncen t i vcs .
4 .3 .1  .  Company  may  P rov ide  such

renrunerat ion o1-  mcmbers of  thc

Directors shares. stock oPtions

relevant f i  nancial instru menls'

add i t iona l

Board o1'

and othef

prov is ior t  a t td  t tsc of '

members
is  govcnted by the

4.3.2. ' I -hc procedurc lbr

add it ional incentives t iorn

tlre Board of Dircctors

statutes of t lre comPanY.

Mayfa i r  Gror - rp  AD compl ies  w i th  th is  p rac t ice .

4 .4 .  Remunera t ion  o f  independent  d i rec to rs  a re

cons tan t  and rc f lec t  thc  par t i c ipa t ion  i r r

n ree t ings .  the  execut ion  o f  thc i r  du t ies  to

c o n t r o l  t h c  a c t i o n s  o l ' c x c c i t t i v c s  a n d  t o

part ic ipate effect ivcly i r t  the work of the

company.  1 'hey  do  no t  rece ive  add i t iona l

corrrpensat ion f l 'om t l re cornpany.

Mayfa i r  Cror - rp  AD cornp l ies  w i th  th is  p rac t ice '

4.5. Disclosures ol ' l  t l re remuneration of '

members of the Board of Directors in

accordance with law and statl l tes of the

company.  Share l ro lders s l rou ld have easy

access to  in fbr rnat ion on wages.

Mayl 'a i r  Croup AD compl ies wi th  th is  pract ice.

In fbrrnat ion abotr t  the remunerat ion of

members o1 ' the Board o1 ' [ ) i rectors  is  conta ined

i r r  t l re  AnnLra l  Act iv i tY RePort '

5.  Conf l i c t  o f  in te res t

5 . l .  Menrbcrs  o1- the  Roard  o f  D i rec to rs  ml ts t

be avoided to prevent actual or potent ial

corr tl ict of i rrterest.

Mayfa i r  CroLrp  AD conrp l ies  w i th  th is  p rac t ice '

5 .2 .  Procedure  s  lb r  avo id ing  and d isc los i r rg

corr l ' l icts of interest should be regulated irr  t l re

statLrtes o1'  the comPan Y.



ApyxecrBoro.

Me i i$er ,p I -pyt r  Al l  I Ip t4r tat 'a  ra3H t lpaKT'14Ka.

5 .3 .  L l . ; r eHoeer -e  ua  C1)se ra  Ha , r lHpeK top14 tC
'rprOBa He3a6aBHo Aa pa3Kp14Bar '  rcot tQLtr l t t ' l ' r r

Ha HHTepecv v La ocHfypsBaT Ha aKuHoHepHTe

AOCTbn Ao nH$opiuraunr :a cAeJIKl4 Me)l(Ay

Apy}(ecrBoro H qr' leHoBe FIa clgera Ha

A h p e K - f o p H ' f e  H J t 1 4  c B b p 3 a l l [ 4  C  t l e f o  J l H l t a .

Mei i$er ,p f -pyn A/ l  I I te  rp14i rara ra '3u

npaKl 'H Ka.

5.4 Bcexn xourpl  t l r r  Ha H FITePech B

Apyx(ecrBoro cneABa Aa ce pa3KpnBa I la

Cr,eera rra Afi peKTopHTe.

Me l r cpe rp  I - py t t  A / {  npHJ Ia t ' a  ra3 f i  t l paK l  hKa .

5 .5 .  [ ] o re t r t r a l eH  xoncp lux r  t t a  nHTepecH

c-bLuec l 'ByBa rofaBa. KofaTo Apyll(ec'f Boro

Br,3LIaMeptBa na ocblqecrBl4 cAeJIKa C

ropHAl4qecKo J ' l14ue,  B Koe' lo :

(a) qreH Ha Cr'se'ra Ha ri lpeKTopl.,tre vJtu

cB'bp3aHi l  ( :araurepecyaaHn) c Hero J lhua HMar

(rnnaucoe HHrepec,

(6) vnen ua Creera

cbBel'. I lan:operr

AHpeKrophre.

Mei l$er,p fpyrr A/{

6. Koir,trareru

e L l reH ua Vnpaeu' rereH

cbBel  n)rv  C' r ,ge r  r ra

npHJ la  ra  Ta3h I lpaK ' r t4  Ka.

6. l .  f lperrop'btrhrenHo e pa6o'rala sa Ct 'nela

Ha AhpeKropHre Aa ce I loAI loMal 'a or

l(oM l4 ' fern, Karo Cr 'ge'rr ' r  I la JthpeK'topH'fc

onpeAenfl  Heo6xoAuvocrTa or r f lx l ' loro

c'b3l laBaHe cr 'o6pa:t to cr let lvt( l l l rara I la

ApyxecrBoTo.
Mei. lcper 'p l -pyl t  A/[  npHJlara ra3h t tpaKrnKa.

6.2. Cr,eerbr Ha AHper(Tophre cneABa Aa

c1,3 / laAe i lO l le  KoMl4 'Te ' f  I lo  o l \14T,  BKJt loqBa l l l

uesasracnu(u)  Anper rop(n)  n  eKcncp fH.

Mei l( lctp l -pytt  A/ l  I lpr. lJraI 'a ra3L{ I lpaKri lKa.

i lpe: r ' , tecerl  f lHyapv 2010 r.  ua OCA e N:6pau

OAlrreH KoMHler.

6.3. KovrareruTe 6H c,'ieAsa.ro Aa ce cT,3AaBar

Bb3 OCHOBa Ha I l f i cMel lo  o l lpe I leJ lcHa

crpyKTypa. o6xsar or 3al laq H. FIaq nH I Ia

(ryn xr lnort  npaHe H I tpol  te2: l lpt t  3a orq l4Ta Hc.

Mayfa i r  OroLrp AD cornpl ies wi th  th is  pract ice.

5.3 .  Mcnrbers  o f  thc  boarc l  o l '  d i rec to rs  must

imrned ia tc ly  d isc losc  cont l i c ts  o f  i r r t c res t  and

provide shareholders access to infonrat ion

abouI transact ions between the cornpany arrd

menrbers of the board of directors or related

pe rso n s.

Mayfa i r  CroLrp  AI )  w i l l  cornp ly  w i th  th is

pract lcc.

5.4. Any conf l ict  of  interest in the company

shou ld  be  d isc losed to  the  [ ]oard  o1 'D i rec tors .

Mayfa i r  CroLrp  AD conrp l ies  rv i th  th is  p rac t ice .

5 .5 .  Poten t ia l  con f l i c t  o f  in te res t  ex is ts  w l ren

the cornpany intends to rnal<e a deal with a

lega l  en t i t y  in  rvh ic l r :

(a) a rrernber ol '  the Lloard of Directors or

re la ted  ( i r r te res ted)  par t ies  to  i t  have a  f inanc ia l

(b )  a  n rernber  o f  the  Counc i l  i s  a  member  o f  t l re

Management  Board .  Superv isory  Board  or

Board o1'Directors.

Mayta i r  GroLrp  AD cornp l i cs  w i th  th is  p rac t ice .

6. Cornrni t tees

6.1 .  I t  i s  reconr rnended tha t  the  work  o f  the

Board of Directors shor"r ld be assisted by a

conrnr i t teet the Board of Directot 's detert t t ines

the rreed 1br thcir  cfeat ior l  according to the

speci l ics o1- the corrpany.

Mayta i r  Croup AD compl ies  r .v i th  th is  p rac t ice .

6.2. Board of Directors should create at least

aud i t  conr rn i t tee  cornpr is ing  i r rdepender r t  ( i )

Director (s) and expefts

Mayta i r  Croup AD cornp l ies  w i th  t l r i s  p rac t icc .

In  . lanuary  2010 he  was e lec ted  to  the  CM

Audi t  Cornnr i t tee .

6 .3 .  Comrn i t tees  shour ld  be  es tab l i shed on  the

bas is  o f  a  wr i t ten  s t rL rc tu re  a  range o{ ' tasks .

operat iorr  and report i  ng procedures.

Mayfa i r  CroLrp  A[ )  conrp l i cs  w i th  t l r i s  p rac t ice .



Mei. icfer,p I 'pyn A/{ npHnat a ra3v IrpaKrHKa.

@ y u x r l n n r e  c a  p a 3 r t t i c a r t n  n  V c r a s a  u  3 l I @ O .

l I . 0anr Lr Br,TpeueH KoHTpoJI

l .  KopnoparuBl- iH ' t -e pbKoBor(cfBa.

noAnoMaraHh o ' r  KoMl- i reTa f lo  oAH' [ ,  nHCMeHo

Mor HBHpar I lpeA ()6ruoro ct6pat t r . lc

ttpeArrox(eHHero ct4 :a rz:6op Ha oAHTop. Karo

ce pT,KOBOA'T O'r yCTaHOBeHH'fe V3VtcKBaHL4fl 3a

n pocpeuloHai tH3T,M.

Ktv nactor tLtHt  MoMeHT I lpeAno) l (et lHel 'o  3a

r . r :5op na oAurop e Morr4Bhpal lo  ycr l {o.

2.  Xelare, rHo e Aa cc npl4J la l 'a  poraunoHet l

npHHuH i l  npx  npeAnoxeHAnra  v  u :6opa  na

BT,Hl i leH oAl4TOp.

OAi l rnHqr KoMHTer t ta  ApyxecrBoro e n:6pat t

3a  nbpB14  r r r , r  r r pes  20 l0  r '  / [ o  Hac ro t l l l t 4 t

N{oMeHT /lpyxecrBoT'o nMa 'I Bt,plle MaJlKa

vcloptfl, 3a La npunafa. Pr'KoeoAcrBoro l{a

Mefi$erp l-pyn A/i ttpilnara 'ra3rz npaKrvta v

B'b3HaN{epf lBa -4a npHnal-a ' ra3n I lpaKTHKa I lpH

l la l 'py i lBal {e Ha AocraT]) ' l t {o  6pof i  c fut tat lconu

f oAH  l l  H .

3.  f lpenoplut t reJ l l to  e l " l3rpa)K/- la t lero

cHcTeMa 3a B'b'fpeLUeH KOHTpOJI' KOf TO

fapaHr14pa e$ercr 'unno' ro d lyHxuraoLlHpat le

cf icreMl4 ' fe 3a orL lerHocr  H pa3KpHBal lc

n n(roptvaql t r .

i la

Ia

FIA

i la

Men$er'p [-pyn A/ l  I rpl4lala ra3Li

4. Cuc reuar-a 3a Bb' l 'Pe lucl l

r43rpaxAa n $yHriqraoHHPa

i l paK ' rHKa .

KO l rTpon ce

v't c o rne/l

CT,flI,TCTBal-Ut'l

noanoMaraFle

rz4eHru(rnuHpaHe Ha pHcKoBere.

Aeiluocrra Ha APYlKecrBol'o H

rfl x noro ecperrtl stt<t ytl paBJ.lcrl He.

Mei.rcfelp l -pyrr Al{  npHnar-a ra3H npaKrhKa.

I I I .  3auur-a npaBara Ha aKuuoHepuTe

l.  3autrara l lpaBara Ha aKunol ' le pu' fe

KopnoparlrBII l4re pbKoBoAcrBa rapaH'rHpar

paBHOnocraBel loTo Tpe'f  HpaHe l la BcH' l  KH

aKur4oHep14. BKrtoqhTeJl l lo M14HopHTapHnre 11

L jy ) r { l lecTpaHt rH l 'e  aKr lHoHep} .1 .  h  ca  lu l 'b ) l (H1.1  J la

' l -he 
fLrnctions are rvri t tcn tn

associat ion and lndePendcnt

Act .

I I .  Aud i t  and in te rna l  con t ro l

l .  Clorporate governance. sr-rpported by the

Aud i t  C 'onrmi t tee ,  in  wr i t ing  to  the  Cenera l

Asscmbly  . jus t i l i cs  h is  p roposa l  fb r  the

se lec t ion  o f  aud i to rs ,  gu ided by  the

requ irements for pro l 'essional ism.

At present the proposal for the choice of

a u d i t o r  i s  m o t i v a t e d  o r a l l Y .

2 .  I t  i s  des i rab le  to  app ly  the  ro ta t io t r  in  the

proposals and the select ion of external auditor.
' l 'he 

ALrdi t  Conrnr i t tcc has sclected the

company fb r  t l r c  l l r s t  t i rne  in  2010 ur r t i l  now

the conrpany  has  1oo l i t t l c  h is to ry  to  app ly .  
' l ' he

lxanagcr . l re r r t  o f  Mayfa i r  Oroup AD compl ies

wit l r  this pract ice and interrds to apply t l t is

p rac t ice  in  the  accunru la t ion  o f  su f f i c ien t

number  o f  f  rnanc ia l  vcars .

3 .  l t  i s  reconrnrended t l ra t  bu i ld ing  a  sys tem o f

internal controls to ensure the effect ive

l 'unct iorr ing of systerrs of accot-tntabi l i ty and

d isc  los i r rc .

May la i r  ( i roLrp  AD cornp l ies  w i th  th is  p rac t icc .

4 .  In te rna l  con t ro l  sys ten l  i s  L rp  and runn i t rg

and to ident i f  y the r isks attached to t l re

company and support  their  ef f-ect ive

manageme n t .

Mayfa i r  OroLrp  AD cor rp l ies  w i th  th is  p rac t ice .

l I I .  Protect ion of Shareholders

I .  Protcct i rrg the r ights o1'sharelrolders

Corporate governance ensures equitable

t rea tn len t  o f  a l l  s l ra rcho ldcrs .  inc lud i r rg

rninori ty and foreign shareholders, and are

ob l igcd  to  dc i ' cnd  t l rc i r  r ig l t t s .

the Art icles o1'

F inanc ia l  AL rd i t



3aLUr.rTaBaT TexH hTe l  ipaBa.

Mei$er ,p  I 'pyn  A l {  npHrra la  ra3H I IpaKrhKa.

2. 06uro c 's6pauue Ha aKLIHol iephre

2.1 .  BcH, l rch  aKu l , ioHepr l  14N4ar  I IpaBo Ia

yqacrBar s O6uloro cl6Paurae FIa

aKuHoHepl4Te t4 Aa l13pa3tBa'f  MHeHhero cH.

Mei l$er,p l -pyn A/{ rpHnara ra3H npaKrHKa.

2 . l . l .  A x u H o H e p H r e  c  t l p a B o  H a  r ; l a c  l l M a r

Bb3MO)KI - IOCT Aa ynpaxHtBar  npaBo ' l -o  c14 Ha

rJrac l{a O6utolo c'r,6pattue Ha / lpy)KecrBo' l 'o l '1

L{pe3 |IpeAc'raBHTeJl l '1.

MefrQerp l -pyn Al l  npHrrara ra: lH IrpaKrt4Ka.

2 .1 .2 .  KopnoparnBL lHre  pbKo l lo lc rBa

ocbulec' f  Bt Bar ecpexru nett  Kol l rpoJl ,  Karo

cb37r.aBa'r  Heo6xo/t t lva' t 'a opfat i t43al l . t ' l t  3a

f r acyBaHe ' t ' o  t l a  y l l b i l l l oMo l l ( eHH fe  J l n l t a  l ]

cborBe' fc ] -Bf ie  c  Hl lcrpyt( l lHnre l la

aKuHoHepHTe urh no pa3peueHHTe oT 3aKol la

H A q  H H  H .

2.  1.3.  KopnoparuBt l l4re pbKoBoAcrBa H3ro ' l 'Bf l r

npal lL lJ la 3a Opl 'a l - lH3l '4pat le ' ro la  I IPOBC)l ( ; la l re Io

Ha peaoBl-l l4Te H H3Bl)l lpe/lHt4're o6rLlra

ct ,6paHnr Ha aKL(Hot lepHTe Ha ApyxecrBoro.

KOHTO fapaHTupar paBHonocTaBeHo rpeTnpaHe

HA BCHL I  Kh  AKUI4OI - ICPH H  NPABOTO HA BCCKH OT

aKur4oHepHTe Ia i l3pa3H MHel- l i leTo cv no
-fo,r Kl,r 'r 'e or l lpe Bg 14ff pejl na O6rrto'ro

c r6oaHne .

2.1 .4.  Koprropa' r rzBI ' r  t4Te pT,Kol loAcrBa

opraHH3ilpar fipolleAypHTe n pen.a 3a

rrpoBe)r( / laue r ja  06lL loro c l6panne I {a

aK[HoHepHTe no HaLt I4u,  xo i l ro He 3al 'pyAHqBa

HJl l , l  ocKbl l tBa Hel iy) t (Ho fnac) i  Bal leTo.

Kopnopa'ruBH HTe pbKoBoAcrBa

npeAnpHeMar Aenc' renR 3a HacbpLIaBal ie

yrlacrr4ero Ha aKLIl4oHepla e 06uloro c's6paHrle

Ha aKur4oHephTe,  BKr l .  t lpc: l  oc l . l f 'yptBat te l la

Bb3MO)r{HOC'I  3a AhCTaHt l t4oHHo I lpHc}c ' IBHe

qpe3 ' rcxn14qecKH cpe/ lcrBa (nrct l .  t l t t ' re  pue' t  )  t l

cnyltar.lTe KOfaTo roBa e Bb3lvloll(Ho t4

Heo6xoA l rMo .  14  He  npo r t4BopeqH Ha  r .  2 .1 .4 .  o r

HacrorrlI14fl Ko,tercc.

M e i r c p e r p  I ' p y n  l l p H J I a t ' a ' r a 3 u  t l p a K l ' H K a  c

Mayta i r  CroLrp AD appl ics to  th is  pract ice.

2.  Cenera l  Meet ing of  Shareholders

2,1,  A l l  shareholdcrs arc  ent i t led to  par t ic ipate

in the Cenera l  Assembly o1 '  shareholders to

expfcss thc i r  v iews.

Mayfa i r  Group AD compl ies wi th  th is  pract ice.

2 .1 .1 .  Sharc l ro lde rs  en t i t l ed  a lo r " rd  ab le  to

exerc ise t l re i r  r ight  out  loud at  the Genera l

A ssenr b l  y o1' the co nr pany's represenlati  ves.

Mayfa i r  Gror , rp  AD compl ies wi th  th is  pract ice.

2.1 .2. Corpofate govel 'nancc eff-ectively control

by creating the necessafy arrangements for the

vote of the pcrsons aLtt lrorized in accordance

wi t l r  the inst ruct ions of  the shareholdcrs or  by

rrear.rs perrnitted by law.

2.1.3.  l : ,s tab l ish corporate governarrce ru les fbr

the orgarr izat ion and conduct  o1 '  regular  and

extraord i r lary General  Meet ings of

Shareho lders  o f  t l re  company to  ensure

equitable treatment o1'al l  shareholders and the

r igh t  o f  each shareho lder  to  express  h is  v iews

on i terns on the agcnda of the Ceneral

Asscnrb ly .

2 .1 .4 .  Organ izc  corpora te  governance

procedures and rules fbr conduct ing the general

meet i r rg  o f  shareho ldcrs  in  a  n ' ranner  tha t  does

not  undu ly  expens ive  or  d i l l l cu l t  to  vo te .

2.1 .5.  Ciorporate gove rnance act ion to

encourage the part ic ipat ion of shareholders in

genera l  meet ing .  inc l .  by  p rov id ing  the

opportunity 1or ren' tote presence thror-rgh

techr r ica l  r -neans  ( inc lud ing  In te rne t )  where

poss ib le  and appropr ia te  and no t  con t ra ry  to

paragraph 2 . l .4 .  o f  th is  Code.

Mayf -a i r  Croup AD cornp l ies  w i th  th is  p rac t ice ,

exccpt fbr renrote presence throLrgh techrr ical

t reaus .  as  th is  p rac t icc  i s  no t  yc t  rcgu la ted  i r r



h3KJ l tOqeHue  Ha  A14C ' l - aHUhOHHO I l p t 4cbc l -B f i e

qpe3 TexH HqecKH cpeAcl Ba, 'rci l KaTO l'a3H

rrpaKTHKa He e Bce oule HopNlal' l4BHO YPeAena

e E'u lapun.
2.1.6.  Kopnopa' rnBl tHre pbKoBoAcrBa

l apaHThpaT t lpaBo ' l 'o  t la  aKt l l4o l lepuTe J la

6r'Aal tau$opv npaHr.r orHocllo B3erli 're

peuleHi l t  Ha O6r,r to 'r 'o cr,6panne tn

aKr lHOHepHTe.

Mei l(rerp [-pyn A/{ npHlar-a ra3H IrpaK-rnKa.

IV .  Pa: rcpuBaHe Ha uHSoPn ' la l tun

l . KopnopaluBHt4Te pbKoBoAcTBa

y ' r 'B lp )KAaBal '  noJ lH l '14Ka ' fa  3a  pa3 l (p f iBa t lc  I la

raH(ropn,taunfl  B c'borBe'rcrBne cbc 3aKoHoBH fe

l43hcKBaHf i  l  Ia  yc ' t 'po i l c rBe l lH ' fe  aK ' l 'oBe '

Mef i$er ,p fpyn A[  nphnara ra3H npaKrnKa.

2. B ct'oree-fcrBHe c Ilphe'l 'ara noJll4'f 14Ka no r.

I ropnoparilBHHTe pT,t(oBo/tc-l-Ba cb:]AaBar H

i lo^At 'p)Ka' l '  cHcTeMa :Ja pa3KpHBaHe l la

uu( lopvaurn.
MefiQerp l-pyn A[ npunara ra3u npaKrhKa.

2.  1  .  I lpenop 'b l i  HTeJ lHo e  Bcht . l  K t '1  t {J le l loBe I Ia

KOpnopar l4BI lHTe p-L ,KOBO/ lC ' fBa [&  I lphcbcrBBT

H a  o 6 u t u l e  c l 6 p a t t u s  l l a  a K I l l 4 o l l e p H T e  l l a

Apy)KecrBoTo.

Meir$er,p l -pyn A/{ npHnal-a ra314 I lpaKri lKa.

2.2. Malepzarn Ha O6ruoro ct6panue Ha

aKLtHoHepH'fe

2.2.1 .  
' f  

excror te-re B f l  hcMeHLlre Marephal lH.

cBbp3aHH c / lFIeBHHt pei l  tn  O6Lqo-ro

cr6paHne. cneABa /Ia 6tAar KoHKperHH t4

rcH14.  6es Aa Bt)Be)t ( I tar  n ra6lyr l i leHne

aKuuoHepHre.  Bcrqrn I lpeAJIo lKeHI4t  o ' rHoct lo

ocHol l t ' t t4  Kopi lopalh l l l l14 ct6nrun ce

ilpeAcTaBflT KaTo oTAeJ'l Hl', l  1-Ot] Kl"t B /UleBHHt

pe/l l ia O6ruoro cr'6pau ne. B r. Ll '

npeAnol l (eHHero 3a pa3npeAenrHe l la  neqal6a.

Me i iQe tp  I ' pyn  A fJ  npHr la ra  ra3h  npaKrHKa .

2.2.2. trpyxecrBoro flo/' l ,r lbplKa Ha nHrepHer

c ' rpaH14 l ta ' f a  cv  c l l e l ( t l a i l  l l a  ccK l l 14 f l  01 ' t l oc l l o

npaBara I la  aKl l t4oHephle t1 yqac ' f l ' ieTo f iM u

O6uroro c 'u6paHt le Ha aKuHoHepure .

13u Igaria.

2.1 .6 Ensure corpofate governance rights o1'

shareholders to  be in fbrmed about  the

decis ions of  the Genera l  Assembly o1 '

Slrareholders.
Mayfa i r  Group AD cornpl ies wi th  th is  pract ice.

lV .  D isc losure  o f  in fo rmat ion

I .  Promote corporate gove rnance pol icy fbr

d isc losLr rc  in  accordat rcc  w i th  lega l

requirements and stat l l tes.

Mayta i r  CroLrp  AD cornp l i cs  w i th  th is  p rac t ice .

2 .  I r r  accordance w i th  the  po l i cy  adopted  under

i tem I corpclrate goverl lance create alrd

main ta in  a  sys tem o1 'd isc losure .

Mayfa i r  Group AD cornp l ies  w i th  th is

pract lce..

2 .1 .  f t  i s  recommended tha t  a l l  members  o f

corporate govert lance to attend getteral

n rec t ings  o l ' share  ho ldcrs  o f  t l re  company.

Mayta i r  Croup AD compl ies  w i th  th is  p rac t ice .

2 .2 .  Mater ia ls  o f  the  Cenera l  Meet ing  o1 '

S l ra re  ho lders

2 .2 .1 .  
' l ' hc  

tex ts  i r r  the  rv r i t t cn  mater ia ls  re  la t i r rg

to  thc  agenda o f  t l r c  Ccncra l  Assernb ly  shou ld

be specif ic and clear,  not rnis lead slrareholders.

Al l  proposals for major corporate events are

presented as separate i tems on the agenda of

the  Cenera l  Assembly .  inc lL rd ing  proposa l  fb r

al  locat ing prof i t .

Mayfa i r  Cror - rp  A I )  cornp l ies  w i th  th is

practr  ce..

2 .2 .2 .  
- lhe  

company main ta ins  on  i t s  webs i te  a

spcc ia l  scc l ion  or t  thc  r igh ts  o l '  shareho lders

ar rc l  thc i r  par t i c ipa t ion  in  thc  Cenera l  Assernb lv

o f  Shareho lde  rs .

10



Meil$etp I-pyn A[ npHnafa ra3h npaKrt4Ka.

2.2.3. Kopr-ropa' luBI- l t4re pbKorloAcrBa

crAefrcrear Ha aKut4oHepHTe. oBJ'lac'feHH or

cbAa 3a BKi l to t lBal lc  l la  Aol lbJI I ' l  141 'cJ l l lh

Bt ,npocr4 B i lHeBHnf l  pe,1 l  Ha O6uoro ct6panue.

Mer, icper ,p I -pyn Al {  I lp t4. l lara ra3t4 I tpaKrHKa.

3.  Cncrenara 3a pa3Kp14BaHe Ha rzHSopruaural
' rpr6aa Aa rapaH' fHpa paBI{onocraBeHoc' r  I ' la

a/ lpecarure Ha NH$oprvar t l tnra (axuuonepn,

3auHTepecoBaHH JlHl ta.  hHBCCI-14 l (14Ot. l  Ha

o6urHoc' r )  H l ra He no3BoJI tBa : l , royr to ' t 'pe6n c

Bb' fpeLu na u H{ iopuar t ran.

Mer i t } ler ,p f -pyn Al l  npHnar-a ra3n r tpaKrf iKa

4 .  Kop r ropa fHr luh re  pbKoBo ; l c ' r ' sa ' r ps6sa  Aa

fapalrTr . rpaT,  qe cHcTeMafa 3a pa3Kpl . {BaHe l {a

uu$opva r l r aq  ocH fyp f lBa  l l bJ lHa ,  HaBpeMeHt ta .

BnpHa v paz6vpaenra r . rHQopval lu t .  Kot ' to  AaBa

Bt,3Molr {Hocl  sa o6exr IBHV 14 nn( topvupatru

p e l r r e H H f  1 4  O l t e H K H .

Me f r$e r ' p  I - py t t  A / l  np t4 la r -a  ra3h  I l paKTHKa .

Kopnopa'r 'uBHl4rc pbKoBor'lcTBa

y ] 'Bbpx(AaBaT u  KoHTponHpar  cna3 l laF le ' fo  l la

BbTpe luHH npaBHna 3a f i : l foTBt  t ' l e  I ' l a

foAfi t tHu're n Me)ltAl4HII l4' fe oTLleTH u pei- la 3a

p a : l K p H B a r t e  t t a  r u ( t o p M a l t ' ' t t  I t o  l t a q H l { "  t < o t t r o

ra rapaH'r ' r4pa cna: ]Bauero I la  ' r ' .  3 .

Mei i$er ,p l -pyn Ai ]  t lphJlar-a ra3H I tpaKt-}4t {a.

6.  i lpenopt ,qr4Te,rHo e.  Karo qac ' t 'or  cHc' rcN4al 'a

3a  pa3Kpr4BaHe  l { a  r z t tQopva l t l l l ,

pa:pa6oreaHero H noA/lbp)KaFlero FIa

r.i lJ-fepLreT c]'paHHlla F{a Ipy)KecTBOTO C

yrBbpAeHo ct,Abp)r(aH He. o6x ear u

nepLjo/ lHt lHocT Ha pa3KpnBal la-r 'a  qpc3 t le t

uHcf  opH,taul l r .

I . lperropr ,unleJrLro e pa3Kpt4Banara qpe: l

f iHrepL{er crpaHHuara Ha Apy)Kec'rBoro

uuQoprt , laurar  Aa BKJi loLIBa l la i l -MaJIKo:

- AaHHH 3a Jlpy)l(ecrBoro:
-  j l aHHH 3a  aK l tHo l l ep l l a ra  c ' l  pyKTypa ;

-  ycrpoi lcreeHHTe aKToBe l {a Apv}Kccr l }ot 'o l
-  , 'J?Hl lH 3a y i lpaBuTeJrFI  t41 'C Opl 'aH14;

-  cqeToBoAFt h oTqeTH f loHe 3a noc,qeAHHre 3

foA14 H 14;

Muyiai i i f " ;p At;mpl ies wi th th is pract ice.
2.2.3. Promote corporate governance to
shareholders. authorized by the coLlr t  for

inc lus ion  o1-add i t iona l  i ssues  on  thc  agenda o1-

the  Cenera l  Asser lb ly .

Mayta i r  GroLrp  AD cornp l ies  w i t l r  th is  p rac t icc .

3 . ' I ' l r e  s y s t e m  o f  d i s c l o s u r e  s h o u l d  e n s u r e

equa l  t rea tment  o f  rec ip ien ts  o f  in lo rmat io r r

(shareho lders .  s ta l<eho lders .  the  inves tment

conrnrun i ty )  a r rd  to  p revcnt  ab l tse  o1-  i r rs idc

in fb r r r ra l ion .

May la i r  Cror " rp  AD compl ies  w i t l r  th is  p rac t ice .

4. Corporatc govcrnance nlLlst  ensure that the

sys tem o f  d isc losure  prov ides  cornp le te .

t i rnely,  accLrrate and understarrdable

infornrat ion that al lows for ob. iect ive and

in fb r rned dec is ions  and eva lua t ions .

Mayfa i r  GroLrp  AD cornp l ies  w i th  th is  p rac t ice .

5. Prornote corporate governance and nronitor

compl iance w i th  in te rna l  ru les  fb r  the

prepara t iou  o f  annua l  and in te r im repor ts  and

procedures  lb r  d isc losurc  o f  in fb rmat ion  in  a

r ranucr  to  c r ls l r rc  conrp l iance w i th  i te rn  3 .

Ma,v fa i r  Group AD conrp l ies  w i th  th is  p rac t ice .

6 .  l t  i s  recomnrer rded as  par t  o1 'a  sys tem 01 '

d isc losLr rc .  dcvc lop ing  and tna in ta in i r rg  thc

website of the company with approved content.

scopc and f ieqlrcncy o{- in lbrmation disclosed

by i t .

I t  i s  recommcnded tha t  d isc losed by  the

company webs i te  i r r lb rmat ion  to  inc lude a t

-  Deta i l s  o f  the  company;
-  Data  on  t l rc  share l ro ld ing  s t ruc tu re ;
-  S ta tu tes  o1- the  company.
-  Data  aboLr l  t l r c  govcr r r ing  bod ies ;
-  Accounts fbr at  least t l re past 3 years;
-  Mater ia ls  fo r t l rcour i r rg  gcncra l  u ree t ings

shareho lders  o f  the  company.  In fo r rna t ion

de c is ions  takcn  by  genera l  meet ings

o1'
on
o1'

1 1



- MarepfianfiTe 3a npeAc'rotutHTe o6rur

cb6paHil f f  Ha aKl luol lepurc Ha Apyx(ec'rBoro.

hHCfOprtlarrvfl 3a B3ervre peileFll4s or o6u{rz're

cr6paunr  Ha aKu i loHepnre  l lo l le  3a

nocJ' leAHHTe TpH I-O/ l l4H h ;

- uucpopH,tar tAA 3a oAH roPl4re;

- r.r u$opir,ra \t4n 3a n pe1crofl ul vI c1'6vrv1fl

-  BaxHa raHdtopt ' , lar ln t .  cBbp3aHa c Aci ' i t loc l ra

Ha ApyxecrBoTo.

Mei l$er 'p  I 'pyt t  A l l  t lpr . l r la l 'a  ra3h I lpaKr i lKa '

1.  f lpyxecreoro I repHo/ lHqHo cJ leABo i la

pa3Kpl , tBa uucpopvaLlNl  :a  Kopt lopaf t ' lB l lo l 'o

ynpaBneHHe.  Pa : rp raeaHCro  l . l a  n t t c fop i v ta t l n r  : a

KoprtopaTHBl- loTo ynpaBreHi le cTaBa l - ]

cboTBeTcTBHe C Ipt4t lL lHna , 'c t ra:eau v l l t4

o6qcHssai i " .  l - IprHqnn'L, r  H3l4cKBa e c lyuai l  na

Hecna3BaHe l ja  t l t  Ko14 OT npenopbKt{Te l la

Ko/ le xca Aa ce i lpc i lcraBt ' i  o6qcl ' le l lHc 3a roBa.

Mei i$er ,p I -pyn A/ l  I rp t4rrara ra '1f i  t lpaKrHKa'

V .  3auu repecoBaHH J IUUa

l .  Kopnopa r rBHoro  ynpaBne l lHe  ocH I ' yp f lBa

ecpexrn euo 83aHMoj le i l c ' f  BHe

3a i lHTepecoBaHt4 ' fe  i l t4 t la .  K-bM fa3 t4  Ka le I 'OpHt l

c c  o T H a c r l T  o l l p e A e i l e l l i l  r p y l l H  J l  1 4  l l a -  t l a  K o H T O

Apy)KecrBoro Al.4peKTHo er, lAei lcrBa v Korro

or  cBof  c rpaHa Mofa ' I  Ia  I loBt l l4Rt l ' f  I ' l a

Ae i luoc ' r ra  My,  g  r .L l .  Aoc ' faB ' ] l tL l l4 '  KrHeH' fH,

cJry ) r ( i l reJ lH,  KpeAn ' t 'opH.  rpynn ta  o6 l l (ecr -sen

Hal HcK r/  Apyrt4. [pyNecreoro raaeu ru( lnLIHpa

KOh Ca 3af iHl -epecoBal- l  l4 l 'e  J IHl ta c  or l lo l l le l iHe

KT,M HeroBara Aef isocr  Bb3 ocHoBa Ha r f lxHara

cTenelf ra c$epll Ha ft)lt4flHl'1|e, poJlfl u

o lHorreHHe xr 'v  ycro i luHBolo My pa3BHTHe.

Mei i ( le tp t -pyrr  A/{  npLl r rar-a ra3n npaKrHKa'

2.  B cBosra nor  t {TH Ka c l lpr  Mo

: laHlr repecoBaHl4 ' fe J lHl la  KOpnopaThBt lH' re

pbKOBOAC'l 'Ba ce cT,o6pa3fl Bal' Cbc 3aKoHoBH-fe

143HcKBaHHn.  [ o6pa ra  npaK ' l ' xKa  l l a

r(opIlopa'rH I]HO yr rpaBneH He t 4 3 H C K B a

cro6pa:neat ie  cbc  3aHl ' t ' repecoBaFl  i l l ' e  J I I '4 l la  l ]

cboTBeTc'r-Bhe c npHI' lul .1f l l4Te 3a tIpo3pallHocT.

orLterHocr u 6t ' tznec eTl4Ka.

rM;h"ld".t" ut r.itiio-r tr"'. ruittnr". v.u"; 
-

-  In fbrmat ion fbr  aLrd i tors ;
-  l r r lbr rnat io t t  about  upcomir tg  evc l l ts :
-  Impor lant  in lbr rnat ior r  re la t i r rg  to  the

company.
Mayfa i r  Croup AD cornpl ies wi t l r  th is  pract ice.

7.  
' l ' he  

company shou ld  per iod ica l l y  d isc lose

infbrrrral ion about corporatc governance.

D isc losure  o f  co fpora te  governance is  in

accordar rcc  w i th  thc  p r inc ip le  "conrp ly  o r

exp la in . "  Pr inc ip le  reqr - r i res  tha t  in  case o f

fai lure of some of t l re recommendations of the

Code to provide an explanat ion for this '

Mayfa i r  ( i roup AD cornp l ie  s  w i th  t l r i s  p rac t icc .

V. Interested persons

[ .  Corporate governance ensures the effect ive

interact ion with stakeholders. 
- fo 

this category

rc la tc  cc r ta in  g roups  o1 '  persons  who d i rec t l y

i rnpac t  the  company and wh ich  in  tu rn  may

af ' f cc t  i t s  ac t i v i t y .  inc lL rd ing  s r - rpp l ie rs .

c r " rs to rners .  employees ,  c red i to rs ,  pub l i c

pressl l re groups and others. 
- l ' l re 

company

ident i f  ies what are stakeholders with regard to

i ts act iv i t ies based on their  level and areas o1'

inf- l r-rence. role and att i tudc towards sustainable

deve lopment .

Mayfa i r  Croup AD cornp l ies  w i th  th is  p rac t ice .

2. l r r  i ts pol icy towards corpofate governance

s takc l ro lde  rs  to  cornp ly  w i th  lega l

requirements. Good corporate governance

pfact ices requrired to corrrply with al l

stal<elrolders in accordance r,v i th the pr irrc iples

o1 '  t ra r rsparcncy .  accountab i l i t y  and bus i r tess

e th  i cs .

Mayfa i r  Group AD cornp l i cs  w i t l r  th is  p rac t ice .
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Mefi$etp fpyn A[ npl' lrral-a ra3H rpaK'rhKa'

3. flpenoplquTerHo e B c:borBercrBHe c rallrl

{roJILtTl.lKa KOp[opaTHBHl4l]e pbKoBoACTBa Aa

u:paOorrr H KoHKperHA fipaBnila 3a o'rtluTaHe

HHTepecHTe Ha 3aHHTepecoBaHHTe JIHII'a' KoHTO

npaBHna Aa ocHrypflT H TtxHOTo npHBIIHqaHe

nph peuaBaHe Ha onpeAeneHH' H3UCKBaUIh

no3uuuflTa HM Bbnpocn. f'e:n npaBnna cJIeABa

Aa rapaHrnpar 6anauca MexAy pa3Burnero I{a

ApyxegrBoro 14 H KOHO N{ Hrl ecKoro', co uHa'rl Horo

n eKoflofocto6pa:uoro pa3BHTHe I{a cpeAara'

B l(osro ro SYurcquouuPa'

Mefi$etp fpyn A[ t lpHnara ra3n npaKTHKa'

4. KopnoparuBHnre p'bKoBoAcrBa floAA'bpxar

e$errueHu Bpl'3KH cbc 3aHllTepecoBaI{HTe

ruqa. llpenoptur'lreJIHo e nephoAHLlHo' B

cSoTBe'l'c'l'BHe c'bc 3aKOHOBUTe I{OpM H 14

ao6para MexAyHapo/lHa flpaK'rhKa 3a

pa3KpHBaHe Ha uHQoprt,taunfl or HerluHaucoe

xapamep ApyxecrBoro Aa uHQopt'lupa 3a

IIKOHOMHqecl(t4' coIIHaJIHH 14 eKOJIOTHqHH

BAnpocH, Kacaeulu 3aHHTepecoBaI{HTe JlHqa'

Karo Harpt{vep: 6op6a c Kopynuntra' pa6ora

crc cilyxlarenHTe, .4oCTaBquu!{re v1

KIHeHTI4Te, couHallHaTa o'fl'oBopHOCT I{a

ApyxecrBoro, ona3BaHero Ha oKorHura cpen.a'

Meftrletp f pyn AA Irle npHnara ra3H

npaKTHKa. Kr,v MoMellra HqMa IIpoflBeH

HHTepec or 3aHHTepecoBaHH ',"u1

3. It is recommended that in accordance with

corporate policy guidelines and to devise

specific rules for the interests of stakeholders

to ensure that rules arrd their involvement in

solving specific, requiring the position of their

affairs. These rules should ensure a balance

between clevelopment and the company's

economic, social and environmentally sound

development of the environment in which it

oDerates.

,  Mayfair  Group AD complies rvi th this pract ice'

4. Corporate Covernance maintain effective

relationships r,vith stakeholders' It is

recommendecl that periodically, in accordance

with legal standards and international best

practices on disclosure of non-financial

company to inform the nature of economic'

social ancl environmental issues affecting

stakeholders, such as: combating corruption'

work with employees, suppliers and customers

comorate social responsibility, environmental

protection.
Mayfair GrouP AD

practice.

T'here is currentlY no

interested Persons.

rvill complY with this

demonstrated interest of

Crser Ha AHpeKTopHTe Ha ('MefiSer'p fpyn"Al[: /

Board of Directors of "Mayfair Group" AD

Xpucro Xpt l Christos

//rrr)rrrc,"f ig n il ( t t t' P.
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Ilodnuc: Signature'
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I
Eseuu Huplrhirrr  i  l i l t ln i i  K*ragiar lni

I  l t t i )ntt t '  S' igr iul ir i  t '

EeaHreflHq Ilaxugy / Evangelia Pahidu

Teo,qopoc Xpucltc \ Theodoros Chrysis

il o i-tritt t' : Signlriure'

c i  l l ias Karrrvol in-c
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